NHS HALTON CCG AND NHS WARRINGTON CCG
JOINT MEETING OF THE GOVERNING BODY TO BE HELD ON
WEDNESDAY 9TH SEPTEMBER 2020 AT 2.00pm
VIRTUALLY VIA MICROSOFT TEAMS

AGENDA
Agenda Timings
Item No
A

Report Title

Presenter

Welcome and Introduction

Dr Ian Watson
NHS Warrington
CCG Chair

Apologies for Absence received from:
Eileen O'Meara

Type of
Report

Statement of Quoracy for Halton CCG
The Governing Body will be quorate if nine voting
members are present. This must include the Chair
or Deputy Chair, a minimum of two Clinicians, one
Lay Member, one of the following - Chief Officer,
Chief Finance Officer or Chief Nurse, and four
others
Voting members include the Chair, the Accountable
Officer, the Chief Finance Officer, A Secondary
Care Specialist, the Chief Nurse, the Chief
Commissioner, Halton Council Director of Public
Health, four lay members, two GPs drawn from
members practice, two GPs representing the GP
Federations and a Practice Manager Member
2.00pm

Statement of Quoracy for Warrington CCG
The Governing Body will be quorate if six voting
members, of whom at least three have to be
General Practitioners, are present.
Voting members include the chair, four
representatives of member practices, three lay
members, one registered nurse, one secondary
care specialist doctor, the accountable officer and
the chief finance officer.

B

Declarations of Interest in Agenda Items

All

A conflict of interest is defined as “a set of circumstances by
which a reasonable person would consider that an individual’s
ability to apply judgement or act, in the context of delivering,
commissioning or assuring taxpayer funded health and care
services is, or could be, impaired or influenced by another
interest they hold”

C

Chair's Remarks and Questions from the Public

D

Minutes of the Joint HCCG and WCCG Governing

Dr Ian Watson
NHS Warrington
CCG Chair

Verbal
Enclosure

Agenda
Item No

Timings

Report Title

Presenter

Type of
Report

Body Meeting held on 12th August 2020 (for
approval
E

Action Log and Matters Arising

F 2.10pm

Clinical Chief Officer Report
(to note and endorse)

063/20

2.25pm

064/20

2.40pm

Quality & Patient Experience:
Patient Story – Personal Health Budget meeting
Individualised Care Planning Needs

Chief Nurse Report
(to receive assurance)

065/20

2.55pm

Corporate Business & Governance
Mid Mersey Winter Planning 2020

066/20

3.10pm

Month 4 Finance Report

067/20

3.25pm

Equalities & Inclusion (including Workforce Race
Equality Scheme)

068/20

3.40pm

Update on Governance Arrangements

069/20

3.50pm

Key Issue Reports of
a) NHS Halton CCG & NHS Warrington CCG
Audit Committees 17th June and 22nd July 2020
b) NHS Halton CCG Primary Care Commissioning
Committee 16th July 2020
c) NHS Warrington CCG Primary Care
Commissioning Committee 19th August 2020
d) NHS Halton CCG & NHS Warrington CCG
Urgent Issues Committee 12th and 26th August
2020
Any Other Business

070/20

3.55pm

Dr Andy Davies

Enclosure &
Verbal
Enclosure

Clinical Chief
Officer
Samantha
Olubodun
Deputy Head of
Individual
Commissioning

Presentation

Michelle Creed
Chief Nurse

Enclosure

Leigh Thompson
Chief
Commissioner
NHS Halton
CCG
David Cooper
Chief of Finance
Dr Andrew
Davies, Clinical
Chief Officer
and GB
Equalities Lead

Enclosure

Suzanne Barker
Chief of
Corporate
Services

Enclosure

Enclosure
Enclosure

Enclosure

Committee
Chairs

All

Date and Time of Next Meeting: 2.00pm Wednesday 14th October 2020
Governing Body members are reminded of the CCG Annual General Meetings being held on 10th
September 2020
• Warrington AGM will be 9.00am to 10.00am
• Halton AGM will be 10.30am- 11.30pm

Public Halton CCG and Warrington CCG
Joint Governing Bodies Meeting
Wednesday, 12th August 2020 2.00pm to 4.15pm
Virtual Meeting via Teams
Halton CCG Members in Attendance:
Name
Ruth Austen-Vincent
Dr David Wilson
Gareth Hall

Position
Lay Member
GP Governing Body Representative
Lay Member

Dr Claire Forde
David Cooper

GP Governing Body Member
Chief Finance Officer

Leigh Thompson
Dr Andy Davies

Chief Commissioner
Chief Clinical Officer

David Merrill

Interim Chair

Denise Roberts (for Michelle
Creed)
Kath Parker
Dr Latha Meda

Deputy Chief Nurse
Chair Healthwatch Advisory Board
GP Governing Body Representative

Organisation
NHS Halton CCG
NHS Halton CCG
NHS Halton CCG & NHS
Warrington CCG
NHS Halton CCG
NHS Halton CCG and NHS
Warrington CCG
NHS Halton CCG
NHS Halton CCG and NHS
Warrington CCG
NHS Halton CCG
NHS Halton CCG and NHS
Warrington CCG
Healthwatch Halton
NHS Halton CCG

Warrington CCG Members in Attendance:
Name
Gareth Hall

Lay Member

Dilys Quinlan
David Cooper

Lay Member
Chief Finance Officer

Dr Andy Davies

Chief Clinical Officer

Dr Lalit Sakhi
Dr Sangeetha Steevart
Dr Aparna Rao
Dr Ian Watson
Denise Roberts (for Michelle
Creed)
Nick Atkin
Kevin Goucher

GP Governing Body Member
GP Governing Body Member
GP Governing Body Member
Chair
Deputy Chief Nurse

In Attendance:
Name
Carl Marsh
Suzanne Barker

Position

Lay Member
Patient Representative
Position
Chief Commissioner
Chief of Corporate Services

Rebecca Knight

Head of Assurance & Risk

Maria Austin

Chief of Public Affairs and Engagement

Louise Murtagh

Senior Committee Administrator
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NHS Warrington CCG
NHS Halton CCG & NHS
Warrington CCG
NHS Warrington CCG
NHS Halton CCG and NHS
Warrington CCG
NHS Halton CCG and NHS
Warrington CCG
NHS Warrington CCG
NHS Warrington CCG
NHS Warrington CCG
NHS Warrington CCG
NHS Halton CCG and NHS
Warrington CCG
NHS Warrington CCG
NHS Warrington CCG
Organisation
NHS Warrington CCG
NHS Halton CCG and NHS
Warrington CCG
NHS Halton CCG and NHS
Warrington CCG
NHS Halton CCG and NHS
Warrington CCG
NHS Halton CCG

Pam Broadhead
Katie Horan

Chief Primary Care Officer
Engagement Manager

NHS Warrington CCG
NHS Warrington CCG

Name
Julie Langton

Position
Secondary Care Doctor

Eileen O’Meara

Director of Public Health

Michelle Creed

Chief Nurse

Dr Golam Chowdhury

GP Governing Body Member

Organisation
NHS Halton CCG & NHS
Warrington CCG
Halton Borough Council
and Warrington Borough
Council
NHS Halton CCG and NHS
Warrington CCG
NHS Warrington CCG

Apologies:

Minutes:
Welcome and Introductions
The Chair welcomed all present to the meeting. All attendees introduced themselves.
It was noted that the joint meeting was quorate for both Halton and Warrington CCGs.
A. Apologies
Apologies for absence were received as listed in the table above.
B. Declarations of Interest
The Chair reminded attendees of their obligation to declare any interest they may have on any
issues arising at the meeting which might conflict with the business of the CCG. For the purposes of
this meeting, a conflict of interest was defined as “a set of circumstances by which a reasonable
person would consider that an individual’s ability to apply judgement or act, in the context of
delivering, commissioning, or assuring taxpayer funded health and care services is, or could be,
impaired or influenced by another interest they hold”.
Declarations made by members of the Governing Bodies were listed in the respective CCGs’
Registers of Interests. The registers were available on the CCGs’ websites.
No further declarations were made by Members regarding any of the items being discussed as part
of the agenda.
C. Chair's Remarks and Questions from the Public
Members were advised that there were no questions from the public received.
The Chair asked for it to be noted that the Governing Bodies from both CCGs wanted their gratitude
to all staff, for their continued hard work during this crisis to be recorded in the minutes. This
sentiment was agreed by all attendees.
Members were also referred to the Phase 3 letter and guidance that had been received from NHS
England which detailed how services were to be brought back online. The Clinical Chief Officer’s
Report (F) provided further detail on this.
D. Minutes of the Joint HCCG and WCCG Governing Body Meeting held on 10th June 2020
The minutes of the meeting held on 10th June 2020 were agreed to be an accurate record.
Members approved the Governing Bodies meeting minutes of 10th June 2020
E. Action Log and Matters Arising
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Members were advised of the following progress made against the Governing Body action log
002/20 - Maria Austin to prepare a Patient Representation Feedback report for Warrington CCG and
a Halton Engagement and Involvement Group Summary Report for the next Governing Body
meeting. A brief summary had been prepared and included on the agenda at Item 060/20. The
Governing Bodies agreed to close the action.
003/20 - Dr Andy Davies to share the COVID Patient Advice Line Report with Governing Body
members. Louise Murtagh emailed the report to Governing Body Members on 30/07/20. The
Governing Bodies agreed to close the action.
004/20
a. To consider Learning from Deaths in Mortality Review (LeDeR) findings for a Patient Story at the
Governing Bodies meeting inAugust 2020. Listed as the Patient Story on the agenda at Item 054/20.
The Governing Bodies agreed to close the action.
b.To present the LeDeR Annual Report at the Governing Bodies meeting September 2020. Action to
remain open as for reporting at the Governing Bodies meeting in September 2020
005/20 - Rebecca Knight to provide the Board Assurance Framework to the next Governing Body
meetings in August 2020. Listed as Proposed strategic objectives and risks for 2020/21 at Item
058/20 on the agenda. The Governing Bodies agreed to close the action.
006/20
Actions for Eileen O'Meara
a. To forward the Risk Tool to Pam Broadhead - The Risk Stratification Tool and it is still in
development and will be forwarded to Pam Broadhead when available. Action to remain open.
b. To present reports to the next Governing Bodies meeting including Complex Outbreaks and Covid19 Statistics. Listed as 060/20 on the agenda. The Governing Bodies agreed to close the action.
Actions for Maria Austin
a. risk tool with Governing Body members. Risk Assessment Toolkit shared with Governing Body
members on 22 July 2020. The Governing Bodies agreed to close the action.
b. the ‘You Said – We Did’ document with Governing Body Members. This is under development via
the Staff Engagement Group. When finalised will be shared with Governing Body members. Action to
remain open.
007/20 - Carl Marsh to present a report on Restoration Plans with Acute Trusts at the next Governing
Body meeting. Listed as Item 059/20 on the agenda. The Governing Bodies agreed to close the
action.
F. Clinical Chief Officer Report
Prior to presenting his report, Dr Andy Davies took the opportunity to extend his and the Governing
Bodies’ thank you to providers, including Primary Care, for their continued hard work during these
difficult times.
From the Clinical Chief Officer Report Dr Andy Davies highlighted topics as follows:
Incident Coordination Centre (ICC) The ICC had stood down its daily meetings but retained the
capability to stand these up again whenever required. In the event of important and/or urgent
information being received, meetings would be arranged immediately. Attendance by the ICC
Incident Director at the Integrated Management Team (IMT) meeting had also reduced from three
meetings a week to one, with the capability to stand these up again where required.
Third Phase of NHS Response to COVID-19 – this outlined priorities for the remainder of 2020/21,
provided information on financial arrangements heading into autumn and highlighted the requirement
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for the CCG to have a named executive lead for tackling inequalities in place for September. Dr Andy
Davies confirmed that he would be this named executive for both CCGs.
Kevin Goucher asked for clarity on the return to routine care to patients in primary care and digital
consultations. Dr Andy Davies and Pam Broadhead confirmed that face to face patient consultations
had continued to be offered where it was clinically appropriate and safe to do so. For routine
appointments, the example of blood pressure monitoring was given. The cloth sleeve used would be
difficult to disinfect in between patient appointments and a plastic ‘arm-sheath’ had been developed
to resolve this issue. Solutions such as these needed to be worked through as part of the Phase
three letter.
Mid-Mersey CCG Merger – as previously reported this work had been scaled back during Covid-19.
During July this work had resumed and the work undertaken was listed in the report. A Joint
Governing Body virtual workshop was being arranged for 16th September 2020. Dr Andy Davies
highlighted that any potential 2021 merger would not be possible by the deadlines.
Organisational Development & Staffing – Staff risk assessments, including 1-1 wellbeing
meetings, had been completed. In principle, the CCG had adopted the approach that office working
would only be when absolutely necessary. This arrangement was to continue until 31st March 2021
but was subject to review in October 2020.
In relation to this point members discussed the benefits and disadvantages of working from home for
long periods of time versus being present in an office with other people. Both had positives and
negatives from the perspective of mental and physical health. Governing Body noted that for
colleagues working in clinical settings the risk assessment undertaken would be different and
undertaken on a case by case basis.
Members moved on to ask questions pertaining to the other headings in the report
Primary Care
The report referred to meetings held with the two MPs for Warrington and David Merrill asked if
meetings had been arranged with the two Halton MPs. Arrangements were being made and all
parties were keen to meet. The Warrington MPs’ meeting had been positive and both were very
complimentary around the work of the CCG and primary care.
As discussed earlier in the meeting Primary Care remained at the forefront of the coronavirus
‘challenge’ and whilst COVID-19 changed the method of delivery to a digital platform overnight, all
practices had remained open and treating their patients. The new digital ways of working, including
total triage and digital consultations, would now be embedded for future care delivery.
Members discussed this blended approach of digital and face to face contact with practices. It was
important that whenever a service change was being considered an Equality Impact Assessment and
a Quality Impact Assessment were completed.
Recent information from the Kings Fund showed that there was a danger of leaving people behind
due to IT access issues and the CCGs were keen to capture this information during any re-design
programme. The CCG was also planning on opening staffed connectivity centres to assist anyone
who was unable to access IT services at home. Further information on these would be presented
through engagement forums in both CCGs.
The Governing Bodies noted the updates provided by Dr Andy Davies.
054/20 Patient Story - Lessons Learned from LeDeR Mortality Reviews
At the last joint Governing Body meeting, Michelle Creed had agreed to share further information on
the review of deaths of people with learning disabilities The video played to members provided
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background as to why the reviews were set-up and a case study for a patient named as Sandra who
was autistic and had learning disabilities
Members agreed that it was a desperately sad story. There had been many missed opportunities
by healthcare professionals to firstly diagnose and then treat Sandra’s cancer prior to her death. Her
concerns and those of her friend Woody, had largely been ignored.
From the discussions that followed it was clear that this example was not a stand-alone case. . It
highlighted why these mortality reviews and the overall LeDeR programme was so important.
Kath Parker advised that in a previous role she was involved in a similar project and it was sad to see
that there had been no apparent improvements since then. As a representative of Halton
Healthwatch, its services were offered in support of the programme.
Governing Body considered the move to digital methods of contact with medical services and the
additional problems that this could bring to patients with learning disabilities. Pam Broadhead
confirmed that the Local Enhanced Service contract with practices aimed to ensure that no one on
the Learning Disability Register was left behind.
Using the case study presented, Dr Lalit Sakhi highlighted the problems with silo working. Sandra
had visited A&E on four occasions and her GP twice. There was no system in place to flag this up to
practices. Denise Roberts confirmed that both CCG Designated Safeguarding Nurses for Adults were
working with hospitals in this area.
Ruth Austen-Vincent also confirmed that the Quality Committee received regular updates on LeDeR
and would continue to do so.
Denise Roberts finished by advising that as part of the LeDeR programme the CGGs maintained
close links with service users and charities in both boroughs. The arrangements were informal
currently but would become formal as action plans were worked through. Regular updates would
continue to be presented to Quality Committee and when appropriate, the Governing Body.
ACTION – Louise Murtagh to share link to full video with members.
055/20 Chief Nurse Report
Denise Roberts presented Michelle Creed’s report which provided an update and assurance position
in respect of quality, safety and experience of services commissioned by each CCG. Highlights
included:
•
•
•

•

At the time of writing all Care Homes in both boroughs were Covid-19 free. Since agenda
publication, one care home in Halton and three in Warrington had Covid-19 positive residents.
Swabbing and monitoring were in place.
The Annual Influenza Plan was submitted to Urgent Issues Committee in July 2020. Practices, as
part of the seasonal flu programme, were required to ensure that there was 100% offer for
immunisations for the eligible identified cohorts.
Both CCGs had been subject to a Department for Education and NHS England /NHS
Improvement review of the respective Special Educational Needs and Disability (SEND)
Partnerships in June 2020. Both CCGs demonstrated case study examples of excellent practice
and some of the positive work that has taken place over this time with successful outcomes for
children who were experiencing difficult times.
There had been a transcription error reported related to the Lorenzo Electronic Patient Record
System. This was an issue noticed by a Warrington GP following a patient discharge from
Warrington and Halton Teaching Hospital Trust (WHHT) and had resulted in one case of
potential harm. DXC who provided Lorenzo had upgraded their system which was reported to
have caused the transcription errors. The Trust and DXC continued to work together to resolve
the issue.
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•

•

North West Boroughs Foundation Trust (NWB) – Following a CQC inspection in November 2019
(published February 2020) Byron Ward had been rated ‘requires improvement’ and was due for a
Quality Visit in June. Due to Covid-19 and visiting restrictions, data had been sent and was being
reviewed by the Quality Team. A ‘Teams’ meeting would then be held to discuss findings.
Members were also advised of two in-patient suicides reported in July 2020 via the Serious
Incident process.
British Pregnancy Advisory Service (BPAS) – The ‘Pills by Post Service’ became operational on
8th April 2020. An investigation was in progress and commenced following the reporting of the
first incident, in which it was claimed that the patient’s pregnancy was a greater gestational age
than expected. This was not a Halton or Warrington resident, but Halton CCG was the lead
commissioner for the Cheshire and Merseyside CCG’s hence the involvement.

Members moved on to discuss the report.
Kevin Goucher asked what the plans around the extra cohort of patients requiring a flu jab this year
were. Denise Roberts and Pam Broadhead confirmed that the Flu Plan had been completed and
Bridgewater was supporting. In primary care they would be administered in segments with the first
being given to those who would normally receive the jab. Stacy Evans, the CCGs’ Head of Quality
and Safety was leading the project.
Gareth Hall questioned the data around Covid-19 infections in that this report showed a very low
figure around infections, yet the information to be presented in Item 060/20 showed that the boroughs
were above national average. Denise Roberts advised that she would investigate this further and
advise.
Governing Bodies noted the report.
ACTION: Denise Roberts to investigate why with a very low Covid-19 infection rate the boroughs
were showing as above national average.
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056/20 Report of WCCG Health Forum and Report of HCCG Engagement & Involvement Group
Health Forum for Warrington
Kevin Goucher introduced the report by advising that the paper presented was a condensed version
of that he had submitted. He felt that the report did not represent the full breadth of conversations
from the meeting. Members were also advised that the Forum minutes were not displayed on the
CCG website as described in the report.
Ruth Austen-Vincent explained that the key issues from the Halton CCG Engagement & Involvement
Group were normally presented to the Quality Committee and then on to Governing Body should
there be a topic that required escalation.
The ensuing conversation showed that the approach to how public and patient engagement had
been reported to Governing Body differed across the two organisations. Members were clear that
detailed analysis of the work of the two forums/groups was required by the CCGs, and that perhaps
the best place for these discussions were at Quality Committees. Governing Body could then be
apprised of key issues from the Quality Committees.
It was agreed that a separate meeting would be held outside of the Governing Body meeting, to
review the issues raised and agree a way forward in respect of patient engagement reporting.
HCCG Engagement & Involvement Group (E&IG)
Halton Urgent Treatment Centres (UTC) - How do we ensure providers engage with the wider third
sector organisations to extend the offer of what is available at the UTCs? This was around ensuring
that as the services were developed that the full range of voluntary and community services in Halton
were involved.
NHS 111 First - Can we be assured that the national NHS Communications Team are engaging with
national bodies, for example National Voices, in the development of the communication materials to
support NHS 111 First? Attendees at the E&IG meeting were concerned about how this would be
handled. Local involvement by users was key to a successful launch. There were many local groups
that would be able to assist.
Kath Parker advised that this topic had been discussed at the Halton Healthwatch Advisory Board
and it was vital that the message to the cohort of people the service was aimed at, needed to be
clear. The sooner that users were involved in service design the better the chances were of success.
Dr Andy Davies confirmed that NHS 111 First was a national programme and as such the national
team were looking after the communications. It had been accepted that local engagement was very
important. North West Ambulance Service were in train with recruitment to the posts in preparation
for the soft launch in September 2020. When the Engagement Plan had been finalised, it would be
shared informally with Governing Bodies. Maria Austin confirmed that NHS England and NHS
Improvement had asked the CCG to provide key messages to help to shape the service.
Primary Care, Patient Participation Group (PPG) Meetings - Can we be provided with information to
confirm that all practices are re-starting/establishing a PPG at each practice? Halton Healthwatch
had produced a report approximately two years ago around PPGs in Halton and how varied these
were. As part of a return to business as usual it could be an ideal opportunity to work with practices
on PPG arrangements.
ACTION: Suzanne Barker, Rebecca Knight, Maria Austin, Kevin Goucher and Ruth Austen-Vincent
agreed to discuss feedback to Governing Body on public and patient engagement, outside of the
meeting.CG Engagement & Involvement Group
057/20 Month 3 Finance Report
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The Month 3 Finance Report was presented for consideration. The presentation included month 3
reporting and variance analysis at an individual CCG level, and an analysis of common risks across
the two organisations, plus a CV-19 Financial Tracker (as at 22/07/20). Information was also
provided on the Month 3 Hospital Discharge Programme. Finally, Members were apprised of Phase 3
requirements and the next steps for both CCGs.
David Cooper concentrated on the following areas relating to Month 3 Finances
• NHS Halton CCG was reporting a £4.68m adverse variance reported at month 3 against
prescribed COVID-19 Budgets.
• NHS Warrington CCG was reporting a £1.6m adverse variance reported at month 3 against
prescribed COVID-19 Budgets
• Overspend for both CCGs for the first three months of the financial year, had been covered in full
by the True Up exercise. This would hopefully lead to a break-even position at the end of the halfyear.
• Month 4 reporting was expected to show an overspend and there were two reasons for this. The
‘True Up’ funding was provided in arrears, and secondly Covid-19 spending had been shown as
cash basis to date and from July onwards it would be displayed as accruals basis.
Dr Aparna Rao asked why the CCGs were showing overspends for non Covid-19 related entries.
David Cooper provided examples such as the draft budgets being based on both organisation
making efficiency savings and these had not been delivered and the honouring of carry-forward
resource commitments.
Members were advised that the initial COVID-19 response term had been extended to the end of
September with the plan for October 2020 to March 2021 being funding allocations based on spend
to date. It was likely that this would be given at a Cheshire and Merseyside System level.
The Governing Bodies noted
• the financial position at the end of June 2020
• the risks and next steps identified
• the Phase 3 update to financial arrangements
058/20 Proposed strategic objectives and risks for 2020/21
Rebecca Knight introduced the report by confirming that any proposed changes to the strategic
objectives and risks would normally have been presented to Audit Committees and then the
Governing Body by the end of the previous financial year ready for enactment in April 2020.
Members were advised that the strategic objectives had been developed to align with the proposed
regional way of working, and were also cross checked against a range of CCGs throughout
England as a benchmark and which also included reference to the Phase 3 letter. The objectives
appeared to align with other CCGs as well as the risks that had been developed.
There were 6 objectives and 15 strategic risks associated with both CCGs.
Ruth Austen-Vincent advised that she was happy to see a new risk associated with health
inequalities listed. The risk relating to patient and public involvement also needed to refer to ‘develop’
services also.
Gareth Hall asked if the plan was post Covid-19 and questioned if the CCGs would have the capacity
to deliver. Rebecca Knight confirmed that there was a risk relating to Covid-19 (Failure to deliver the
priorities required to respond to emergencies as a Category 2 responder under the Civil
Contingencies Act) but this could apply to any emergencies. However, resource and capacity issues
could be applied to any/all of the risks listed in the report.
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The Governing Bodies reviewed and approved the proposed strategic objectives and risks for
approval across both CCGs subject to the addition put forward by Ruth Austen-Vincent regarding
patient and public involvement.
059/20 Restoration Challenge in Acute Sector.
Carl Marsh directed attendees to the assessment section of his report which described the impact of
the Covid-19 pandemic on the both Trusts Patient Tracking Lists (PTL’s), often referred to as the
‘Waiting Lists’.
The report focussed on Referral to Treatment (RTT) and Cancer waiting lists and how these had
reduced significantly during the pandemic. Both Trusts were looking at how to return to normal,
routine elective procedures.
Members were advised that all cancer and urgent cases were being screened by clinicians and that
Clinical Quality and Performance Groups (CQPGs) had been re-instated. In Warrington nonelectives and A&E attendances were almost back to pre-Covid rates.
Governing Bodies considered the remainder of the report and highlighted the backlog of cases that
hospitals were looking at. Carl Marsh confirmed that the picture was likely to worsen before it
improved. The focus at CQPGs had been around quality and patient safety rather than purely
numbers.
Discussions moved on to conditions other than cancers and the pressing need for diagnoses.
Without this, treatment and services could not be accessed. Carl Marsh agreed that there was a point
at which the ‘routine’ became the ‘urgent’ due to inactivity. There was a balance between providing
face to face meetings and the risks involved in doing so. Denise Roberts confirmed that a Harm
Toolkit was being developed to aid the process.
The Governing Bodies noted the report.
060/20 Overview of Covid-19 Public Health Report
Eileen O'Meara was unable to attend the meeting and members agreed to move the report to the
Urgent Issues Committee of 26th August 2020.
061/20 Report of Urgent Issues Committees (Committees in common) held on 1st July 2020
The report detailed the key discussion points and matters for approval as discussed at the Urgent
Issues Committees of Wednesday 15th July 2020 and 29th July 2020.
The Governing Bodies noted the discussions and decisions made at the Joint Urgent Issues
Committee Meetings.
Any Other Business
There was no other business for the Governing Bodies to consider.
Members were advised that the time and date of the next Governing Body meeting was
2.00pm on Wednesday 9th September 2020.
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004/20
006/20

Public Halton CCG & Warrington CCG Joint Governing Body Action log 1 April 2020 to 30 March
on track to be completed
by due date
in progress but due date
has been revised
overdue and no update
has been received
completed
08/07/2020
b.To present the LeDeR Annual Report at the Governing Bodies meeting September
Michelle Creed
049/20 Chief Nurse
2020
Report
Eileen O'Meara
08/07/2020
a. To forward the Risk Tool to Pam Broadhead
053/20 Equalities and
Inclusion
b. To present reports to the next Governing Bodies meeting including Complex
Outbreaks and Covid-19 Statistics

To share
a. risk tool with Governing Body members

Maria Austin

open
open
open
open
01/09/2020 Open

12/08/2020 Open

12/08/2020 Open

b. the ‘You Said – We Did’ document with Governing Body Members
To bring the Workforce Race and Equality Standard / Workforce Disability and Equality Suzanne Barker
Standard (WRES) for approval prior to 31st October 2020

a. Eileen O'Meara advises that the development of the Risk Stratification Tool
had been delayed. Once completed it would be presented to the Health
Protection Board. Members were asked close the action on this basis.
b. On agenda for 12 August 2020. The Governing Bodies agreed to close the
action.
a. RA Toolkit – Louise Murtagh shared with Governing Body members on 22
July 2020. The Governing Bodies agreed to close the action.
b. Action ongoing. SEG reviewing all feedback from staff to inform any actions
and the 'You Said We Did' document. Action to remain open.

31/10/2020 Open

Listed on Governing Body agenda for 9th September 2020. Recommend
closure of action

Denise Roberts

01/09/2020 Open

Louise Murtagh emailed to Governing Body Members on 14/08/20.
Recommend to close the action.

Denise Roberts to investigate why with a very low Covid-19 infection rate the boroughs Denise Roberts
were showing as above national average

01/09/2020 Open

To be updated verbally at Governing Body.

Suzanne Barker, Rebecca Knight, Maria Austin, Kevin Goucher and Ruth AustenVincent agreed to discuss feedback to Governing Body on public and patient
engagement, outside of the meeting.CG

01/09/2020 Open

Discussions regarding on-going reporting have taken place with colleagues
following last month's Governing Body. Action to remain open until end of
September to ensure any follow up discussions have taken place and process
is confirmed.

008/20

12/08/2020
Denise Roberts to share the link to the full video with Governing Body members
054/20 Patient Story Lessons Learned from
LeDeR Mortality Reviews

009/20

12/08/2020
055/20 Chief Nurse
Report
12/08/20
056/20 Report of WCCG
Health Forum and
Report of HCCG
Engagement &
Involvement Group

010/20

b. The submision to NHS England/Improvement had been moved to October
2020 and would be presented to Governing Body at this point.

Rebecca Knight
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Item F
Title of
report:

Clinical Chief Officer Report

Date of
meeting:

9 September 2020

Committee Governing Body
name:

Presented
by (Name
and Job
Title) :

Dr Andrew Davies, Clinical
Chief Officer, NHS Halton CCG
and NHS Warrington CCG

Author
(Name and
Job Title):

Dr Andrew Davies, Clinical
Chief Officer, NHS Halton CCG
and NHS Warrington CCG
Suzanne Barker
Chief of Corporate Services
Suzanne Barker,
Chief of Corporate Services

GB/Clinical Dr Andrew Davies, Clinical
IMT Lead:
Lead:
Chief Officer, NHS Halton CCG
and NHS Warrington CCG
Report
For Discussion ☒ For Decision☐
For Information☒
Category

For Assurance☒

Purpose of the report:

The purpose of this report is to provide Members of the Governing Body with:
• Information on key issues that may have not been covered elsewhere in an individual report
• Information in respect of relevant local and national initiatives and priorities

Executive Summary

The purpose of the report is to provide Members of the Governing Body with:
• An update on any key corporate issues that members need to be appraised and aware of
• An update on any key national and local issues relevant to the CCG
• A summary of key activities that support delivery of the CCGs strategic objectives (not referred
to elsewhere in the Governing Body papers)

Any Conflicts of Interest identified?
None identified

Recommendations:

The Governing Body is asked to:
• Receive this report

Is the subject matter
☐ Yes
confidential?
Links to strategic objectives (Please tick):
01
Achieving the strategic direction of the CCG
02
Ensuring high quality which is safe
03
Within available resources which demonstrate value for
money
04
Supporting, planning and investing in workforce
05
With clinical, local government and public involvement
06
Ensuring systems of accountability to support good
governance and management
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☒ No
☒
☒
☒
☒
☒
☒

Implication analysis

Yes
☐
☐

Information Governance
Financial

☐

Quality

☐

Patient, Public and Stakeholder

☐

Legal
If ‘Yes’ to any of the above, please provide details below:

No
☐
☐
☐
☐
☐

N/A
☒
☒
☒
☒
☒

N/A
Any risks associated with this report? Are they included in the risk register and in
this report?
Linked to Strategic Risks:
• Failure to deliver the priorities required to respond to emergencies as a Category 2
responder under the Civil Contingencies Act
• Failure to develop a local People Plan, in line with the ‘We are the NHS: People
Plan for 2020/21 – action for us all’
• Failure to deliver our strategic outcomes because we have not worked effectively
on an ICS/STP footprint
• Failure to ensure that a health and care infrastructure is in place, which retains the
local needs-based commissioning approach
The NHS Constitution: (How the report supports the NHS constitution)
This report cross references with the seven key principles outlined in the NHS
Constitution.
Equality and Human Rights Analysis
Yes
No
Do the issues identified in the report affect one of the protected
groups more favourably than the other groups?
Are there any valid legal/regulatory reasons for discriminatory
practice?

Report History (report presented prior to coming to this meeting)
Committee Name
N/A

Committee Date

Outcome

Were there any conflicts of interest identified at any of the above meetings?
N/A
If ‘Yes’ Please detail below:
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N/A
X
X

Strategic Objectives and Risks
Achieving the strategic direction of the CCG
• Failure to deliver our strategic outcomes as we have not integrated our
commissioning activities with the local authority
• Failure to deliver its strategic outcomes because we have not tackled the wider
determinants of health, including health inequalities
• Failure to deliver the priorities required to respond to emergencies as a Category 2
responder under the Civil Contingencies Act
Ensuring high quality which is safe
• Failure to maintain and improve the quality and safety of services due to ineffective
commissioning arrangements resulting in harm to patients
• Failure to use and develop appropriate patient and public engagement intelligence
to support service improvement and plans to change service models
• Failure to make full use of and deliver digital technologies
Within available resources which demonstrate value for money
• Failure to secure best value
• Failure to adequately provide for external factors, which impact on financial
sustainability
• Failure to reduce running costs by 20% for 2020/21 onwards, as required by NHSE
Supporting, planning and investing in workforce
• Failure to develop a local People Plan, in line with the ‘We are the NHS: People
Plan for 2020/21 – action for us all’
With clinical, local government and public involvement
• Failure to deliver our strategic outcomes because we have not worked effectively
on an ICS/STP footprint
• Failure to ensure that a health and care infrastructure is in place, which retains the
local needs-based commissioning approach
• Failure to appropriately support the development of Primary Care Networks and
new care models to achieve system wide transformation
Ensuring systems of accountability to support good governance and management
• Failure to ensure we evidence compliance with our statutory duties
• Failure to improve the CCG rating as a result of monitoring performance via the
Single Oversight Framework
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1) Purpose
The purpose of this report is to provide Members of the Governing Body with:
•
•

information on key issues that may have not been covered elsewhere in an
individual report
information in respect of relevant local and national initiatives and priorities

2) Updates for Governing Body
a) Incident Coordination Centre (ICC):
The arrangements for the ICC remain in place as required by NHS England. This
means that there is cover provided between 0800-1700 Monday to Friday. Activity has
decreased but the ICC is still receiving regular situation reports (sitreps) from Provider
organisations and communication from NHS England North West ICC which includes
new and updated guidance and requests to complete information within specified
timeframes.
Arrangements remain in place to allow for any escalation in response to the pandemic,
for example, following any local outbreak or surge in cases. The Incident Director
continues to take part in the weekly Tactical Co-ordinating Group meetings (which
report to the Strategic Co-ordinating Group) and the fortnightly Health Protection Board
(which will oversee any response to a local outbreak across Halton or Warrington).
Regular updates are provided to the Integrated Management Team on a weekly basis.

b) Organisational Development
Internal communication and staff engagement
•

•
•

•
•

The weekly Staff Brief has now returned to once a week following staff
feedback and is now a longer, more structured session. The Staff Brief has
IMT updates, a weekly ‘sector/team update’, COVID activity data and some
interactive informal activities.
We have re-established a virtual programme of monthly staff development
session. The OD sessions will focus on local and national priorities, discussion
areas and training requirements
The Staff Development Session in August focused on the CCG’s Visions and
Values. The feedback gathered from staff focused on what the CCG’s joint set
of values should look like and how we live and embed them more effectively in
both CCG’s. An update on this work will come to the Governing Bodies in
October 2020 for further discussion.
The Staff Development Session in September will focus on the Phase 3 Letter
and response and the October Session will look at the NHS People Plan and
Peoples Promise to consider our local plan, priorities and implementation.
The Staff Engagement Group (SEG) have reviewed their workplan and will be
focusing on staff health and wellbeing activities in a virtual world. This work will
also align to the content and priorities of the People Plan.
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•

With the publication of the NHS People Plan, a new ‘Staff Guide’ is being
produced, that will serve as a repository of CCG information, support induction
processes and will be designed to reflect the pledges in the NHS People’s
Promise (see below).

Equality and Inclusion:
•
•

•

From October 2020 it has been agreed, there will be one point of contact for
both CCGs to support our equalities and inclusion work programme. This will
be provided by Midlands and Lancashire CSU Equality and Diversity Service.
The CCGs will be undertaking a review and assessment of the Equality
Delivery System over September and October and will focus on Goal 1. Better
Health Outcomes. The Engagement & Involvement Group at NHS Halton CCG
and NHS Warrington CCG Health Forum will be involved in the grading
process.
A separate paper has been submitted to the GB Agenda in respect of Equalities
and the Workforce Race and Equality Standard (WRES).

c) NHS People Plan
The CCGs are developing a local People Plan based on the domains and actions with
the national NHS People Plan and People Promise. This builds upon our existing local
staffing priorities, effective working practices through the COVID Response, emerging
actions from the Phase 3 letter and People Plan priorities.
The NHS People Plan focuses on how we must all continue to look after each other and
foster a culture of inclusion and belonging, as well as take action to grow our workforce,
train our people, and work together differently to deliver patient care.
The draft plan will be submitted to the Governing Body in October for review and update.

d) Mid-Mersey Merger
As reported to the Governing Body over previous months, work on exploring CCG
integration was scaled back during COVID-19.
During August engagement with key external stakeholders was completed, and a
summary report has been prepared for the two Accountable Officers.
Work in September will focus on the proposed virtual Joint Governing body workshop
which is scheduled for the 16th September. The event will summarise all the information
and reports prepared to date and consider the potential next steps. An update in respect
of this workshop and local and regional discussions will be presented at the Governing
Body meeting.
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e) Annual General Meetings
The CCG will hold its virtual Annual General Meetings as detailed below:
NHS Warrington CCG AGM to take place on Thursday 10th September at 09.00 – 10.00
NHS Halton CCG AGM to take place on Thursday 10th September at 10.30 – 11.30

The AGMs provide an opportunity to receive presentations on the CCG’s key challenges and
achievements during 2019/2020, the 2019/2020 financial accounts and plans for the year
ahead. It will also include a question and answer session with the CCG’s Governing Body
and information from the respective CCG Engagement & Involvement Groups and Health
Forums. There will also be a special thank you from the CCG’s Governing Bodies to health
and social care staff, partner organisations and our local communities for their incredible
efforts and support during the Coronavirus pandemic.

3) Recommendations
The Governing Body is asked to:
• Note the contents of this report.

Report Prepared by:
Dr Andrew Davies, Clinical Chief Officer
NHS Halton CCG & NHS Warrington CCG
August 2020
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Item 064/20
Title of
report:

Chief Nurse Report

Date of
meeting:

9th September 2020

Presented Michelle Creed, Chief Nurse
by (Name
and Job
Title) :
GB/Clinical Michelle Creed, Chief Nurse
Lead:
Report
Category

For Discussion ☐

Committee Joint Governing Body Meeting
name:
of NHS Halton CCG and NHS
Warrington CCG
Author
Michelle Creed, Chief Nurse
(Name and
Job Title):
IMT Lead:

For Decision☐

Michelle Creed, Chief Nurse

For Information☐

For Assurance☒

Purpose of the report:
The purpose of the paper is to provide assurance from the Chief Nurse to the Governing
Body regarding the quality, safety and patient experience in services commissioned by NHS
Halton CCG and NHS Warrington CCG.
Executive Summary
As above

Any Conflicts of Interest identified?
None relevant to the information within the paper
Recommendations:
The Governing Body is asked to receive this report by way of assurance regarding the Quality,
Safety and Experience of Commissioned Services during the Covid-19 pandemic period.
Is the subject matter
☐ Yes
confidential?
Links to strategic objectives (Please tick):
01
Achieving the strategic direction of the CCG
02
Ensuring high quality which is safe
03
Within available resources which demonstrate value for
money
04
Supporting, planning and investing in workforce
05
With clinical, local government and public involvement
06
Ensuring systems of accountability to support good
governance and management
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☒ No
☒
☒
☐
☐
☐
☒

Implication analysis

Yes
☐
☐

Information Governance
Financial
Quality

☐

Patient, Public and Stakeholder

☐

Legal
If ‘Yes’ to any of the above, please provide details below:

☐

No
☐
☐

N/A
☐
☐

☐

☐

☐
☐

☐
☐

Any risks associated with this report? Are they included in the risk register and in
this report?

The NHS Constitution: (How the report supports the NHS constitution)
The Chief Nurse report is guided by the seven principles that guide the NHS and by the
core NHS values that were derived from discussion with staff, patients and the public.
The key principles and values focused in this paper are:
• The NHS aspires to the highest standards of excellence and professionalism
• The patient will be at the heart of everything the NHS does
• The NHS is accountable to the public, communities, and patients that it serves
• Commitment to quality of care
• Compassion
• Respect and Dignity
• Everyone counts
Equality and Human Rights Analysis
Yes
No
N/A
Do the issues identified in the report affect one of the protected
groups more favourably than the other groups?
Are there any valid legal/regulatory reasons for discriminatory
practice?

x
x

Report History (report presented prior to coming to this meeting)
Committee Name

Committee Date

Outcome

Were there any conflicts of interest identified at any of the above meetings?

If ‘Yes’ Please detail below:

Page 20 of 205

Strategic Objectives and Risks
Achieving the strategic direction of the CCG
• Failure to deliver our strategic outcomes as we have not integrated our
commissioning activities with the local authority
• Failure to deliver its strategic outcomes because we have not tackled the wider
determinants of health, including health inequalities
• Failure to deliver the priorities required to respond to emergencies as a Category 2
responder under the Civil Contingencies Act
Ensuring high quality which is safe
• Failure to maintain and improve the quality and safety of services due to ineffective
commissioning arrangements resulting in harm to patients
• Failure to use and develop appropriate patient and public engagement intelligence
to support service improvement and plans to change service models
• Failure to make full use of and deliver digital technologies
Within available resources which demonstrate value for money
• Failure to secure best value
• Failure to adequately provide for external factors, which impact on financial
sustainability
• Failure to reduce running costs by 20% for 2020/21 onwards, as required by NHSE
Supporting, planning and investing in workforce
• Failure to develop a local People Plan, in line with the ‘We are the NHS: People
Plan for 2020/21 – action for us all’
With clinical, local government and public involvement
• Failure to deliver our strategic outcomes because we have not worked effectively
on an ICS/STP footprint
• Failure to ensure that a health and care infrastructure is in place, which retains the
local needs-based commissioning approach
• Failure to appropriately support the development of Primary Care Networks and
new care models to achieve system wide transformation
Ensuring systems of accountability to support good governance and management
• Failure to ensure we evidence compliance with our statutory duties
• Failure to improve the CCG rating as a result of monitoring performance via the
Single Oversight Framework
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1

PURPOSE
The purpose of the paper is to provide assurance from the Chief Nurse to the
Governing Body regarding the quality, safety and patient experience in services
commissioned by NHS Halton CCG and NHS Warrington CCG.

2
2.1

QUALITY, SAFETY AND EXPERIENCE
NEVER EVENTS AND SERIOUS INCIDENTS
At the time of writing this report there has been no further Never Events reported by
any commissioned NHS Provider since the last report.

2.2

INFECTION PREVENTION AND CONTROL
Healthcare Acquired Infection rates for Q1 & Q2 2020-2021
C. difficile
MRSA
E.Coli

STHK
10 (48)
0 (0)
9

WHHT
19 (42)
0 (0)
10

HCCG
10 (39)
0 (0)
13 (45)

WCCG
18 (52)
0 (0)
21 (79)

Both Clostridium Difficile (C.Difficile) and Meticillin-resistant Staphylococcus Aureus
(MRSA) infections are within target.
The Secretary of State for Health launched an important ambition to reduce
healthcare associated Gram-negative bloodstream infections by 50% by 2021 and
reduce inappropriate antimicrobial prescribing by 50% by 2021. E.Coli reduction
targets were set on 2016 baseline data which was recalculated in 2018 (Halton 90)
(Warrington 157). Both Halton and Warrington CCGs are currently on track to
achieve the 50% reduction.
Approximately three quarters of E.Coli infections occur before people are admitted to
hospital. Halton and Warrington CCG’s have a joint Gram Negative Blood Stream
Infection system group in place, and each work stream lead has been asked to
review their priorities within the area with a view to ensuring all frontline workers have
the knowledge, skills and resources to deliver the required reduction.
2.3

CARE HOMES
Both Halton and Warrington CCGs continue to work collaboratively with Halton and
Warrington Local Authorities to support the quality and safety in care homes. We
have joint action plans in place that are monitored for risk and implementation.
It was reported that all care homes were Covid free of infection at August 2020
Governing Body. We have seen a rise in this position, all infection prevention and
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control precautions are in place and staff adherence to this is checked each time a
new case is identified.
IPC status report as at 25/08/20:

Cheshire & Merseyside (C&M) NHS Support to Care Homes Cell continues to work
collaboratively with all C&M CCGs and local authorities. Key area of achievement in
August 2020:
•
•

2.4

Successful bid for funding to implement Telehealth in community and care
home settings has been received. Jim Hughes, Merseycare is the lead
responsible officer.
A C&M Digital Transformation Board will be developed across health and
social care to co-ordinate a programme of work that will cover for example,
kit, equipment, support, maintenance, and digital solutions in care homes.
Christine Walters, St Helens & Knowsley Hospitals is the lead officer.

INFLUENZA PLANNING
Primary Care have been asked to present assurance plans regarding flu planning for
eligible cohorts from Plan 1 Flu letter. Fortnightly meetings with Primary Care leads
as flu programme begins and throughout the flu season are in train and assurance
regarding ordering of the level of vaccine is currently appropriate.

Both Halton and Warrington CCGs are supporting the extended flu programme for 50
– 64 years with larger venues and mass immunisation.

Both Halton & Warrington CCG’s have commissioned Occupational Health
Department to undertake staff vaccinations. Communications plans in place and
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access to Lakeside site will be utilised via a booking system to undertake this, with
full infection, prevention, and control precautions in place.

2.5

CONTINUING HEALTHCARE
CCGs received a letter from NHSE/I on 31st July 2020 outlining the Third Phase of
NHS Response to Covid-19. This letter included that CCGs must resume NHS
Continuing Healthcare assessments from 1 September 2020 and work with local
authorities using the trusted assessor model. Any patients discharged from hospital
between 19 March 2020 and 31 August 2020, whose discharge support package has
been paid for by the NHS, will need to be assessed and moved to core NHS, social
care or self-funding arrangements.
Estimated Full Assessments Required between 19th March 2020 to 1st September
2020 (NHSE/I data source):
• Halton – 106
• Warrington - 182
Alongside this new guidance on responsible commissioner ‘Who Pays’ was published.
This document, Who Pays?, sets out the framework for establishing which NHS
commissioner is responsible for commissioning and paying for an individual’s NHS
care. It replaces the previous version of Who Pays? published in 2013. The Key rules
and main changes are:
• As a general rule, the responsible commissioner will be the CCG of which the
patient’s GP practice is a member. The exceptions to this general rule are if a
patient changes GP whilst in hospital for example
• There are new rules on
o stays in hospital,
o on discharge from hospital
o continuing care
o on detention and s117 aftercare under the Mental Health Act.
o New arrangements for dispute resolution
NHSE/I will require reporting on a fortnightly basis via a sitrep. Plans are currently in
development and ongoing communication with local authority colleagues will
continue.

3

NHS PROVIDERS

3.5.1

BRIDGEWATER COMMUNITY HEALTCARE FOUNDATION TRUST
The CCG has continued to conduct Clinical Quality Performance Group meetings
with BCHFT due to the Provider Care Quality Commission rating ‘Requires
Improvement’. Assurance has been achieved in terms of raised issues and plans are
in place to address any new concerns.
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The Contract Performance notice regarding Child Protection Medicals was reviewed
on 29th August 2020. The Trust submitted an option appraisal to enable them to lift
the internal suspension notice to commissioners. The preferred option was to move
the Halton in hours child protection medicals to Alder Hey Hospital from 1st
September 2020 (The out of hours at present we will continue going to STHK and
WHHT). This was supported by commissioners, who are now working with contracts
and the Trust to ensure this is reflected accurately via the contractual governance
requirements.
Influenza planning is taking place exploring creative ways to address the
longstanding issue of being an outlier for staff immunisation. The system Flu group
are supporting this work.

3.5.2

WARRINGTON AND HALTON TEACHING HOSPITAL TRUST (WHHT)
It was reported in August 2020 Governing Body that there had been an incident
reported in the Trust related to the Lorenzo Electronic Patient Record System in
which there have been transcription errors. Work continues between the Trust and
the IT provider regarding the upgrade issues caused. All patients have been
identified from the Trust to the Medicines Management Teams in the CCG and
reviews have occurred and referred to the Trust for Duty of Candour and further
investigation. GP’s have been advised of any affected patients and supported to
resolve the issue.
At the Clinical Quality Performance Group (CQPG) Part B in September 2020 there
will be a focus on Orthopaedics and in October 2020 the focus will be on diagnostic
incidents.
The Trust flu campaign for 2020/21 will be based on a super heroes theme. Each
clinical business unit will have a nominated super hero and a shield design for their
individual CBU, this super hero will become the peer vaccinator lead for staff. This
year the campaign is planned to commence September 28th for a 3-month period.
This can be extended until Feb 28th if required. This year order of Quadrivalent
(QIVe) has increased to 2800 individual staff vaccines and the over 65+ Trivalent
(TIV) remains the same at 200 staff vaccines. This is to reflect the expected demand
for flu vaccine, because of the COVID-19 pandemic.

3.1.3 NORTH WEST BOROUGHS FOUNDATION TRUST (NWB)
Clinical Quality Forum held on 7th August 2020. This is a collaborative quality forum
chaired by Knowsley CCG. The group was established because of the Trust being
under enhanced surveillance and it was felt prudent given the acquisition of North
West Boroughs by Mersey Care to continue.
As colleagues are aware, we as a CCG have had some quality concerns over recent
months and had written to the Trust to request a quality site visit be undertaken.
Concerns were in the following areas:
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•
•
•
•
•
•

Care and Treatment Reviews (CTR) behaviour plans and the Trusts analysis
of the same.
Number of episodes of seclusion and length of time patients were in
seclusion.
NICE guidance implementation and presentation of same to CCG
2 in patient suicides
Serious Incident Reporting
Implementation of learning from complaints, incidents, and suicides.

Knowsley and St Helens CCGs have also raised some quality concerns and
therefore this is now being reviewed in the round with a view to a collaborative
approach to resolution.
3.1.4

SPIRE
Spire have worked in partnership supporting WHHFT with diagnostics and
investigative procedures since COVID 19 began. Relationship between the 2
organisations have developed and enhanced collaborative working. We are
encouraging the use of IST contract availability to support waiting times for patients
referred.
Monthly Quality and Contracting virtual meetings have been occurring and
responded to very positively during Covid-19 period.

3.1.5

ALDER HEY CHILDRENS NHS FOUNDATION TRUST
Alder Hey Children’s Foundation Trust (AHCFT) features 270 beds, including 48
critical care beds for patients in ICU, HDU and Burns, together with 16 digitally
enhanced operating theatres. The Trust provides secondary and tertiary care
services to children up to the age of 16 years of age and is rated ‘Good’ by CQC for
services delivered.
The lead commissioner for AHCFT is Liverpool CCG on behalf of all CCGs in the
Cheshire & Merseyside area.
A Serious Incident notification was raised on 27th July 2020 by the Trust via the lead
commissioner. Concerns had been raised to the Trust via patient complaints regarding
the management and treatment of patients with Tics, Tourette Syndrome
and Paediatric Acute onset Neuropsychiatric Syndrome (PANS/PANDAS) in relation
to the practices of an individual professional.
Letters had initially been sent to the patients/parents of 150 patients in the caseload
group in April 2020 regarding suspending/changes to the treatment plans for those
with Tics, Tourette Syndrome, PANS and PANDAS. However, following an initial
investigation, the Trust made a decision to undertake a clinical review of the full
caseload of patients (963) under the care of the individual professional involved and
letters have been sent to all additional patients identified for case review in July 2020.
Of the 963 caseload of patients 50 are Halton CCG registered children. There are no
Warrington children identified.
Actions taken to date:
•

The Trust have launched a full Internal investigation.
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•
•
•

4

MIAA audit of professional behaviours in progress.
Royal College of Paediatrics and Child Health external review of the Neurology
Services provided by the Trust commissioned.
Full duty of candour undertaken.

PRIMARY CARE PROVIDERS
No Quality or Safety issues noted for GP surgeries in Halton or Warrington in Q1
2020/21. Chief Nurse continues to have 6 weekly calls with CQC including relevant
staff from both Halton and Warrington CCGs to ensure the level of surveillance
continues.
Contract and quality virtual calls with all surgeries across Warrington are now in
place and Halton surgery calls are in train. This includes a 1 hour conversation with
the Practice Manager and GP’s to ascertain how the patients have adapted to the
COVID 1 situation, how the GP workforce have adapted, any concerns or issues.
Focus of discussion on plans regarding Level 3 recovery.
Flu and Cervical screening discussion also included to ensure robust services recommenced safely and appropriately.

5

CONCLUSIONS
The governing bodies should be assured that the system surveillance process is in
place to identify best practise and sport early warning signs of system failure.
However, this system and process will need to be reviewed considering changing
organisational forms, the financial recovery climate and engagement and involvement
public requirements.
This report has focused on business critical quality and safety oversight during
Covid-19 period.
The Chief Nurse will submit a monthly report to the Governing Body for
consideration and challenge.
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Item 065/20
Title of
report:

Mid Mersey Winter Planning 2020 to:

Date of
meeting:

9th September 2020

Committee
name:
Governing Body

Presented
by (Name
Leigh Thompson
Chief Commissioner - Halton
and Job
Title) :
GB/Clinical
Lead:
Leigh Thompson
Report
Category

For Discussion ☐

Author
(Name and
Job Title):
IMT Lead:

For Decision☐

Leigh Thompson
Chief Commissioner – Halton
Leigh Thompson

For Information☒

For Assurance☒

Purpose of the report:
The purpose of the paper is to appraise the Governing Body of the 2020 Winter Planning
requirements and the Mid Mersey System Winter Plan Submissions.
Executive Summary
The attached Mid Mersey Winter Planning document is an overview of the two place based
operational system winter plans. The two local place based plans have been derived from
local system partnerships of Warrington and Halton and St Helens and Knowsley.
The 2 local plans have been simply aggregated to form a Mid Mersey introduction into the
system response to Winter. On receipt of our plans the Urgent and Emergency Care Network
and the Health & Care Partnership will summarise, in a parallel and complementary manner
the work of the hospital and out of hospital cells Phase 3 planning. The local systems will
need to continuously assess if this creates any new challenges for the winter planning task
ahead. It has been agreed that the foundation or building blocks at a place / AED Delivery
Board system level in Cheshire and Merseyside would be as follows (including our local
authority and other key partners):
•
•
•
•
•

North Mersey
S&O
Mid Mersey
Wirral
Cheshire (incorporating potentially three ‘Trust’ system based plans)

These five aggregated ‘plans’ would seek to answer the NHSE/I KLOEs across the five
current dimensions of demand, capacity, workforce, exit flow and external events, but not to
the exclusion of locally specific challenges and circumstances which local plans must clearly
include and where possible address.
Any Conflicts of Interest identified?
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None identified
Recommendations:
The Governing Body is asked:
To acknowledge the winter planning requirements and to support the 2 local system winter
plans and the Mid Mersey submission. This submission is required by 7 September 2020.
Is the subject matter
☐ Yes
confidential?
Links to strategic objectives (Please tick):
01
Achieving the strategic direction of the CCG
02
Ensuring high quality which is safe
03
Within available resources which demonstrate value for
money
04
Supporting, planning and investing in workforce
05
With clinical, local government and public involvement
06
Ensuring systems of accountability to support good
governance and management

Implication analysis

☐ No
☒
☒
☒
☒
☒
☒

Yes
☐
☐

Information Governance
Financial
Quality

☐

Patient, Public and Stakeholder

☐

Legal
If ‘Yes’ to any of the above, please provide details below:

☐

No
☐
☐
☐
☐
☐

N/A
☒
☒
☒
☒
☒

Any risks associated with this report? Are they included in the risk register and in this
report?
The risks identified within this report relate to provider operational arrangements and have
mitigation plans in place.
The NHS Constitution: (How the report supports the NHS constitution)
The Winter Planning round ensures all services are prepared to manage any additional
demand on services during the winter period and is in support to the restoration and recovery
of service following the COVID-19 pandemic.

Page 29 of 205

Equality and Human Rights Analysis

Yes

Do the issues identified in the report affect one of the protected
groups more favourably than the other groups?
Are there any valid legal/regulatory reasons for discriminatory
practice?

No

N/A

x
x

Report History (report presented prior to coming to this meeting)
Committee Name
Urgent Issues Committee

Committee Date
26th August 2020

Outcome
Approved

A&E Delivery Board

27th August 2020

Approved

Were there any conflicts of interest identified at any of the above meetings?
None identified
If ‘Yes’ Please detail below:

Strategic Objectives and Risks
Achieving the strategic direction of the CCG
• Failure to deliver our strategic outcomes as we have not integrated our
commissioning activities with the local authority
• Failure to deliver its strategic outcomes because we have not tackled the wider
determinants of health, including health inequalities
• Failure to deliver the priorities required to respond to emergencies as a Category 2
responder under the Civil Contingencies Act
Ensuring high quality which is safe
• Failure to maintain and improve the quality and safety of services due to ineffective
commissioning arrangements resulting in harm to patients
• Failure to use and develop appropriate patient and public engagement intelligence
to support service improvement and plans to change service models
• Failure to make full use of and deliver digital technologies
Within available resources which demonstrate value for money
• Failure to secure best value
• Failure to adequately provide for external factors, which impact on financial
sustainability
• Failure to reduce running costs by 20% for 2020/21 onwards, as required by NHSE
Supporting, planning and investing in workforce
• Failure to develop a local People Plan, in line with the ‘We are the NHS: People
Plan for 2020/21 – action for us all’
With clinical, local government and public involvement
• Failure to deliver our strategic outcomes because we have not worked effectively
on an ICS/STP footprint
• Failure to ensure that a health and care infrastructure is in place, which retains the
local needs-based commissioning approach
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Failure to appropriately support the development of Primary Care Networks and
new care models to achieve system wide transformation
Ensuring systems of accountability to support good governance and management
• Failure to ensure we evidence compliance with our statutory duties
• Failure to improve the CCG rating as a result of monitoring performance via the
Single Oversight Framework
•
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This document is the introductory aggregated Winter Planning submission for the Mid Mersey AED
board system. The Mid Mersey Winter Planning document provides an overview of the two place
based operational system winter plans. The two local place based plans have been derived from
local system partnerships of Warrington and Halton and St Helens and Knowsley.
This planning document is not to replace the 2 local plans but to summarise the Mid Mersey position
in regard to the Key Lines of Enquiry (KLOE’s).
This document has been sent to NHSE/I, Winter planning experts at the Urgent and Emergency Care
Network (UECN), the Mid Mersey AED Delivery Board and to the Halton and Warrington Urgent
Issues Committee.
On receipt of our plans the Urgent and Emergency Care Network and the Health & Care Partnership
have shared with us initial comments ( Appendix 1) for which we have to update our response and
plans by Monday 7th September 2020 for final submission on the 21st September 2020.
The ‘plans’ are seeking to answer the NHSE/I KLOEs across the five current dimensions of demand,
capacity, workforce, exit flow and external events, but not to the exclusion of locally specific
challenges and circumstances which local plans must clearly include and where possible address.
Once completed the HCP and the UECN will summarise, in a parallel and complementary manner the
work of the hospital and out of hospital cells Phase 3 planning. The local systems will need to
continuously assess if this creates any new challenges for the winter planning task ahead. It has been
agreed that the foundation or building blocks at a place / AED Delivery Board system level in
Cheshire and Merseyside would be as follows (including our local authority and other key partners):
•

North Mersey

•

S&O

•

Mid Mersey

•

Wirral

•

Cheshire (incorporating potentially three ‘Trust’ system based plans)

The Mid Mersey system comprises of 4 CCGs, 4 Local Authorities including Public Health,
health and social care providers, 2 Acute Hospitals, a Mental Health Hospital, a range of
Community Care Providers, Primary Care, Voluntary and 3rd Sector providers. The 4 local
places of Halton, Knowsley, St Helens and Warrington support and manage the local
populations health, care and wellbeing needs to provide local place based plans with a
responsibility to respond to anticipated events such as Winter pressures, Flu, Covid19 and
local and regional surges in demand.
Due to complexities of the provider landscape there is a need to engage with the wider system
partners such as North Mersey, Cheshire’s, Wirral and Southport and Ormskirk when seeking
mutual aid and or clinical pathway adherence.
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The governance for the Mid Mersey system lies with the respective organisations and does
not take authority away from the local organisations including legal duties and powers.
Within this document there will be reference to the Warrington and Halton Winter plan and
the St Helens and Knowsley Winter plan. Both plans are fully integrated responses to the
anticipated winter pressures including a specific response to the increasing demand on
restoration and recovery following Covid19.
The System is also cognisant of the requirements as part of the Phase 3 Recovery and the NHS
Peoples Plan, with the need to consider the impact of the additional pressures on the front
line staff and particularly those with vulnerable characteristics, to address inequalities in
access to care and support and the differential outcomes, to support vulnerable and isolated
members of the community, including children, shielded patients and those presenting with
new anxiety and mental health concerns.
Collaborative work with the local Public Health Teams and Public Health England to restore
the population health programme and to continue the reaching out to the shielded and
vulnerable groups to ensure no one is left behind.
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The Mid Mersey System is made up of the two planning systems of St Helens and Knowsley
and Warrington and Halton, consisting of the respective boroughs and based around the
primary catchment of the two acute hospitals. Although recognising there are cross boundary
relationships between both the planning systems but also with other systems outside of Mid
Mersey.
The Winter Planning documents for the 2 systems are attached and reflect the collaborative
working within across partners to provide a support network across the partners in the
management of the populations health, the demands on any part of the system and the
efficient and effective flow on any patients journey.
The 4 boroughs have a population just in excess of 670,000 residents, with pockets of high
deprivation, poor levels of health and a high need for health and social care support.
St Helens and Knowsley
•
•
•
•
•
•

Warrington and Halton

St Helens and Knowsley Teaching
Hospitals NHS Trust
North West Brought NHS Foundation
Trust
NHS St Helens CCG
NHS Knowsley CCG
St Helens Council
Knowsley Council

•
•
•
•
•
•

Warrington and Halton Hospitals NHS
Foundation Trust
Bridgewater Community Healthcare
NHS Foundation Trust
NHS Warrington CCG
NHS Halton CCG
Warrington Borough Council
Halton Borough Council

The attached plans detail the local service provision and integrated approach to pathway
management designed to mitigate fluctuations in demand and to maintain people safe and
well in their own homes and communities wherever possible.
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The need for health and social care undergoes large seasonal fluctuations, peaking in the
winter. The NHS and social care systems typically operate at maximum capacity in the winter
months, with bed occupancy regularly exceeding 95%. Four additional challenges have great
potential to exacerbate winter pressures this year by the increasing demand on usual care as
well as limiting surge capacity and social distancing measures being put into place.
In our worst-case scenario, four additional challenges would exacerbate pressures on the
health and social care system in winter 2020/21, increasing demand on usual care as well as
limiting surge capacity:
1.

A large resurgence of COVID-19 nationally, with local or regional epidemics.

2.

Disruption of the health and social care systems due to reconfigurations to
respond and reduce transmission of COVID-19. This has had knock-on effects on
the ability of the NHS to deal with non-COVID-19 work.

3.

A backlog of non-COVID-19 care that has accumulated as routine clinical care has
been suspended during the first outbreak.

4.

A possible influenza epidemic that will be additive to the challenges above.

These factors need to be considered in the context of winter when:
•
•

•
•
•

Pressures on NHS services are high and the NHS and social care systems are typically
operating at maximum capacity.
Availability of health and social care staff (including care home, domiciliary and
residential care staff) and facilities (including support facilities such as laboratories)
may be reduced due to winter health impacts and winter weather disruption (e.g.
snow and flooding).
Availability of PPE and appropriate equipment and resources to support provider
delivery.
Finally, the increase in local outbreaks and increases in surge response.
Combine all of the above factors, means that mitigations for a resurgence of COVID19 this winter will need to be substantially different to that used for previous winter
planning and the first wave of infection in spring 2020.
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This plan will follow the below winter planning timetable.
1.

Five system plans to be completed by cop Monday 24th August and submitted to
Urgent and Emergency Care Network Board (UECNB)

2.

UECNB to review the plans against NHSE/I system flow assessment template and
Phase 3 letter (Table 1 below)

3.

Any immediate omissions or matters of concern fed back by UECNB to systems cop
Wednesday 26th August (changes to be made if required)

4.

Summary of high level system risks shared by UECNB with Acute, Out of Hospital
and Mental health and Primary Care cells to inform Phase 3

5.

Health & Care Partnership summary completed by UECNB team and submitted cop
Tuesday 1st September

6.

Final Phase 3 plans submitted 12 noon Monday 21st September

And will respond to the high-level system Key Lines of Enquires (KLOE’s).
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In what ways is the local system working to reduce avoidable admission into hospital or other
environments?
•
•

•
•
•
•
•

Both local systems are preparing to reset and enhance community services to
provide timely response to patients for both health and social care needs.
Community response services, including the new Rapid Community Response
Service in Warrington as part of the early implementer programmes. Also
including frailty, falls, respiratory, heart failure, assessment and reablement
services.
Urgent Treatment Centres are available to all patients across the Mid Mersey
System as an alternative to A&E.
The 111 First programme will be phased into operation prior to winter with
Warrington going live in September and St Helens in November.
The 111 providers are sustaining the 111 CAS capacity and NWAS are planning
to increasing the number of calls that will be managed through either hear or
see and treat rather than conveyance to hospital.
Proactive community management of long-term conditions through the PCN
anticipatory care programmes will aim to reduce exacerbation of chronic
disease.
The Voluntary and 3rd Sector partners will continue to provide support to
patients in their own homes and communities.

What are the key drivers of system demand?
•

•

The elderly population are in general the highest users of health and care
services and this increases during the winter months with exacerbation of
respiratory conditions, plus addition respiratory, gastric and urinary infections,
and deterioration of frail status.
Post Covid patients are experiencing long term respiratory issues as well as
levels of PTSD. The pandemic has also seen an increase in patients who are
seeking MH crisis support particularly younger people, shielded presenting late
with conditions, and people trying to navigate the care systems to access
services they think are safe and responsive.

How is the local system expecting demand to be different this winter (compared to previous
winters)?
•

Difficult to predict the overall impact of demand on service this winter with the
level of variability and changes in working practices due to distancing and PPE
requirements. The hospital and out of hospital cells are developing 4 scenarios
to model the potential demand and their discharge flow and these are being
used to ensure there is adequate baseline capacity across the system, with
additional escalation opportunities if the need arises.
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•
•
•

The reports on the winter flu season in Australian look favourable potentially
due to public behaviour improvement for infection control and self-care during
the pandemic.
Conversely due to some patients holding off their presentation with symptoms
there are cases of higher acuity and deterioration.
Workforce loss will continue to be the primary risk and concern entering the
winter with both genuine loss of staff through infections and sickness, but also
in being lost through the test and trace process.

How is the local system planning to manage any surge in demand this winter (primary,
community and secondary care)?
•
•
•
•
•

Primary Care are continuing to restore service as much as possible to provide
face to face assessments.
The UTCs are implementing bookable appointments and will be configured
with the 111 First programme.
Community services are planning for all services to be operational and with
some offering extended hours.
There are expansions in acute bed stock, assessment for the need of additional
community beds, secured care home beds, additional domiciliary care
packages.
All services responded quickly and effectively to the national requirement for
the 1st wave of the pandemic and the as the redeployed staff have returned to
their normal roles they have retained the “muscle memory” to be able to
respond again to any surge in demand that require service to be redeployed
again.

How will the local system maintain effective oversight of performance across the winter
months?
•
•
•
•
•
•
•
•

The Mid Mersey System has a structure of collaborative meetings that allow
front line staff to discuss individualise issues on a daily basis through to
strategic decision making at a senior level.
Patient flow
Local System Recovery
Urgent Care Oversight Group
Mid Mersey System Management Group
A&E Delivery Board
A Mid Mersey MADE event is being considered to ensure all preparations are
in place and any gaps or blockages are raised and addressed.
As part of the monitoring of the daily situation for capacity, PPE requirements
and outbreaks the Out of Hospital Capacity Tracker is being utilised by the local
systems to keep a watchful eye for any issues.
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How is the local system seeking to make maximum use of existing and potential capacity this
winter, including mutual aid?
•

•
•
•

During the pandemic the services within the system had to work very different
to the original norm and solutions and improvements were found that will
continue into the new norm as part of the system recovery. These include
virtual triage, assessment and treatment, implementation of single point of
access pathways, collaboration in enhanced discharge and management,
integration of teams caring for the same client groups.
Organisations have learnt new ways to work more agile and utilise their
workforce and facilities to redeploy resources across their organisations and
with partners to meet the demands.
The use and partnership with the NHS Volunteer Responders and the local
Voluntary and 3rd Sector services will continue during the winter period to
provide additional support to patients and people in the community.
Mutual aid will continue with the hospital and out of hospital cell demand and
capacity planning and within the system for TTTC and the distribution of PPE
and other enablers.

How is the local system seeking to balance increasing emergency demand with the restoration
of critical services (esp. routine elective care)?
•
•
•
•

Mid Mersey is fortunate that both acute hospitals have two sites and have
already reconfigured services to allow a clean site to continue to manage
elective case during any further COVID outbreaks.
Utilisation of the IS sector for elective diagnostic and treatment services, as
well as care placements in the community.
Increased facilities for diagnostics, bed base at both acute trusts, escalation
capacity if required.
Community support to provide alternative options to A&E, maintain patients
safe in their own homes and ensure effective discharge of patient to reduce
any delayed transfers of care and reduce the number of super stranded
patients occupying acute beds.
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What are the key risks to flow?
•
•
•
•

Changing demand on A&E due to the public behaviours navigating the care
system.
Significant increase in complexity and acuity of patients increasing the length
of stay and the requirements for packages of care.
The loss of residential and care home and domiciliary care provision either
through financial viability or through outbreaks.
Loss of workforce from self-isolation requirements.

How is the local system seeking to work together to support improved flow at system exit
points?
•
•
•

The enhanced discharge process for both Trusts has improved the exit flow
significantly with reductions in DTOC and rapid deployment of appropriate
packages of care relating to the 4 pathway profiles.
Trusted assessor, discharge to assess and reablement first are all embedded
into each of the trusts and the places.
The community response offer and the enhanced care home support will allow
efficient hand overs of clinical responsibility and continuity of care plan
delivery.

What lessons learnt from COVID-19 related to exit flow will be implemented/ maintained
through this winter?
•
•

The enhanced discharge processes will remain, the additional domiciliary care
capacity with be sustained over winter.
Effective intermediate care processes have seen the length of stay reduce to
around 15 days allowing increase productivity and reduced occupancy to
ensure step-up and step-down capacity is available.
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What steps is the local system taking to maximise the utilisation and effectiveness of its
permanent workforce?
•

•
•
•
•

People plan identifies the value of the workforce and the need to support
them in their roles. All staff will be considered for their needs and their risks to
work in their roles. All staff will be offer timely vaccination and provided with
the appropriate PPE and equipment to allow them to work safely and not put
themselves or their patients at risk of nosocomial infection.
Staff will have where possible agile working arrangement to be able to see
patients virtually and face to face to mitigate productivity losses from social
distancing and decontamination requirements.
When necessary staff will be fluid in the work to be able to be redeployed in
outbreaks occur.
Clean site arrangements have been put into place to allow routine work to
continue.
NHS responders and the voluntary sector will continue to support the patient’s
wider needs.

Where workforce gaps exist what potential contingency procedures can be invoked?
•
•
•

Mutual aid arrangements will continue to operate across the system and the
work being undertaken within the Hospital Cell will consider the ongoing
management of capacity mutual support for the management of waiting lists.
Providers are reviewing their establishment and their absence levels and
utilising bank and agency staff as required.
If additional bed capacity is required within the community, additional
multidisciplinary staff will be needed to run the facilities, without depleting the
existing teams. Consideration will be made on staffing models and partnership
mechanisms to provide cover.

What are the key workforce risks over winter across the system? What mitigations are being
put in place to reduce risk?
•
•

Loss of staff from infection or through TTTC.
PPE and staff safety, particularly for shielded and vulnerable staff groups.
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What local system impacts are anticipated related to a 2nd COVID-19 surge?
•
•

•

The Mid Mersey system managed the 1st wave extremely well and had excess
capacity in all sectors and did not need support from other systems and did not
have to rely heavily on IS capacity.
The learning from wave 1 will allow a second wave or a local outbreak to be
managed more effectively with less impact on support services. Clean sites
have been designated to ensure routine activity can continue as long as safely
possible.
Test protocols are in place for all patients and IPC approved pathways and
facilities are defined.

What local system impacts are anticipated related to flu?
•

Flu vaccination campaign will ensure all identified cohorts are offered
vaccination, continued campaigns regarding social distancing, hand washing,
face hygiene and face covering will limit the spread of any respiratory
infections.

What local system impacts are anticipated related to Brexit?
•

Staffing and drug availability are not currently a concern and will continue to
be reviewed.

Does the local have an approved communications plan agreed?
•

The local system is developing a communication plan for the winter campaign,
including winter warmth, covid warning, flu advice, ideally in line with the
national winter campaign.
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•
•
•
•
•
•
•
•

All service will ensure that the Quality, Safety and Care of staff and patients
remains paramount.
There is an assumption that no additional winter funds will be made available
to the system to provide additional capacity or contingency measures.
If material outbreaks of infection occur existing resources will be redeployed to
meet surges in demand and may require suspension of some routine services.
Restoration and maintenance of all services will continue in advance of the
winter period.
Local Authority Reset for social care and public health will continue in line with
the national guidance.
Public Health will continue to monitor and report on localised outbreaks and
provide outbreak management and control measures.
Providers will continue to maintain routine elective services for as long as
clinically and safely possible during any future outbreaks.
The recovery of routine activity backlogs will continue over winter and will
deliver the trajectories to return to pre-covid waiting lists and times by March
2021.
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What are the top three
identified risks for the
A&E Delivery Board
ahead of winter?

What mitigating actions
will be/have been put in
place to reduce the risk
ahead of winter?

Please RAG rate mitigating actions
in terms of risk to delivery, i.e.
GREEN = low risk to delivery/very
achievable; RED = high risk to
delivery/dependent upon multiple
factors/stakeholders to ensure
delivery

1. Workforce.

Additional capacity for staff
testing with quick turnaround
across health and social care.
Agile working arrangements.
Remote assessment
approaches and telemedicine
maximisation.
Use of Agency staff and
provider workforce
recruitment plans as enacted
during COVID Peaks.
Mutual aid approaches

Amber

Staffing absences due to
COVID impacting upon service
capacity and overall system
flow.
(Acute/Community/Social
Care).

2. Bed capacity – Acute and
Community.

3. IPC capability.

Additional capacity identified
for surge planning acute and
community.
Home First approaches
Trust contingency plans – 1a
can be used for acute capacity
during winter.
Daily review of EMS/capacity
tracker to inform system
escalation and decision
making.
Mutual aid approaches
Daily monitoring via
EMS/capacity tracker
(PPE/staffing). Linked to
escalation governance.
Agile working.
IPC plan developed in line
with national guidance.
Mutual aid approaches.
Executive oversight.
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Amber

Amber

•
•
•
•
•
•
•
•
•
•

The Hospital and Out of Hospital Cells will continue to model the anticipated
demand and capacity requirements
The Mid Mersey System Management Group will meet monthly to maintain
the collaboration and react to any rising issues.
A Mid Mersey Wide MADE Event will be arrange as part of the Urgent Care
Oversite Group to ensure all preparations are in place
The Winter Communication Campaign will continue to be developed.
Analysis of demand scenarios, undertaken by PA Consulting and Venn will
inform the strategic and operation requirements and the Capacity Tracker will
monitor the local situation reporting.
Place based Intermediate Care Reviews will be completed and implemented.
The option analysis for the potential need and means of delivery for Seacole
type sub-acute beds will provide a recommendation for the Mid Mersey
Capacity and Demand Group
New models of working and care, identified during the 1st wave of the
pandemic, will be mainstreamed. Including the roll out of new initiatives such
as 111 First.
Development work for respiratory and frailty programmes will be fast tracked
to identify the “quick wins” to reduce the risk of hospital attendances during
winter.
Working with the Public Health Aging Well and Living Well team there will be a
reach out to the vulnerable population, who may be isolated and lonely and at
risk of decompensation.
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Table 1
Prepare for winter by:
•

Sustaining current NHS staffing, beds and capacity, while taking advantage of the
additional £3 billion NHS revenue funding for ongoing independent sector capacity,
Nightingale hospitals, and support to quickly and safely discharge patients from NHS
hospitals through to March 2021.

•

Deliver a very significantly expanded seasonal flu vaccination programme for DHSCdetermined priority groups, including providing easy access for all NHS staff promoting
universal uptake. Mobilising delivery capability for the administration of a Covid19 vaccine
if and when a vaccine becomes available.

•

Expanding the 111 First offer to provide low complexity urgent care without the need for
an A&E attendance, ensuring those who need care can receive it in the right setting more
quickly. This includes increasing the range of dispositions from 111 to local services, such
as direct referrals to Same Day Emergency Care and specialty ‘hot’ clinics, as well as
ensuring all Type 3 services are designated as Urgent Treatment Centres (UTCs). DHSC will
shortly be releasing agreed A&E capital to help offset physical constraints associated with
social distancing requirements in Emergency Departments.

•

Systems should maximise the use of ‘Hear and Treat’ and ‘See and Treat’ pathways for 999
demand, to support a sustained reduction in the number of patients conveyed to Type 1
or 2 emergency departments.

•

Continue to make full use of the NHS Volunteer Responders scheme in conjunction with
the Royal Voluntary Society and the partnership with British Red Cross, Age UK and St.
Johns Ambulance which is set to be renewed.

•

Continuing to work with local authorities, given the critical dependency of our patients –
particularly over winter - on resilient social care services. Ensure that those medically fit
for discharge are not delayed from being able to go home as soon as it is safe for them to
do so in line with DHSC/PHE policies
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UECN Commentary
Key Lines of Enquiry
Capacity
Demand
Workforce
Exit Flow
External Events

Note expansion of bed capacity and "assessment of need of
additional community beds" but does this leave a gap
Note "some" community services will offer extended hours,
what services and does this leave a demand gap not met
Can you please clarify residential and nursing home positions in
Knowsley and Halton and local authority positions
Can you please clarify you expect no Eu Exit adverse impacts

Out of Hospital Workstreams
NHS 111 First
NHS 111 Capacity
Hear & Treat
See & Treat
Maximum use of UTCs
Hot Clinics
Clarity of Community
Services Offer

Expect to be dealt with in NWAS plan
Expect to be dealt with in NWAS plan
Could you provide further detail on your use of Hot Clinics to
achieve admission avoidance at the Front Door
Can you please clarify if there are any significant gaps in
community services offers

In Hospital Workstreams

Reduced Bed Occupancy
Reduced Length Of Stay
Direct Conveyance to SDEC
Efficient Inpatient
Pathways
Daily Patient Review to
Reside

Can you provide details on your plans to achieve the required
85% target for bed occupancy
Can you provide details on your plans to achieve further
reductions in LoS
Can you elaborate on how you will make maximum use of SDEC
opportunities
Can you provide evidence of where you have reviewed and
signed off agreed inpatient pathways
What is your process for determining that a patient should
reside

Specific Phase 3 Winter Requirements
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Handling of Communicable
Disease Outbreaks
Covid Testing of Staff
Management of
Nosocomial Infections
Flu Vaccinations
Maximum use of
Volunteer Responders
Robust Social Care
Arrangements

Do you have specific plans in place for the managing of
Communicable Disease Outbreaks in both systems
Can you confirm your approach to the COVID testing for staff
Can you provide details of your approach
Can you clarify the risk to delivery due to BWFT "investment
needed"

Can you please clarify 'robustness' of local authority services

MLCSU High Impact Focus Areas
Bed Occupancy; Reducing
LoS
Managing Demand &
Expected Peaks in Activity
Acute Bed Availability &
Access to Assessments
System Support
Requirements

Can you provide details on your plans to achieve the required
85% target for bed occupancy
Are you targeting conditions other than Respiratory to improve
Bed Availability
Do you require any support

Top 3 Risks and Mitigation
Initial Feedback from AED board
•
•
•
•
•

Concerns raised about the public’s perception of the lack of FTF Primary Care
appointments
Issue raised about the Communications Campaigns to engage with the public effectively –
particularly around Covid, Flu, Primary Care and NHS 111
See & Treat and Hear & Treat need to be supported in local system responses.
Surge plans and the ability to support systems via Mutual Aid.
Care Homes need to be supported and we need to create capacity to protect our care
home sector, domiciliary care providers, reablement and rehabilitation in the community,
care close to home and home first pathways of care.
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St Helens & Knowsley Winter Plan 2020/21
FINAL

1
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INTRODUCTION
The winter plan aims to answer a series of KLOES as set out by NHSE/I that clearly demonstrates how the health, social care and voluntary
sector system partners within the St Helens & Knowsley Hospitals catchment area have planned for winter. The plan is informed by the
Cheshire & Merseyside Cell capacity and demand modelling, local modelling assumptions, lessons learned from COVID including managing
surge and also in the event of another COVID wave during winter. The plan summarises the key system risks and mitigating approaches
across the partnership.
The plan builds upon initiatives and partnership working already in place or embedding in relation to discharge planning, admissions and
attendance avoidance, including both local and national initiatives such as NHS 111 First.
System partners have developed this plan with the key aims of managing acute bed occupancy, nosocomial infections and community based
infection rates for COVID-19. Phase 3 reset and recovery guidance in relation to elective recovery and capacity has also informed the capacity
planning and risk assumptions.
In summary the plan covers:
1.
2.
3.
4.
5.
6.
7.

Capacity and Demand, with a key focus upon bed capacity
Exit Flow
Hospital
Workforce
Risks and mitigation
System oversight and Governance
Appendices and external events

2
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1. CAPACITY AND DEMAND.

How we are currently working to reduce avoidable admission and attendance and other environments to improve
discharge flow:
•

NHS 111 First Implementation
St Helens & Knowsley; A project group has been established to oversee implementation of the NHS 111 First programme for St
Helens & Knowsley. Partners are working with the Regional Team to assess state of readiness in preparation for the December
1st Go Live date (likely by 23rd November). Progress is attached within the initial assurance assessment (below). The plans will
ensure opportunities for alternatives to A&E are maximised and enable increased out of hospital direct booking and referrals,
including the key priority of direct booking into A&E and direct referrals to key specialities such as Frailty and Respiratory.
111 First assurance
template Mid Mersey

Warrington & Halton Hospitals are in the first phase of NHS 111 First and due to go live on the 8th September. Learning from
system partners will be taken on board as part of the St Helens & Knowsley implementation.
One of the key aims from the change in public message and access is to demonstrate a 20% shift of existing unheralded
attendances (self-referrers/walk ins) to ringing NHS 111 First. The overall outcome aim is then a reduction in unheralded
attendances by 10%.
•

Hear & Treat /See & Treat
The Table below illustrates the See and Treat opportunities available to NWAS crews across Mid Mersey. A project group is
established (with membership from NWAS and CCGs) to expand the scope of the St Helens admissions/attendance avoidance
car and develop a STHK footprint Frailty Response Vehicle by October 2020. This will raise the S&T % across the footprint.
During Covid the S&T CCG breakdowns have been unavailable but prior to Covid 19 the St Helens % was highest at 27%.
Halton and Knowsley circa 24% in December 2019. It was identified through the collaborative breakthrough NWAS workshops
that some ED footprints had a S&T rate of 34%. If this level of success was emulated across the STHK CCG footprint it would

3
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result in a decrease of mean 18 ambulance attends per day. It was however noted that that socioeconomic and geographical
factors play a part in this.
To support S&T maximisation, each CCG area has updated its section in the NWAS Clinical Handbook via the Blackpool team.
Locally, rotation of NWAS crew members across the patch to include coverage on the Avoidance car has proved to be effective
in encouraging more reticent paramedics to use the S&T potential available in the community.
S&T and Mental Health – North Mersey has access to 3 vehicles; the British transport police MH vehicle, NWAS MH vehicle and
Merseyside police MH vehicle. There is no similar offer in Mid Mersey. NWAS operational Staff in the East Sector consider this
to be a significant gap.
Due to unique commissioning arrangements in St Helens the GP OOH stop taking S&T requests from crews at 7am and OOH
finishes at 8am but AVS is not available until 8:30am. There is a 90 min gap. The commissioners will address this with the
provider by the end of September 2020 in readiness for Winter 20/21.
A session where the stakeholders discussed S&T in detail produced the following key themes that need addressing:
• Crew behaviours and confidence of paramedics to apply MTS fully are factors to variation in S&T rates per paramedic
and it is recognised that change in culture/ practise from ‘scoop and run’ to S&T will take time to embed.
• Capacity is an issue – the S&T offer in the community is not ring-fenced to support paramedics only. It is an ‘add on’ to
existing service and not part of the core service. In the majority of cases it is not commissioned and the provider is not
contractually obliged to provide the service. In GP OOH the service is offered through an MOU with NWAS.
• Consistency of offer across Mid Mersey is a contributory factor – there are significant differences across the 3 CCGs
especially with regard to UTC / WIC ( convey non ED)
• Availability – 90 min gap weekdays mornings in St Helens.
• Availability - no dedicated MH vehicle in mid Mersey yet 3 in North Mersey
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See & Treat in
mid Mersey
Halton
December
2019 S&T rate
was 24%

Knowsley

AVS

MH

OOH GP

24/7 2 +
PC24

NWB 24/7
Operation
Emblem Street
Triage

24/7 2+
PC24

NWB 24/7

Halton
Assessment
Team
Mid week
19.0008.00
Weekends
6.45-22.00
As AVS

December
2019 S&T rate
was 24%

St Helens

December
2019 S&T rate
was 27%

Frailty

Falls

Respiratory

WIC / UTC

Other

Halton Integrated
Frailty Service
Mon-Fri
09.00-17.00

Integrated
Assessment
Team &
Capacity and
Demand Team

Resp car pilot
0700-2100 7 days

Widnes 08.0020.00
Runcorn
08.00-09.00
(currently
booking by
phone)

CAS for 111
and S&T
response for
crews
available 24/7

Aintree FAU direct
access weekdays 94pm

Falls service
provided by
NWB linked to
Frailty service.

24/7 2 hour
response 08002000, can be
called overnight
to review next
day

2 WIC’s
planning to
take direct
booking and
from 111 first

CAS for 111
and S&T
response for
crews
available 24/7

Protocol
agreed
between
NWAS and
UTC re MTS
amber
outcomes to
be conveyed.

CAS for 111
and S&T
response for
crews
available 24/7
at BH and
weekends
with gap of 90
mins for S&T
on weekdays.

Frailty urgent
response team 2 hr
response

8.30am –
6:30pm
ROTA

NWB 24/7

6:30pm –
7am
weekdays
for Rota
(25
practices)
6:30pm –
8am

Direct line for NWAS
crews 9am -5pm
weekdays
Patient criteria older people living
with frailty
Typical responses
will include either
•
Tel advice by
Frailty Nurse /

St Helens
NWAS
avoidance car
operates 7-7
weekdays
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&
Resp car pilot
0700-2100 7 days
Resp car pilot
0700-2100 7
days

weekdays
for PC24 ( 9
practices)

Consultant to
paramedic OR
•
visit within 2
hours
•
Agreement
to meet crew in
Whiston E.D

Alert meds
mgmt. if pts
are stockpiling
Contact Cares
for pts who
need minor
clinical
support and /
or social care
input

Current Mid Mersey Performance around S&T and H&T is not available due to the pandemic.
Respiratory car – the respiratory car is at an advantage as the clinician can do blood gases and prescribe.
It is worth noting that the A&E Board prioritised Frailty, Respiratory and OOH (S&T) for system review to enable understanding
and discussions of variance in outcomes across the boroughs and sharing learning in relation to models that could be
influencing different outcomes in the area. The gap analysis and assessment has continued throughout COVID and will be
reviewed presented to the A&E Board when it reconvenes. The aim is to reduce variation and standardise approaches where it
makes sense to do so.
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•

UTCs
St Helens Urgent Treatment Centre
The St Helens UTC had enabled Direct Booking from 111 from December 2018 (May 2020 5 slots available per day available
during shift handover period and also GP on site). The utilisation of the slots improved during 2019 following some analysis of
111 daily traffic consequently the utilisation rate ranges from 50 – 100% . As part of the NHS 111 First implementation, the
volume, times and codes applicable to the appointments are being reviewed with on the onsite team and the Liverpool CCG
DOS team pre winter 2020. The St Helens Codesets were modified in August 2020 as a response to some inappropriate 111
referrals.
The UTC in Widnes (Halton – STHK facing) will be set up to take DBs ahead of winter. There is a conscious effort between the
provider and commissioners that the Widnes and St Helens UTCs mirror each other as much as possible to ensure some level
of standardisation for NWAS conveyances and 111 outcomes. The UTCs in St Helens and Widnes (and WIC in Huyton to
certain extent) need the same protocols and criteria to support crews to avoid ED conveyance or advise self-care and this forms
part of the phase 2 UTC plans. From July 2020 the ST Helens UTC has an ultrasound Scan on site with radiographer, this is
primarily to support the implementation of a community DVT diagnostic service at the UTC and to reduce unnecessary attends
at the Trust GP assessment unit.
In addition to the appointments available to 111 call handlers there is an agreement in place between STHK ED and the St
Helens UTC to make 2 appointments available the next day for individuals who turn up during the evening at ED with minor
injuries or illness ( weekdays only for now). This commenced in Jan 2020 and it is evident that the patient is much more
compliant to leaving ED and attending the UTC the following day if they have an appointment. This is something that can be
mirrored in other WICS / UTCs locally.
Halton Urgent Treatment Centres
Halton UTCs are now both fully UTC accredited and will achieve all of the 27 core standards and there will be 5 slots available
per day for 111 direct booking. The aim of the new model of care is to ensure the service is integrated into primary and
community care to offer patients with low acuity, minor injuries and illness, same day access to urgent care services. This new
model aims to decrease Halton A&E activity for the two acute trusts by up to 20% per year. This will ensure patients are seen in
the right place, at the right time by the right health care professional.
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Knowsley UTC/WIC
Knowsley have 3 Walk in Centres and 2 of which are in the areas, geographically which generate the footfall to Whiston
Hospital. The Walk in Centre due to COVID -19 has currently adopted a booking approach following telephone triage. The CCG
will, as part of the implementation of 111 first, ensure there are direct booking slots for the centres to deflect unheralded patients
from the ED. This is initially planned at 5 slots per day.
The UTC’s original commitment was to develop the ‘end state’ model and have this agreed by Aug 2020, this has been clearly
impacted by COVID response so progress has been delayed. All WiCs remain open (operating on total triage basis in line with
community services COVID S.O.P) and outline intention remains that they will not be subject to future designation as UTCs,
instead transitioning to primary care access hubs in line with PLACE plans being developed.
•

IUC
The IUC infrastructure is to be considered as part of the NHS 111 First Implementation Group in St Helens. Direct Booking into
in-hours primary care is in place, including OOH primary care and the UTC. The DoS profile for each CCG area will be reviewed
to optimise any opportunities to signpost or DB the public into appropriate clinical settings.

•

CAS (Clinical Assessment Service)
Each CCG area has 24/7 CAS capability (that is accessed via 111) within AVS and Out Of Hours primary care . A pan Mersey
procurement for OOH and 24/7 CAS took place in 2019/20 with the successful bidder commencing the service in April 2021 .
The CAS resource for this winter will be in line with the CAS resource in winter 2019 /20 . However, additional CAS capacity is
currently provided by the national Covid CAS as part of the online 111 offer. CAS capacity locally is also under consideration as
part of NHS 111 First implementation.



SDEC/Direct access pathways
An SDEC Steering Group is well established across St Helens & Knowsley. Key priorities in year have focussed upon:
• Opportunities to enable enhanced community pathways to reduce referrals into the Trust
• Acute SDEC
• SDEC CQUIN implementation.
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•
•
•
•
•

UTI analysis and review to inform quality improvements
Flu and pneumonia review audit to support quality improvements
Analysis of variation in LoS across Merseyside Trusts to inform local priorities for redesign,
Frailty and Respiratory SDEC and direct access
Mental Health admissions audit to inform priority improvements

In summary the key priorities continue to be:
•
•
•
•
•
•
•

Implementation of community DVT pathway for winter making use of UTC and primary care resource, DVTs are the
highest reason for GP referrals to the assessment unit
IV therapy – ongoing review of ESD and admissions avoidance opportunities. Medicines access has been reviewed in
the community to enable direct access to the teams ensuring adequate supplies where access issues were raised.
Hypertension pathway
Direct access frailty and increase in SDEC frailty
Respiratory admissions avoidance team in A&E ongoing – review direct access pathway to the service as part of NHS
111 First
GP streaming pathway
Mental Health 24/7 and admissions avoidance

Hot clinics
For SHK and WHH a number of ‘hot clinics’ are already well established with ongoing improvement work in place:
Paediatrics - this is accessed via direct A&E Booking. Currently, there are no direct booking rights for ED into any clinic, but all
referrals are vetted via email into the below specialties and work is ongoing to further enhance and improve:
Rheumatology
Palliative Medicine
Haematology
Diabetes
9
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Gastroenterology
Frailty pathways in place
Respiratory business case submitted to HCP for the in-reach service SHK and Mid Mersey car.
NHS 111 first brings direct booking into Ed Ambulatory and Minor Injuries Unit. Evolution plans included expansion to GAU,
CAU and hot clinics as they are developed.
RCRS is in the community focussed on avoidaing admission and will move from 5 days to 7 days in advance of winter
•

Mental Health
Halton:
Earlier this year, NHS Halton CCG commissioned North West Boroughs to establish and run a 24-hour Mental Health Crisis
Line. The purpose of establishing the service was to ensure that the Halton population had access to crisis support 24/7 during
COVID-19.
The service offers telephone support to both adults and children (no age restriction) and is staffed by North West Borough
Mental Health Practitioners who are able to assess people over the phone and if necessary, signpost them onto other services
for support. The crisis line can also make direct referrals into other mental health services.
The service will continue to operate and provide support during Winter 2020-21 and will support admissions avoidance.
St Helens:
St Helens also commissions aa 24 hour Mental Health Crisis Line and in addition has recently commissioned the quell
counselling service for age 26 upwards.
Knowsley:
NHS Knowsley commissions 24 hour Mental Health Crisis Lines with both of our Mental Health Trusts – NWBH and Mersey
Care. While the purpose of bringing forward the implementation of this service by 12 months was to ensure that the Knowsley
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population will have access to crisis support during the COVID 19 period, the service will continue as we move out of this period.
This is part of the CCG’s commitment to implementing the Mental Health Long Term Plan with the aim of providing alternative
support for people experiencing a mental health crisis and supports the wider goal of admission avoidance.
Medicines Management:
Community pharmacy continues to play an active role in prevention and attendance avoidance at practices and A&E across
boroughs, below summarises the range of services in place:
•

Improved Access

These services support improved access to primary care and avoidance of unnecessary admissions where treatment could
safely be provided within the community. Two of the services also support the self-care agenda which is vital to ensuring
best use of NHS resources, particularly during the winter period.
•

Minor Ailments Service

This scheme is operated across the majority of pharmacies and so there is wide geographical coverage. Patients can selfrefer to any pharmacy delivering the service and request to be treated under this scheme. The scheme covers specific minor
ailments and illnesses and medication can be provided from an agreed local formulary of over the counter medicines free of
charge if patients are exempt from NHS prescription charges. The scheme will be jointly reviewed with neighbouring CCGs,
St Helens and Knowsley, during Autumn 2020 to ensure it is in line with NHSE guidance and the local self-care work
programme. At this time there is a reciprocal agreement across Knowsley and St Helens so that Halton patients can be
treated under the scheme in any of these areas. This supports and encourages patient to seek advice and support from the
right place first time and so improving access within the system. We all have a reciprocal agreement.
•

Avoidance of Admissions (IV Antibiotics access)
This ensures rapid treatment in the community without the need for a hospital admission.

•

Avoidance of Admissions (Access to Palliative Care Medicines).
A number of pharmacies stock an agreed list of end of life medication to improve access to these vital medications in a timely
manner at a very critical time for patients and carers and ultimately will avoid patients having to be admitted to a hospice or

11
Page 60 of 205

secondary care unnecessarily to obtain the correct medication. During COVID the CCG commissioned two of these
pharmacies to provide an urgent one-hour delivery service for suspected or confirmed COVID patients to manage end of life
symptoms, this service will be continually reviewed as we go into Winter to assess its ongoing suitability and ensure it is fit
for purpose. All palliative pharmacies in Halton have also been provided with a mobile phone to ensure timely communication
between prescribers and dispensers and to support resolution of issues.
•

Minor Eye Conditions Service (MECS) – Pharmacy Support Service
In Halton and St Helens, patients seen by local opticians, as part of this service, who require medication as a result can be
supplied this from a pharmacy free of charge if they do not pay for their prescriptions

•

Improved Medicines Optimisation to reduce non-elective admissions
In line with the national medicines optimisation agenda the CCG Medicines Management Pharmacists and Technicians focus
is on high priority areas that can support a reduction in unnecessary admissions and the out of hospital agenda. As we go
into winter, priorities will focus around respiratory, cardiovascular and antimicrobial resistance as well as refocussing on safe
use of opioids for chronic pain. Structured medication reviews will continue for complex patients with long term conditions
and specifically for care home residents. The reduction in polypharmacy and de-prescribing in appropriate patients will
support a reduction in unnecessary admissions due to adverse effects related to medication and will also support more
effective use of NHS resources.

•

Community services
Both North West Boroughs and STHK have reviewed their community and mental health services and have considered which
services could be stepped down if staff are required to cope with a surge. They have assessed their services in to High, Medium
and Low priority and will be considering which services each staff type could support in the event of a Covid surge.
We will link in to the out of hospital cell for consistency in planning for the impact on community and mental health services in the
event of a surge of cases.
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Telemedicine:
The Merseycare telehealth model has been considered at a St Helens level to support the management of patients with Heart
Failure and COPD living in the community. A full Mersey approach to adopt the merseycare infrastructure was suggested by the
HCP and a business case has been submitted to St Helens CCG to assess viability of 300 St Helens patients being monitored in
this way. A local proposal was put to the exec team in the CCG in July 2020. The St Helens community teams are selecting the
patients currently and have worked in partnership with colleagues in Liverpool to further understand how this can be used most
effectively to maximise resources and support shielding patients/admissions avoidance. This approach further supports learning
from COVID in use of telemedicine where outcomes are clearly demonstrated.
Community nursing:
Community Nursing Teams continue to support delivery of the enhanced discharge pathway guidelines and explore telehealth
models across all providers.
Specialist teams across respiratory, cardiac and frailty services offer a 2 hour crisis/urgent response across boroughs supporting
admissions and attendance avoidance for patients.
Primary Care; please refer to Appendix 1

•
•

Pro-active care / risk stratification
St Helens:
Following a successful pilot across 6 practices demonstrating reductions in use of both primary care and attendances /
admissions to hospital, a business case was developed to support roll out across all practices. Should this be successful, the
CCG will continue to work in partnership with the LA and practices to phase in wider practices throughout winter. The model
uses the Welsh predictive tool for risk stratification to identify high risk patients and creation of a MDT plan to wrap around each
patient.
The outcomes monitored are:
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•
•
•
•
•
•

Reduce avoidable hospital A&E attendances and resultant non-elective admissions
Reduce relevant Ambulatory Care Sensitive Condition A&E attendances and resultant non-elective admissions (NELs)
Reduce cost associated with above
Increase number of patients feeling able to manage their long term condition/their heath
Increase ability of patients to self-care
Review the care of 100% of target cohort

Halton:
The High Intensity User (HIU) service offers a robust way of reducing high intensity user activity to A&E and aims to reduce the
number of non-elective admissions and GP contacts as a natural by-product.
The aim of the service is to catch the “frequent attenders” at A&E and to drive a case management approach that prevents this
cohort of patients from returning time after time to A&E time, as they can be better managed elsewhere.
In addition, the HIU service will aim to:
•
•
•

Work with multi-agency and existing professional services to negotiate a new and innovative way forward
Reduce the impact on unscheduled care services and the wider health economy resulting from reduced 999 calls, which
otherwise would have attended A&E and possible admission or a call to the police
Actively seek safe solutions for this cohort through community and service connections and the voluntary sector in order to
support them to flourish.

The Halton HIU Service launched in July 2019. However, due to data sharing issues the service didn’t become fully operational until
October 2019. Discussions with St Helens & Knowsley Hospital are currently ongoing to increase the number of referrals into the
service, especially ahead of winter.
Due to COVID-19, face-to-face client interaction hasn’t been possible, Therefore, the HIU lead has mainly communicated with
patients by either phone or video calls, which hasn’t been ideal and has since led to some HIU patients relapsing. Nationally, this
has been recognised, as an issue as the success of the HIU programme relies on that person-centred 1-1 approach.
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Knowsley:
Risk stratification tools are in place (via Aristotle), it is being utilised to support care home work and this is also being assessed for
use in flu planning to (e.g. what %age of patients are in high risk groups so would be called into practices for LTC reviews and
provide vaccination as part of the appointment). For if low risk there is potential for remote LTC reviews and use of the drive
through/walk through facility).
Infection prevention and control - community

•

Influenza (please also refer to Appendix 5 for Borough plans)
The Infection control teams will provide care home “Preparation for influenza” training. PHE Care home Influenza resource pack will
be distributed and monitored. Influenza outbreaks will be monitored by the quality team. This will include:
•
•
•
•
•
•
•

Arrangement of swabbing to aid diagnosis,
Advice to the care home on infection control measures to be implemented. Liaison with PHE re outbreak management.
Facilitate antiviral medications via the agreed antiviral pathway.
Encouraging and monitoring uptake of influenza vaccine in residents and staff.
Liaison with Communications to advice on information to be sent out.
Update the Infection control web pages to ensure that there is current information for the 2020-2021 flu season.
All Infection control team members are trained and updated in Immunisation and are able to vaccinate in emergency situations.
Working as part of the St Helens Flu Planning team.

Covid19 management
The Specialist teams provide infection control advice to partners in the CCGs and the Local authorities. This includes;
•
•
•
•
•
•

Information regarding PPE, Isolation, transfer queries, hospital discharge queries.
Advice and work with appropriate teams to introduce any new initiatives that are recommended from Nationally, e.g. Point of care
testing in care homes for Covid19 and Influenza A/B.
Working closely with the care home staff to advice regarding changes in guidance for management of Covid19.
Facilitate referrals for Covid19 testing for community patients in their own homes.
Management of Outbreaks of Covid19
Working with the care homes to ensure prompt identification of suspected and confirmed outbreak of Covid19.
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Ensuring all infection control precautions are in place during outbreak.
Cascading information as required regarding outbreaks of Covid19 to all partners in the CCG and the local authority.
Liaise with PHE regarding suspected/confirmed outbreaks of Covid19.
Supporting the care home staff with whole care home testing of residents and staff and ensuring actions are taken when positive
results are obtained.

•
•
•
•

NHS & Social care staff coronavirus testing
Borough strategies include testing for patients, NHS staff, care home residents and staff and testing for the general public. The aim of
the testing plan is to support the management of COVID in the boroughs, to reduce as far as possible outbreaks, and to keep critical
staff in work in health and care wherever possible. The strategy sets out the plan for:
•
•
•
•
•

Care home testing of residents and staff, both routine testing and symptomatic testing. This aims to support care homes in
keeping people safe in the homes and supports our care home sector, who are a vital part of the health and care system in the
borough, to operate safely over winter;
Testing of patients in hospitals, to keep hospitals as safe as possible for patients and to minimise the impact of Covid as far as
possible;
Testing of NHS staff, both routine and symptomatic testing, to ensure out health workers have regular access to testing as far as
possible;
How we support the most vulnerable people in our community by ensuring access to testing;
How we will escalate testing in the event of increasing numbers of cases or local outbreaks.

16
Page 65 of 205

Local drivers of demand:

St Helens & Knowsley Teaching Hospitals (All CCGs) | April 2019 - June 2020 | All Referrals A&E Attendances by Top 10 Diagnosis
Source: SUS
All-Referrals
Top 10 Diagnosis - A&E Attendances
Diagnosis not classifiable
Respiratory conditions
Nothing abnormal detected
Gastrointestinal conditions
Cardiac conditions
Laceration
Dislocation/fracture/joint injury/amputation
Contusion/abrasion
Sprain/ligament injury
Urological conditions (including cystitis)
Grand Total

All-Referrals
Financial Year
2019/20
13,936
10,998
10,895
9,427
6,719
6,255
6,051
5,619
5,256
5,164
80,320

Top 10 Diagnosis - A&E Attendances
Nothing abnormal detected
Gastrointestinal conditions
Diagnosis not classifiable
Laceration
Cardiac conditions
Dislocation/fracture/joint injury/amputation
Respiratory conditions
Urological conditions (including cystitis)
Unknown
Contusion/abrasion
Grand Total

Financial Year
2020/21
3,103
2,129
1,946
1,542
1,536
1,444
1,276
1,198
1,183
1,136
16,493

The latest A&E information on attendances further reaffirms the system approach to prioritisation of frailty and respiratory pathways and models
of care. In addition, as part of the Think NHS 111 First approach, Respiratory, Gastro, minor injuries, ‘nothing abnormal detected’ and urological
conditions are being prioritised for ‘deep dive’ analysis to inform out of hospital pathway improvements and ‘streaming out’ from A&E pathways
as part of the integrated NHS 111 First plans, including targeted communications.
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Admissions data:

St Helens & Knowsley Teaching Hospitals (All CCGs) | April 2019 - June 2020 | A&E Admissions by Top 10 Diagnosis
Source: SUS
All-Referrals
Financial Year
2019/20
882
1,499
1,767
1,038
987
856
1,357
2,439
955
942
12,722

Top 10 Diagnosis - A&E Admissions
Chest pain, unspecified
Lobar pneumonia, unspecified
Maternal care for other specified fetal problems
Pain localized to other parts of lower abdomen
Pneumonia, unspecified
Precordial pain
Sepsis, unspecified
Singleton, born in hospital
Supervision of other normal pregnancy
Urinary tract infection, site not specified
Grand Total

Ongoing review of admissions data and also GP referrals has fed the SDEC project priorities in-year and a series of clinical audits to inform
quality improvements across the system e.g. UTIs and pneumonia. Work continues with system partners regarding out of hospital pathways
and SDEC as we head into winter.
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How we expect capacity and demand to look this winter compared to previous winters:
•

Acute

The Cheshire & Merseyside Hospital Cell is charged with building a robust acute capacity management plan. Four scenarios of future
Covid demand have currently been modelled based on the Cheshire and Merseyside population and historic Covid activity:
•
•
•
•

Slow decline of Covid over the coming months; no surge capacity required, normal bed capacity maintained, 90% occupancy,
elective activity restarts
Second peak over coming months; shift to surge capacity where Covid demand exceeds CC available capacity, 90%
occupancy. Including loss of theatres and G&A beds
Many smaller waves of Covid; 90% occupancy, short term shift to surge as required
Second smaller peak over coming months; shift to surge capacity where Covid demand exceeds CC available capacity, 90%
occupancy. Including loss of theatres and G&A beds

Summary:
•

A slow decline of Covid activity allows elective activity to return to 40-50% of historic levels in most trusts. It is anticipated this would
be higher at SHK due to the ‘cold-site’ arrangements.

•

There is no overall shortfall of beds across the system, although at times in the period there are insufficient beds for both nonelective and elective activity in some trusts, leading to the shortfall lines/bars.

•

A second peak falling in winter will lead to a significant shortfall – approaching 50% - of NEL beds unless this demand is
substantially reduced or directed to other services.

•

The difference between phase 2 surge and full surge is minimal on elective activity. This is due to G&A beds constraining elective
activity even though theatres remain available in the phase 2 surge model.

•

The 40-50% of remaining elective activity is due to specialist trust capacity and is not likely to continue given the need to absorb
NEL demand from other hospitals.

•

For a second peak falling in winter will there are sufficient Covid CC beds under Phase 2 levels but not under full surge levels.
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•

There is a significant shortfall of NEL CC beds which would likely impact the ability of the specialist trusts to continue elective
surgery.

•

Under full surge there are sufficient beds across the system to absorb all activity providing patients can be transferred between
sites.

•

A smaller peak falling pre-winter still has a significant impact on the bed availability for elective surgery resulting in most nonspecialist trusts not able to continue elective programmes outside of cold sites.

•

There is a shortfall of NEL beds which will further diminish the ability of trusts to continue elective activity.

•

With a smaller peak the system should be able to cope within Phase 2 critical care levels.

•

The shortfall of non-elective beds will likely further diminish the elective programmes, particularly in specialist trusts.

This plan is aiming to demonstrate the whole system approach to capacity planning, demand management and surge as outlined within
our current approaches outlined earlier in the plan, such as NHS 111 first and out of hospital approaches and the sub-acute and surge
capacity and system governance that follows below.

•

Sub-acute

The Cheshire & Merseyside Out of Hospital Cell as set out in the mandate from NHSE/I is charged with ensuring that adequate capacity
is available in out of hospital settings and to oversee the management of the hospital discharge process to achieve targets set.
Despite the lack of expected demand for additional non acute beds, the modelling undertaken for the phase 3 capacity plan indicates
that the C&M system would need up to 1543 OOH beds to manage surge demand (Covid and Winter). This, coupled with instructions
from NHSEI, has led to the development by the Cell of its plan for up to 300 intensive rehabilitation (Seacole) beds for Cheshire and
Merseyside. The Mid Mersey proportion of this is estimated to be 120.
Despite the NHSE planning requirement, it is reported to be unlikely that funding will be made available for the Seacole beds, this
remains under review by the OOH Cell. The C&M modelling is still underway and has not concluded, added to this is the variation
across areas in specific bed breakdown across the patch. Prior to the Seacole aspirations, the Mid Mersey system already had in train
varying plans for additional bed capacity based upon previous local analysis and VENN capacity and demand analysis. SHK Trust have
commissioned a 52 bedded modular ward to improve the frailty offer and admissions avoidance capacity, this also includes an
20
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additional 12 assessment areas. In addition, ward 1a is being used as part of the Trust contingency (32 beds) from the Frailty ward
move to Bevan Court as outlined below, this will be resource dependent. Within St Helens Borough Council, there is potentially 59
additional care home beds for COVID surge planning as part of winter and discussions are underway with this proposal. This is in
addition to the expected redeployment and flexible use of existing sub-acute and intermediate care beds as follows:
o

Mid Mersey bed base (St Helens/Knowsley/Halton):

The core function of the current sub-acute bed base is summarised in table 1. The Table provides an overview of core IMC capacity
and sub-acute capacity and capability to support COVID + patients and surge, as part of system flow and bed management from
existing plans.
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Table 1 winter sub-acute capacity
Name of unit IMC bed or Location
transitional
( GTG AW
other )

Total beds Total beds
available
on site
for
step
down

Max
number
of c19
positive
at any
one
time

Does it take GTG Bed
occupancy
patients AW POC rate % Q1 20/21
or placement - and 19/20
non covid

Duffy

IMC

St
Helens
hospital

28 (2 ring- 26
fenced for
day surgery
cases)

0

Yes as determined 95% 19/20
no - cold site
by gatekeepers to
75%
Q1
20/21
support surge
(improved Q1 from
previous year).

0 Cold Site

Seddon

Neuro
rehab

St
Helens
hospital

20

20 (neuro 0
rehab
patients
take
priority
over IMC)

No – TBC as part of 92% mean 19/20
surge plan with
75% Q1 20/21
Network.

no - cold site

0 –
site

Oakmeadow

IMC

Halton

29

29

debbie
Coburn
to check

No - strictly IMC

TBC

no IMC

strictly none

B1

IMC

Halton

22

4

4

No - strictly IMC

TBC

no IMC

strictly 4
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Has
unit
been
used
for P3 covid+
patients for
14 days to
date

Max
number of
beds ringfenced for
covid
July 2019
onwards

cold

Brookfield

both

St
Helens

30

29

12

yes can be enacted
to support surge

19/20 mean 53%

yes

18

yes - only hot
site suitable
for
NH
patients

C specify
number as
depends
on levels of
acuity on
unit, if on
O2
and
other
factors .

Q1 20/21 25%

Newton

IMC

St
Helens
Newton
le
Willows

30

24

depends
on other
factors
such as
O2 use ,
acuity
and
staffing

Takes GTG P3
positive.
If
necessary can take
GTG AW POC but
there are other
places for this.

St Barts

IMC

Knowsley 19

19

0

No - due to the 80% general year no IMC
multiagency
round occupancy
admission process
it is difficult to admit
patients who are
not
true
intermediate care.
Anecdotally those
with
social
or
behavioural
problems are not
considered to be
suitable candidates.

Appleby
Court

IMC

Knowsley 4
North
Mersey

4

0

as St Barts
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TBC

TBC

strictly 0

No - strictly 0
IMC.
Long
term residents
on site need

to
be
considered.
Bevan court Frailty/Short Whiston
2
(new stay / GTG
development)

52
beds
and
12
assessment
(frailty unit 22 IP, 12
assessment
and
30
non-acute
IP).

TOTAL

234 (Inc 12 Will
vary 16
AX)
depending
on flow.

•

30
non TBC
acute for
both
admissions
avoidance
and step
down.

Yes

N/A

N/A

tbd
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Bed utilisation trends

The system has experienced a reduction in utilisation of the IMC/sub-acute capacity during the coronavirus compared to previous
levels. Insight gained, reports that the cause is multi-factorial, due to the availability of community beds, domiciliary care capacity and
general position generated through reported additional family support in place from agile working arrangements, thus resulting in less
displacement to facilities as interim measures to manage bed flow. This is in addition to the enhanced discharge pathways approach
has impacted upon improved flow across most units. It is however expected that demand will / may resume to normal or near normal
levels and therefore the following system plans are in place to address including the escalation governance arrangements.
•

COVID testing policy – discharge

The current agreed policy is that all patients will be tested prior to discharge from IP. Should a care home not be able to safely receive
the patient due to other factors in the home such as an outbreak or inability to ensure social distancing, then alternative interim solutions
will be sought via sub-acute capacity and community bed capacity.
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•

Surge plan – sub acute Beds

Newton and Brookfield units (BF St Helens only) have flexibility to support both COVID + patients and also short term transitional to
support general flow in terms of capability to flex existing bed use to manage surge. This proved successful during COVID and will be
enacted through existing discharge governance and operations in the event of further surge / COVID.
Seddon Suite is a neurorehabilitation unit. Seddon beds could be utilised for Surge capacity should a second significant peak occur but
this would be in agreement with the Network and Hospital Cell. (Non-COVID) for general intermediate care or transitional capacity from
rebasing of the existing bed base as seen during COVID. This would be considered as part of the local escalation governance
approach in terms of system pressures.
Bevan Court is a significant development on the Whiston Hospital site, which will offer a total of 52 beds and 12 assessment areas, this
has involved the relocation and enhancement of the frailty offer and capacity, SDEC and also the capability to ‘step-down’ patients who
do not have right to reside and awaiting community support. This creates capacity of 52 IP beds and 12 assessment spaces. The
reconfiguration also freed up much needed bed capacity on the hospital site to support discharge flow on the previous 1a frailty unit of
30 beds which can be used as part of winter contingency planning. Overall, the implementation of the new frailty assessment unit, will
include 22 inpatient beds and 12 acute assessment spaces, collocated with a 30 bedded non-acute inpatient ward, this will support a
reduction in bed occupancy and improved flow of older patients away from the Emergency Department (ED) and admission units. The
proximity to the ED will allow for pull of patients into the frailty unit for same day emergency care (SDEC), assessment for acute
inpatient admission or short stay admission into the non-acute ward. This model of care will result in timely flow of patients from the ED
and acute medical units, moving patients that normally stream through the acute medical take to appropriately skilled staff, providing
them with an elevated standard of care in the process.
The frailty practitioners and consultants in ED, along with the therapy team who work in all areas, will identify and pull people from ED,
creating flow and timely assessment by the multi-disciplinary team. This will also allow appropriate direct access to the clinicians/service
and facilitate reliable handover reducing duplication often seen in the assessment process.
The increase in ambulatory capacity will allow a larger group of our older population to be transferred quickly from ED, to a more
appropriate and comfortable environment and will free up capacity in the ED, which in turn will reduce overcrowding and support
compliance with social distancing.
The new unit will also allow for planned assessments stepped up from the community frailty services for St. Helens, Knowsley and
Halton, avoiding ED attendance without compromising standards.
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With regard to the non-acute unit, the intention is to utilise this capacity for the bulk of patients who enter the medical admission system
with little or no acute medical need, but cannot be immediately discharged due to their need for ongoing support such as POC,
rehabilitation or transitional placement etc. There are also those reviewed via the SDEC stream who require a short stay admission but
not intensive support, who could be accommodated within this bed base, which in turn would support the respective community frailty
teams in Knowsley, Halton and St. Helens.
Further development of this model could see a wholescale restructure in outpatients for DMOP. Traditional outpatients could be
replaced by telephone/tele-med follow ups, with rapid access in ambulatory or community review by the respective teams replacing
‘new’ outpatient appointments. For example, frailty or falls clinics would be better accommodated in the unit where they can be seen by
an MDT for comprehensive assessment, rather than the current traditional outpatient set up. Consultant clinic time would then be fluid
across the week for planned urgent review in the unit.
Local authorities – plans including surge approach
St Helens:
•

Contact Cares (St Helens integrated SPA) ED social work function; The service is currently undergoing a restructure that
will see a 7 day a week 8.00am to 10.00pm service in time for this winter. This includes an increase of approximately 39% in the
social care hours allocated to this function. The working pattern will mirror that of the Contact Cares Crisis Response function
providing further flexibility to move staff resource to follow demand around both avoid admission pathways and to support the
increase in ambulatory care in the ED department through initiatives like the Bevan Unit.
Both the increase in resource, achieved through the re-designation of posts, and the restructured working patterns will enable
more efficient support of discharge pathways at times of high demand.
This initiative should contribute to reduced attendances/ admissions, readmissions and bed days.

•

Contact Cares Reablement Restructure; Currently undergoing a restructure that centres around a change in working patterns
and uplifts all staff to the role of Intermediate Care Support Worker, this will enable a more flexible, responsive service with all
staff being able to deliver on non-complex hospital discharges around those awaiting care packages and therapy led
programmes that have a rehabilitative focus. With the new working patterns anticipated to commence on the 14th September,
recruitment to any vacancies that remain post restructure should see this embedded for late October/ early November with
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increasing improvements in reduced length of stay anticipated throughout 20/21. This resource will also contribute to avoid
admission through its ability to support primary care and locality MDTs in maintaining people at home.
•

Trusted Assessor; Now assessing for all but the more specialist homes in St Helens, 24 in total.

•

Contact Cares Test & Trace;The Test & Trace functions of Contact Cares are currently being increased to include Contact
Tracers and an Assistant Manager (Test & Trace). This will provide an integrated link with Public Health to enable shared
learning and resources around those who need to self-isolate etc. Inclusion in the Contact Cares Front Door will ensure prompt
alerts to local outbreaks so that Contact Cares can assist the system in responding quickly to reduce risk wherever possible.

•

DNLO/ Rapid Discharge Function; Since winter 19/20 these functions have become part of the Contact Cares Front Door and
indications are that this has improved the quality of information at discharge enabling more efficient discharge and reduced
likelihood of readmission amongst this cohort of patients.

•

Agile Working; The Covid 19 pandemic has accelerated the local authority’s agile working plans and so we have very quickly
rolled out technology that facilitates this to much higher numbers of staff and to a much higher specification to that previously
available. This has increased efficiency and given us a higher level of resilience in terms of being able to deliver functions
remotely when required, including in adverse weather conditions.

Nursing Homes and Care Homes:
The demand for bed-based provision has reduced considerably since the start of the pandemic. Prior to COVID-19 occupancy
levels across all bed types in the borough of St Helens was regularly between 95% and 97%. Since the outbreak of the virus
occupancy levels dropped to approximately 80% and have remained at this level for the last 13 weeks. On 07 August, there were
230 empty care home beds in the borough, of which 156 were available. These were 35 residential beds, 42 residential with
dementia beds, 58 nursing beds and 21 nursing with dementia beds. The remaining 74 were unavailable, 46 of these beds were
unavailable due to 2 closed wings in a care home that is in the process of being sold and 28 due to an outbreak of COVID-19 in 2
separate care homes. The care home sector is aligned to trusted assessor model for hospital discharge.
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•

Surge Plan

Whilst there are more beds than we have seen going in to winter in previous years, we will have to manage potential outbreak
situations in care homes throughout the winter period, and this could mean beds become unavailable at short notice and this could
change on a regular basis. We are working with care homes on an ongoing basis to support them throughout the pandemic to
minimise the impact on their residents and bed availability.
The care home described above which is currently in the process of being sold and which has 2 empty wings could potentially be
opened for surge capacity, for either Covid or non Covid cases. In addition, there is a respite service in St Helens that is currently
closed to admissions and seeking to diversify its business model in the short/medium term. We are working with these homes on
how quickly they can be mobilised. In addition to the 156 available beds, this gives surge capacity of up to 46 beds.
Domiciliary Care
The demand for domiciliary care provision has also reduced considerably since the start of the pandemic. It is reflective of people
wishing to reduce the footfall through their household and making alternative arrangements to be supported by family members,
friends and neighbours. Following the peak of the pandemic demand has begun to rise slightly. However, there remains plenty of
capacity in the market with care packages being picked up swiftly.
The current process for allocating care packages is to initially offer them to tier 1 providers and in the event of tier 1 providers not
being able to accommodate a care package then it is offered to tier 2 providers. If there is no response from either tier 1 or tier 2,
then it is offered again to both tiers until the package of care can be accommodated by a provider. Currently the majority of care
packages are being quickly accepted by tier 1 indicating ample capacity in the current market. There have been a few exceptions
that needed to be sent to tier 2, were they have accommodated immediately.
This is an unusual position and we have previously kept a log of packages that have taken longer than a week to procure and have
been round the system multiple times e.g.
•
•
•
•

21st August 2018 18 packages had been waiting more than 10 days.
11th December 2018 it was 34
15th August 2019 it was 5
19th December 2019 it was 7
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Throughout the Covid period there have been no delayed packages of domiciliary care. In the event of surge in demand we anticipate
meeting this demand by a combination of existing capacity in tier 1 and by utilising tier 2 providers.
Knowsley
Nursing and Residential homes:
The CCG and LA continue to work closely to identify and utilise capacity where available particularly for EMI patients, live bed tacking
information is available which will help support any demand and capacity requirements for the market.
Knowsley bed status as at the end of August was as follows:
• TOTAL Res BEDS 266 - 39 residential beds available
• TOTAL Res EMI BEDS – 301 - 85 EMI residential beds available
• TOTAL Nursing BEDS – 191 - 26 Nursing beds available
• TOTAL Nursing EMI BEDS – 73 - 0 EMI Nursing beds available – documented as 3 but all in Knowsley manor closed to outbreak but
due to re-open
• TOTAL ICB BEDS 23 - 10 ICB beds available
• TOTAL IDU BEDS – 30 - 0 IDU beds
There is potential addidtional capacity x6 D2A beds in Appleby court to support flow. Ongoing review of bed capacity / demand trends
to manage risk is in place.
Halton:
The bed based service remains in place where home is not possible with a dedicated MDT approach to improve function and continue
rehab at home. This model has been used throughout the pandemic successfully reducing length of stay and therefore increasing bed
based capacity. Care homes are currently running at a 17.5% vacancy rate.
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The local authority has combined their services into a single point of access, Integrated Assessment Team, and a single integrated
reponse, Capacity and Demand Service. These teams will manage all referrals from the community and the acute sectors for people
and patients requiring step up and step down support.
Residential and Nursing Home are currently operating with circa 15% vacancy rate. There are no homes shut to admission for quality
issues. CQC undertaking targeted inspections. HBC working with the sector to support management of increased capacity.
Intermediate bed occupancy is currently below 50% as a result in the improvement in the flow of patients and the length of stay has
reduced to around 10-15 day, but capacity planning is allowing for this to rise to 21 days during winter.
Additional domiciliary capacity has been commissioned to allow more patient to remain or return to their own home, which has improved
hospital discharge and the demands on bedded facilities.
Social Care:
Social work team remain operational in the community and supporting hospital discharge. Care home sector is aligned to trusted
assessor model for hospital discharge. The care home sector will be supported to manage current and ongoing COVID situation. An
additional block purchased 500 hours of domiciliary care commenced February 2020 and will continue through winter. This has
successfully managed flow both out of hospital and bed based services.
The approach is to maintain an average LoS between 14 and 21 days during winter in short term bed bases which will really impact on
available capacity. The role that community services (Reablement, domiciliary care, care homes, community health services) have with
home first and the enhanced discharge pathways is key to this. Daily board rounds and review within IC services in relation to
discharge and movement on to home / long term service has resulted in significant reduced LoS and therefore increased capacity. This
approach will continue.
•

Surge Plan - Mutual aid approaches

In advance of winter, the Mid Mersey system flow group has developed a draft MOU in support of mutual aid approaches. This will be
subject to ‘testing’ across known areas of challenged capacity in advance of winter to inform operational escalation and implementation
of the MOU.
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•

Restoration and recovery of elective work

The phase 3 reset and recovery guidance is very clear in the expectation to reintroduce as much activity as possible, bringing capacity
back to levels seen pre-COVID for Cancer, Elective/diagnostics, Mental Health community and primary care. During COVID, much of
the routine elective and community capacity was redeployed in line with NHSEI guidance to support implementation of the emergency
planning approaches within Acute Hospitals and pathways such as discharge facilitation into the community. Clearly, bringing this
capacity back in to reintroduce routine service capacity impacts on the ability for the system to maintain existing redeployment
approaches to manage surge and staff absences. The ability to introduce capacity is being risk assessed across services routinely with
contingency plans agreed should we experience a second significant COVID Phase.
2. EXIT FLOW.
How we are working together on system flow:
•

Discharge pathway and discharge to assess.
The national discharge guidance commenced review and implementation from March 2020. The SHK catchment now operates
a single point of access for St Helens, Knowsley & Halton Borough discharges from the Trust to further support same day
discharge performance. All referrals for pathways 1, 2 and 3 are facilitated via St Helens Contact Cares Integrated Discharge
Team. In addition to further improve the quality and timeliness of referrals, a single discharge form and digital solution is being
developed with pilots of the single form underway. Further remote assessment and solutions have also been tested during this
period to support infection control measures across the wards with the borough teams.
The discharge pathway is attached in Appendix 2.
St Helens, Halton and Knowsley will continue to operate home first, discharge to assess for Pathway 1 hospital discharge and
crisis response in the community with Reablement care, therapy and community nursing support. Implementation and ongoing
review will be continuously monitored by the Strategic Discharge Group.
Community and Acute Therapy:
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A six week project will commence in September to further improve the ‘hospital to home’ therapy pathway and model. This is a
joint initiative across the Acute Trust and Community Therapy Teams with commissioners. Discharge to assess and home first
principles have been applied both prior to and during the COVID period and the system partners are committed to continuous
improvement in relation to integrated pathways supporting the model. Both St Helens & Knowsley CCGs have Trusted Assessor
models in place.
Governance is in place to both oversee and implement system flow (refer to section 6).
•

Lessons learned from COVID
The key learning from COVID has been captured with the patient flow board remit using insight from a recent system workshop,
this outlines how the system will continue to use and embed learning from COVID (section 6).

3. HOSPITAL – Whiston, St Helens and Newton Hospitals.
•

Eliminating overcrowding in ED – maintaining IPC distancing measures.
The Trust has invested in an additional temporary waiting area pod to support social distancing/IPC, and also create additional
capacity for winter in the event of second surge in COVID. Appendix 3 details the SOP for management of overcrowding in
A&E at St Helens & Knowsley Hospitals.

•

Rapid COVID testing
We are expecting that a Rapid COVID testing Unit will be available for Whiston ED from Mid-September (likely to only have
capacity to undertake rapid tests for 16 patients per day as the test takes 90 minutes to process). This will enable a quick
decision for some patients to plan appropriate treatment and better patient flow/bed utilisation. Ideally we would like to have
additional machines available to increase the numbers of patients that can be tested and excluded as having COVID.

•

Additional physical capacity to support non elective patient flow and increased demand during winter
• ED Stretcher triage capacity has recently increased from 5 to 8 which will help to support timely handover of ambulance
patients
• Additional temporary waiting area capacity to support social distancing in ED is now in situ.
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• Additional 30 beds (step down and admission avoidance) will be available from 25th August 2020 (Bevan Court)
• Potential to open an additional 32 winter surge beds from December to March 21 (resources dependent)
• Additional discharge lounge capacity is scheduled for January 2021, will enable the accommodation of patients who
require a bed or trolley, therefore freeing up acute bed capacity earlier.
• A capital bid has gone in to increase ICU capacity by 7 beds. The Trust is awaiting the outcome of this bid. This will
increase capacity from 14 to 21 ICU beds.
•

Capacity planning and elective activity restoration.
The Trust is well underway with activity and plans to restore elective waiting lists to pre covid levels and return to as closely as
possible to pre-covid levels of activity. In line with Phase 3 planning guidance, the Trust is assessing its position and trajectory
for elective capacity until the end of the financial year, recognising the challenges of IPC/Social distancing needs and PPE.
Activity in the independent sector will need to continue to support the recovery programme for plastic surgery, orthopaedics and
MRI.
Capital and short term revenue funding has been received to establish a fourth endoscopy room in St Helens Hospital to restore
activity and reduce waiting times back to pre-covid levels. This is expected to open in November 2020. Please see appendix 4
for the Trust clinical support service winter plan.

•

Flu
The Trust will be commencing its flu campaign earlier this year. It is envisaged this will be September.

•

High intensity users
The Trust high intensity user meetings have been re-established with partners and will be convening regularly to review repeat
admissions cases as part of a system wider approach to admissions avoidance.

•

Mental Health
Psychiatric Liaison Service:
Patients presenting at either Warrington or St Helens & Knowsley ED departments with a mental health condition are currently
assessed by the Mental Health Practitioner from the Psychiatric Liaison Service (PLS) in the ED. Patients are either signposted
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to other mental health services of receive intervention as required. The aim of the PLS is to help reduce the number of mental
health admissions into secondary care, reducing length of stays in hospital for patients. The service currently operates 24/7.
PLS also works with clinical staff on the wards to assess whether mental health patients are suitable for discharge and help the
patient to get home sooner with community mental health support. PLS aims to reduce unnecessary admissions into secondary
care and contributes towards reducing the length of stay for patients.
24/7 Crisis Response Resolution & Home Treatment: this forms part of crisis offer. Secondary care service to help support and
maintain patients at home step down into community services and support. Became a 24/7 service offer from 1st April 2020.
Helping reduce length of stay in a mental health patient bed.
4. WORKFORCE.
In addition to mutual aid approaches across services, organisations have worked well during COVID to implement the national guidance
for service cessation and redeployment and more recently the system reset and recovery guidance across all organisations.
The system will continue to work towards recovery of elective services as per the guidelines issued and continue to risk assess the
situation in terms of supporting ongoing system surge and recovery. Organisations are in a position where they are continually
matching the services to the changing demands / circumstances and will continue to do so and partners are working continually within
these principles.
Decisions relating to redeployment and capacity for restarting and also surge will be taken both at organisation level and via the system
escalation governance should this be required.
Agile working, home working and telehealth approaches will continue to further support infection prevention and social distancing in
addition to capacity for testing.
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5. RISKS AND MITIGATION.

Top three identified risks for the Mid Mersey
A&E Delivery Board ahead of winter?

What mitigating actions will be/have been put
in place to reduce the risk ahead of winter?
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Please RAG rate mitigating actions
in terms of risk to delivery, i.e.
GREEN = low risk to delivery/very
achievable; RED = high risk to
delivery/dependent upon multiple

factors/stakeholders to ensure
delivery
1. Workforce;
Staffing absences due to COVID impacting
upon service capacity and overall system
flow. (Acute/Community/Social Care).

2. Bed capacity – Acute and Community.

3. IPC capability.

Additional capacity for staff testing with quick
turnaround across health and social care.
Agile working arrangements.
Remote assessment approaches and telemedicine
maximisation.
Use of Agency staff and provider workforce
recruitment plans as enacted during COVID Peaks.
Mutual aid approaches
Additional capacity identified for surge planning acute
and community.
Home First approaches
Trust contingency plans – 1a can be used for acute
capacity during winter.
Daily review of EMS/capacity tracker to inform system
escalation and decision making.
Mutual aid approaches
Daily monitoring via EMS/capacity tracker
(PPE/staffing). Linked to escalation governance.
Agile working.
IPC plan developed in line with national guidance.
Mutual aid approaches.
Executive oversight.

Amber

Amber

Amber

SUPPORT REQUIREMENTS:

Is there any further support to winter planning that could be provided to the A&E Delivery Board by either the
NHSE&I North West regional/national team?
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1. Revenue funding to support workforce contingencies/bed capacity.
2. Hand on support to teams delivering improvement projects.
3. Capital funding in line with bids submitted.

6. SYSTEM GOVERNANCE.
The Mid Mersey A&E Board will operate throughout the winter period to oversee implementation of plans and system risk. The Mid
Mersey Operational Group will continue to meet monthly to oversee/implement priority work-plans for UEC/Board, such as NHS 111
First, Respiratory and Frailty plans and Out of Hospital.
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The Mid Mersey System Flow Board will continue to work within the Hospital and Out of Hospital Cell direction and liaise with the A&E
Board on matters of system flow and mutual aid and surge management in line with the Terms of Reference.
•

SHK Strategic discharge group; achievements and ongoing approach:
For the SHK catchment, a strategic operational group has been active since March 2020.
•
•
•
•

The group is represented by:

SHK
St Helens, Knowsley and Halton CCGs /LAs
NWB
Bridgewater

The key aim has been to implement and oversee performance in relation to the COVID Enhanced Discharge capacity guidelines
and protocols. The group meets twice weekly to review and oversee operational matters and is in the process of developing
digital solutions to further enhance the timeliness and quality of the assessment process and pathways across health and social
care. Outcomes are monitored via a Dashboard that has been developed and agree across partners. In additional daily discharge
meetings are held to review the discharge tracking lists with the SPA/MDT staff. Escalation approaches are being reviewed to
further enhance the approach as we head into winter. As this has evolved, the group is now completing the priority digital
solutions and assessment priorities.
Going further into winter a System ‘Patient Flow Board’ will established in September to:
-

Continue to develop the tools and methods to oversee patient flow across the system; through community services and
hospital.
Focus on the three Boroughs of Halton, Knowsley and St Helens; comparing efficiency in delivery of pathways with a view to
sharing learning and providing mutual aid.
Lead the delivery of digital solutions to support virtual working within the hospital and within localities.
Embed the Enhanced Discharge Pathway following COVID-19 and the Stage 3 letter from NHSE/I.
Programme manage the output of the Enhanced Discharge Pathway projects
o One form to support patient discharge across all pathways
o Oversight and development of bedded options across the footprint
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•
•

o Development of discharge to assess approaches across all pathways in line with national guidance
- Develop and lead the strategic vision for the programme of work.
- Oversee and support preparation for winter and COVID scenarios.
Oversight and escalation governance (EMS/OPEL/Discharge and flow governance and oversight.
Performance metrics and trends

An escalation workshop will take place in September and will take on board a ‘peer’ review approach to further strengthen local
approaches to escalation and risk management.
The capacity tracker and EMS systems are currently operational across Mid Mersey and are regularly updated (the aim is daily) by
system partners. They will be used proactively to monitor trends and enable early intervention in relation to risk management across
partners. This provides an overview of staffing, beds, PPE, etc to inform local escalation discussions.

Mid Mersey System Governance (SHK)
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C&M Cells

Mid
Mersey Urgent Care Operation
Appendices
Group (UCOG)

Patient Flow Board (Monthly)

Strategic Discharge Group (x2
weekly)

Daily DTL
Flow Improvement work-streams

7. APPENDIX / EXTERNAL EVENTS.
Appendix 1; Primary care plans

St Helens Primary
Care WInter Plan sum
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Halton Primary
care.docx

Appendix 2; Discharge Pathway

Discharge To Assess
Process Reviewed Aug

Appendix 3; IPC policies; Overcrowding and IPC measures in ED SHK

Overcrowding and
IPC measures in ED.d

Appendix 4; Clinical Support Service Winter Plan SHK

Clinical Support
services winter plan S

Appendix 5; Communication Plans
Each area is required to produce a comms/engagement plan as part of the national assurance documents to be submitted. (These are yet to
be published together with the NHSE Template).
In terms of the approach this year for the winter comms planning across Mid Mersey we are in a very different position to last year with Covid19 and the added complexity re the flu vaccination programme and NHS 111 First.
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Discussions are underway with AEDB leads, NHS E/I and the CMHCP regarding a Cheshire & Merseyside (C&M) approach to the winter
communication plan.
The outcome of the initial discussions is the proposal to take a C&M approach with the support of the C&M Health and Care Partnership to coordinate the development and implementation of a C&M wide plan, with a single approach in terms of the call to action, campaign materials,
key messages etc. Whilst this will be a C&M wide plan, each locality will retain the ability to flex the messages and approach to meet local
need.
This approach will not only be more consistent but should make best use of our collective resources.
Proposals are in the process of being developed by A&E Delivery Board and HCP comms leads to ensure this aligns with the NW regional
winter plan with CCG reps (myself) joining the group to help with development of the plan.
Appendix 6; Flu Plans

Delivery of St Helens
Flu Vaccination Progra

•

Halton Flu summary:

The 2020-21 flu campaign will commence mid-September and intensively run through until the end of November 2020, though opportunities for
individuals meeting the influenza criteria will be eligible for the immunisation until 31st March 2021.
During the first phase, NHS Halton CCG’s priority is to vaccinate the 65+ age group as well as 18-64 age group with underlying identified health
conditions, with the aim of increasing uptake rates on previous years. The CCG is currently awaiting guidance from NHSE regarding the
vaccination of an additional cohort group which will target healthy individuals between the ages of 50 and 64 years. It is anticipated that the
latest cohort eligible for the flu vaccination will be offered later in the flu campaign and the CCG is exploring suitable venues such as local
church halls and community centres in order to deliver the vaccination programme on a much larger scale.
The purpose of vaccinating eligible cohorts with influenza immunisation is to help reduce the circulation of flu and the co-allegiance of COVID19 with the aim of reducing the numbers of patients presenting at ED and being admitted to secondary care particularly with the potential of
exacerbation of co morbidities .
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PHE have specified that communication regarding influenza vaccine is promoted individually and not in collaboration with COVID 19. This is to
ensure the population we serve are aware of the importance of influenza vaccines and how it can reduce the spread of the virus within the
community and consequently reduce the impact of illness produced by the flu infection.
The CCG aims to support providers to review the uptake and delivery of the influenza immunisation within the identified eligible 2 and 3-year
old cohorts. By reducing the spread of influenza infection from children this will enhance herd immunity as well as reducing the carriage of
infection to vulnerable and elderly populations.
Currently a review is being supported by the CCG alongside Primary Care, Acute Trusts and Community Providers reviewing capacity,
demand and workforce to ensure the complexities and demands of the influenza programme will be delivered timely, effectively and to the
health and wellbeing benefit of individuals within the localities we serve.
A joint flu action group for Warrington and Halton localities are ensuring consistent and collaborative working is established across all areas of
the Health and Social care environment. A communications campaign is being developed locally, with the support of any national information
and publications jointly with Halton and Warrington Borough Councils using social media and local media to promote initiatives, information and
signposting to populations of Warrington and Halton.
•

Knowsley position statement:

Primary care plan; The Knowsley Flu plan is going to Primary Care Committee in September. The focus is upon mass vaccination (drive
through/walk through) model to be in place from (likely mid) Sept to compensate for impact of IPC/social distancing requirements on General
practice ability to manage ‘traditional’ flu clinics and offer additionality for expanded cohort model. This will also support potential later
programme of COVID vaccination and drive through delivery of additional phlebotomy and may be adapted/adopted for COVID assessments
(e.g. O2 sats monitoring for symptomatic patients to inform decision to admit).
System flu plan is in development.
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2.0 Introduction and Purpose
2.1 Introduction

WARRINGTON

Each constituent organisation represented has made a commitment to deliver consistent and timely
support to enable all parts of the system to work collaboratively together to continue to improve
patient safety, experience, and outcomes.

The Warrington System is defined as the population catchment that ordinarily uses WHHFT. This
broadly covers Warrington CCG and the Runcorn part of the Halton CCG population.
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2.2 Brief Review of 2019/20
The winter of 2019/20 brought challenges but also many successes for the Warrington System. The
winter months of 2017/18 were the worst experienced for a while. During that period and into the
summer of 2018, whole system working started to develop.
In 2018/19 we started working with the VENN group and we embedded the model to determine our
priority work areas. Many of those actions were implemented through the winter months and some
followed on into the summer.
During the winter months of 2019/20 those actions were embedded. System working blossomed and
we designed more key activities featured in our winter plan for 2019/20 that were also successfully
implemented.
Because of our whole system approach there were many benefits experienced. Listed below are a
few of those benefits:-

Escalation Capacity
During the winter months (October – March) of 2017/18 we used c. 9338 escalation bed days. In
2018/19 that reduced to c. 3808.
During the winter months of 2019/20 our use of escalation bed days reduced again to c.2,604
meaning in that 2-year period we reduced the use of escalation bed days by 72%. The chart below
shows that reduction.

Page 8 of 59

V 1.0
Page 100 of 205

Improved Type 1 ED 4-hour performance standard
Type 1 performance in 4 of the 6 winter months of 2019/20 compared to 2018/19 improved

Reduced Super stranded compared to previous year
Overall sustained reduction in the number of super stranded patients
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Reduced number of arrivals by ambulance

Continued downward trend of arrivals by ambulance.

2.3 National Guidance
Following the release of the letter from Simon Stephens and Amanda Pritchard, winter planning has
centred around these expectations which are summarised below:-

Preparation for winter

Systems are asked to prepare for winter by:
• Sustaining current NHS staffing, beds, and capacity, while taking advantage of the additional
£3 billion NHS revenue funding for ongoing independent sector capacity, Nightingale
hospitals, and support to quickly and safely discharge patients from NHS hospitals through to
March 2021.
• Deliver a very significantly expanded seasonal flu vaccination programme for DHSCdetermined priority groups, including providing easy access for all NHS staff promoting
universal uptake. Mobilising delivery capability for the administration of a Covid19 vaccine, if
and when a vaccine becomes available.
• Expanding the 111 First offer to provide low complexity urgent care without the need for an
ED attendance, ensuring those who need care can receive it in the right setting more quickly.
This includes increasing the range of dispositions from 111 to local services, such as direct
referrals to Same Day Emergency Care and specialty ‘hot’ clinics, as well as ensuring all Type
3 services are designated as Urgent Treatment Centres (UTCs). DHSC will shortly be releasing
agreed ED capital to help offset physical constraints associated with social distancing
requirements in Emergency Departments.
• Systems should maximise the use of ‘Hear and Treat’ and ‘See and Treat’ pathways for 999
demand, to support a sustained reduction in the number of patients conveyed to Type 1 or 2
Emergency Departments.
• Continue to make full use of the NHS Volunteer Responders scheme in conjunction with the
Royal Voluntary Society and the partnership with British Red Cross, Age UK and St. Johns
Ambulance which is set to be renewed.
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•

Continuing to work with local authorities, given the critical dependency of our patients –
particularly over winter - on resilient social care services. Ensure that those medically fit for
discharge are not delayed from being able to go home as soon as it is safe for them to do so
in line with DHSC/PHE policies (see A3 above).

In addition, it’s important to note that Primary Care is still working under directions and in accordance
with the national standard operating procedure for primary care. Currently at version 3.4

2.4 WARRINGTON CCG Population – Key Information
•
•

•
•
•
•
•

Estimated 209,700 resident population (2017 MYE)
Life expectancy (2015-17)
o Males = 78.9 years
o Females = 82.4 years
Warrington Borough Council unitary local authority
26 GP practices, 5 Primary Care Networks (PCN’s).
Registered GP population 220,940
Warrington Together is our Integrated Care Partnership
Main NHS providers:o Acute - Warrington & Halton NHS Foundation Trust (WHHFT)
o Acute – St Helens & Knowsley NHS Foundation Trust (STHK)
o Community - Bridgewater NHS FT (BCHT)
o Mental Health – North West Boroughs Healthcare Foundation Trust (NWBHFT)

2.5 HALTON CCG Population- Key Information
•
•
•
•
•
•
•

Estimated 128,432 resident population (2018 MYE)
Life expectancy (2015-17)
o Males = 73.5 years
o Females = 76.7 years
Halton Local Authority
14 GP practices, 2 Primary Care Networks.
Registered GP population at 1st April 2020 133,410
One Halton is our Integrated Care Partnership
Main NHS providers:o Acute - Warrington & Halton NHS Foundation Trust (WHHFT)
o Acute – St Helens & Knowsley NHS Foundation Trust (STHK)
o Community - Bridgewater NHS FT (BCHT)
o Mental Health – North West Boroughs Healthcare Foundation Trust (NWBHFT)
o PC24
o GP Extra
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2.6 Purpose
This plan defines the response from the Warrington and Halton health and social care and wider
system to the escalation, capacity, and health outcome challenges of winter on the demand for urgent
care. The plan also aims to answer the Key Lines of Enquiry (KLOE’s) set out by NHSE/I as described
below.

Appendix 1 details the references for each KLOE.
Throughout the document footnotes of the KLOE reference numbers are included where each entry
meets each KLOE for ease of review.

3.0 Context and Challenge for 2020/21 1
On 3rd March 2020, a national major incident was declared in response to the Covid-19 pandemic.
Warrington and Halton Teaching Hospitals NHS Trust and St Helens and Knowsley Teaching Hospitals
NHS Trust instigated level 4 incident control and management.
From this point on, both Trusts started to reduce elective surgery to support planning and
preparedness of the anticipated impact of Covid-19. This was to release staff for refresher training,
release bed capacity for Covid-19 patients and theatres/recovery facilities for adaptation work.
On 17th March 2020, official notification was received from NHS England directing providers to plan
to postpone all non-urgent elective operations from 15th April at the latest, for a period of at least
three months. Emergency admissions, cancer treatment and other clinically urgent services
1

KLOE 4a
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continued unaffected. Use of the independent sector for additional surgical and diagnostic capacity
was enabled.
Both local hospitals have been able to manage all the pressures of the pandemic with adequate bed
and critical care capacity. Although they have seen significant numbers of staff having to self-isolate,
for either personal or family infections, the staff redeployment programme and the mutual aid
scheme have ensured the continuation of safe and effective services.
Cheshire and Merseyside Health Care Partnership (HCP) and the Covid-19 Hospital Cell have been
working with all acute hospitals to determine operation capacity, backlog and productivity.
In April 2020 NHS England (NHSE) released directions relating to Phase 2 Recovery. The national
requirement had two elements:
• First six weeks to July to deliver urgent surgery
• July 2020 to March 2021 to bring elective activity back towards normal levels
There is an expectation, that because of infection control requirements for distancing there will be
a reduction in beds by approximately 20%. Also, the ability to run outpatient clinics while maintaining
distancing could at least half the productivity for elective services.
Phase 3 guidance has recently been released by NHS England and requires Trusts to return in
September to at least 80% of their last year’s activity for both overnight electives and for
outpatient/day case procedures, rising to 90% in October.
To ensure that patients continue to receive timely care and treatment, urgent and emergency
services have continued during the Covid19 pandemic. It is nationally recognised that the impact of
the pandemic will increase clinical waiting times, review, and treatment. Therefore, it is important
that all Trusts have a process in place to manage this.

3.1 Warrington and Halton Hospital NHS Trust
In response to the guidance, initially, all urgent and cancer two week wait patients on the admitted
PTL were reviewed to identify the correct priority level for each patient. Each patient had a clinically
led review to assess the correct waiting time priority, supported by the specialty Clinical Business
Unit (CBU) management team. This process is monitored via the Trust’s Performance Review Group
(PRG) twice weekly, which is supported by a newly developed information dashboard. The Trust has
also initiated a Recovery Board that convenes twice weekly to monitor the reintroduction of services.
To ensure that governance standards are maintained, no services have re-started without the
appropriate documentation to ensure patient safety. This includes information relating to the
provision of personal protective equipment and standard operating procedures where appropriate.
This documentation has been signed off at the Recovery Board.
The management of the RTT PTL is reviewed by the Trust’s RTT Business Manager and is monitored
via the Performance Review Group weekly and the Key Performance Indicator (KPI) Subcommittee
monthly.
RTT performance is also impacted by outpatient and diagnostic services. These services form part of
the overall recovery plans being instigated, and innovative ways of working are being developed.
A weekly report is sent out to the Clinical Business Unit (CBU) teams detailing whether any of their
respective patients have waited more than 40 weeks. Clinicians and CBU teams are asked to review
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the information provided and escalate accordingly. Patients over 40 weeks are reviewed by the Trust’s
PRG.
Progress is discussed monthly at the NHS Warrington CCG Clinical Quality Focus Group and at quarterly
Contract Review meetings with the Trust.
The Trust’s Chief Operating Officer and key CBU Managers meet fortnightly with the CCG Chief
Commissioner and Key commissioning managers to ensure that the Trusts recovery is aligned with
wider system recovery.
The Trust has been able to contain its own cancer activity to date without the need to use the Cancer
Alliance surgical hubs. The Trust has a weekly catch up with both CCGs and their Cancer GP leads to
ensure that there is cohesive approach to recovery.

3.2 St Helens and Knowsley Hospital Trust
St Helens and Knowsley Hospitals Trust has operated a full command and control structure internally
with daily briefings from the frontline services being clinically and managerially reviewed through the
bronze command centre and escalated when necessary. The Trust has set the principles of safety,
quality and outcome for patients, families and staff and has restructured and redeployed staff in line
with national guidance and local infection control requirements.
The Trust has operated hot and cold sites between Whiston and St Helens, as well as utilising the
independent sector capacity, to ensure cancer patients and urgent patient referrals are seen and
have access to diagnostics and treatment. Non-elective care has largely been uninterrupted, while
elective care has been held back but restarted in May and is being restored as quickly as guidelines
and staffing levels allow.
All specialities are now available on the Electronic Referral Service (eRS) for booking and all referrals
are being triaged by the clinical team to determine urgency, diagnostic needs, and suitability for
virtual or face-to-face appointments. Any patients requiring admission are advised of their
requirements for self-isolation and swabbing prior to their admission.
The Trust is working closely with the Hospital Cell for the restoration and recovery of all services,
which is being supported by PA Consulting to develop the capacity and demand trajectories and
scenario planning for any further waves of COVID-19 outbreaks or winter pressures.
The Trust, during the initial outbreak, continued to provide all cancer services that were possible
within the national guidelines. Diagnostics and procedures that are aerosol generating had to be
suspended initially until national infection control guidance was issued, and all services are now
operating, albeit currently at lower productivity owing to decontamination times between patients.
The Trust has a number of long waiters, due to patients being shielded and the risks of infection
being greater than their condition. This group will now be booked in for treatment as shielding has
finished.
The Trust is a mutual aid hub for skin and gastrointestinal cancer for the Network and there are
currently discussions with the Countess of Chester to support them with their skin cancer backlog.
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3.3 Moving into Winter
Moving into the winter months the planning continues to meet the challenge of the Phase 3
requirements in parallel with usual winter planning to ensure demand is met in the most appropriate
place for patients with an urgent clinical need.
System wide, our main areas of focus remain:-

4.0 Key Workstreams
4.1 111 FIRST – System Catchment 2
NHS 111 First will ensure that patients can access the clinical service they need, first time, both in
and outside of hospital, with the convenience of a booked appointment or time slot. Importantly, it
will help to reduce the risk of transmission of COVID-19 between patients and to staff by reducing
crowding in waiting areas across services.
Warrington is one of two northern systems to be an ‘early-implementer’ of NHS 111 First. Following
the success of NHS111 in the COVID-19 pandemic, most patients are now comfortable contacting
the telephone triage service.
The ‘call-before-you-walk’ system requires patients to call their GP in the first instance or NHS 111
before attending the Emergency Department (ED). The new model will go live from the 8th
September 2020 supporting the assessment and streaming of patients who would normally present
unannounced.
Patients validated for arrival to secondary care through NHS 111 and the Clinical Assessment Service
(CAS) will be given appointments at either the Emergency Department, Minor Injuries Unit and ED
Ambulatory. Patients validated for arrival to the Urgent Care Centre and primary care will also be

2

KLOE 1a, 1c, 1e
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offered appointments where these are available. Many patients will be directed into other services
and many will be given self-care advice and information.
The project team are responsible for delivering the model, services, and operational process. Once
mobilised, the group will monitor impact and continue to refine the offer making best use of all
services across the system.
This will improve patient experience, reduce overcrowding, reduce avoidable admissions, unplanned
and longer than necessary stays in hospitals, resulting in lower risk of nosocomial and other
infections and de-conditioning for patients.

Appendix 2 NHS 111 First – Additional Information

4.2 Rapid Response
Warrington Rapid Community Response Service (RCRS) 3

A redesign of intermediate tier services has progressed to address the current system capacity deficit
and to deliver services that meet the needs of the population.
Phase 1 developed an interim solution, which in the context of the overall Intermediate Tier Service
Review and Redesign Project and in agreement with the Warrington Better Care Fund (BCF) focused
on the design and implementation of a co-ordinated Rapid Community Response Service to reduce
hospital attendance and admission and emergency admission to respite care.
Phase 2 is in progress to develop the long-term model for Rapid Response supported by NHSE as one
of seven national accelerator programmes.
Purpose:• Facilitate hospital discharge and prevent hospital admission by providing a rapid response to
individuals experiencing a crisis which puts them at risk of hospital attendance/admission or
residential care admission.
• Prevents dependency where with some intense input from relevant disciplines the individual
can be supported to maintain/regain their independence.
• Keeping people at home longer, maximising their independence and increasing quality of life.
Principles:• The Rapid Community Response Service is available at least from 0800 to 1900, 5 days per
week and will extend to 7 days over winter. Additional recruitment is underway to move from
the 14 team members currently in post to the full complement of 40 team members.
• A Rapid Community Response Service which is a multi-disciplinary team of health and social
care staff, working closely with PCNs. The focus is on maintaining people in their own home
and preventing avoidable admission to acute hospital or residential care.
• Referrals into the service is via a single point of access. The team triages all referrals and
responds to all those that require an assessment/intervention within 2 hours. Those referrals
which do not require a 2-hour response and those following assessment that do not require
urgent intervention are redirected to the appropriate service.
• Care and treatment to be provided for up to 72 hours. Necessary onward referral to
community health or social care services is made to ensure continuity of care is provided.
Service Model:3

KLOE 1a, 1b, 2b, 3a, 4b
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Provides an enhanced rapid response service through:• Co-location of elements of existing rapid response services to form a new Rapid Community
Response Service.
• Enhancing the capacity of the new service with additional roles.
• Developing clearer pathways and joint working relationships between the Rapid Community
Response Service and other community services that can ‘respond rapidly’.
• Co-location with Primary Care’s Home Assessment Service.

Halton Integrated Frailty Service (HIFS) – (Investment needed – further work required) 4
The Halton Integrated Frailty Service (HIFS) identifies and manages frailty syndromes in people over
65 years, before they require hospital admission. It is a responsive service that supports people living
with frailty, their carers, GPs, health, and other care workers to collaboratively manage frailty as a
long-term condition, optimising the frail person’s independence, health and wellbeing.
This is a three-fold development to widen both the scope and the operating hours of the service, whilst
augmenting working practice with allied services.
At present, the service only accepts people aged 65 and over; this development will widen that scope
to include people aged 18 and over. Furthermore, the development will see an extension of the hours
of operation from a Monday to Friday service to seven days a week. In addition to this, the Trust’s
specialist nursing resource in Halton, including the Heart Failure, Stroke, Falls and Community Matron
Services will increase focus on supporting HIFS to deliver the frailty pathway and management of
deterioration and admission avoidance.
There is also an opportunity to align HIFS with the Halton Rapid Access and Rehabilitation Service
(RARS), to deliver a Home First discharge pathway with deterioration management capability.
Benefits of the Development:
• Service available to a wider segment of the population in Halton
• Service available at weekends
• Minimisation of unplanned ED attendances and admissions linked to frailty and deterioration
• Availability of multi-disciplinary expertise and input into the HIFS service

4.4 Care at Home 5
Warrington

Reablement is a short-term service that is delivered at home. This service is currently offered to
people with disabilities and long-term conditions who may be recovering from an injury or illness or
are experiencing an exacerbation of their long-term condition. The service supports patients to regain
skills and build confidence. The service takes people from the hospital and the community and
provides (not limited to):•
•
•
•

4
5

Assistance with personal care
Continence care
Meal preparation
Medication administration

KLOE, 1a, 2a, 4b
KLOE 1a, 1d, 2a, 3a, 4b
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The capacity within the service can support 60-70 people at any one time depending on the case mix.
Between March 2019 and March 2020, 40% were discharged from reablement not requiring any
ongoing support and 10% had a reduction in their ongoing care needs. It is usual for circa 5 people on
any given day to be waiting for this service. Waiting times are generally around 6 days as demand for
the service has increased.
An additional 214 hours of capacity has been provided across the system, operational from November
2019. A further 186 hours is still in the recruitment phase and a further 259 hours has been recruited
to for the Rapid Community Response Team to access.
This additional capacity will: •
•
•

•

Enable access to reablement, striving towards the 2-day access standard.
Enable the acceptance criteria to be widened meeting more unmet demand and should
eliminate waiting times in the acute trust and enable a discharge to assess model.
Created additional capacity for patients to access this from the Community, Intermediate Care
Bed Base and the acute trust which should improve flow and handover across the whole
system.
Enhanced support to the rapid response service ensuring it can handover patients to continue
any required interventions ensuring the rapid response capacity remains fluid and able to
respond immediately to people in crisis and immediate risk of admission

Halton 6
Social work team remain operational in the community and in supporting hospital discharge. The care
home sector is aligned to the trusted assessor model for hospital discharge and will be supported to
manage the current and ongoing COVID situation. An additional block purchased 500 hours of
domiciliary care commenced February 2020 and will continue through winter. This has successfully
managed flow both out of hospital and bed-based services.

4.5 COVID RESPONSE Planning and Preparedness 7 - System Catchment
At WHHFT, the Recovery Board continues to meet twice weekly to coordinate the Trust’s response to
the COVID-19 pandemic and the recovery of services in line with the requirements set out in the third
phase of the NHS response to COVID-19.
The key activities identified will be reviewed constantly with the changing situation and through
direction from the system and NHSE.
An exercise was carried out on 3/8/2020 to steer our second wave planning alongside winter planning.
Aspects of planning taking place prior to winter include: •
•
•
•
•
6
7

Testing capability – sustained collaboration with the local network to provide capacity for
testing, rapid testing, and adaption to changes.
Participation in the SIREN study from the end of August 2020 to enhance in-house testing.
Medical equipment – Critical Care equipment allocation to support winter pressures and
equipment pressures linked to a potential second wave of COVID-19.
Training – opportunities for training on new equipment.
Simulation training with key staff groups.

KLOE, 1d, 2a, 3a, 4b
KLOE, 1b, 1c, 1d, 2a, 3a, 3b, 3c, 4c, 5c
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•

•
•
•
•
•
•

Escalation planning and Full Capacity Plan. Our phase one COVID-19 Escalation Plan has been
reviewed to support our winter pressures and COVID-19 management. This incorporates
escalation planning across ED, all wards, Paediatrics and Critical Care.
PPE – FFP2 testing plan and longer-term planning of PPE supplies. Involvement in mutual aid.
FFP3 planning in collaboration with the network.
Workforce – staff welfare plans, debrief, resilience and deployment planning.
Robust workforce risk assessments.
Redeployment hub- in place to support potential staffing requirements to manage second
wave pressures.
Impacts of Brexit – keeping up to date with potential risks to flows of supplies of consumables,
PPE, and medicines.
Patient placement SOP- to support COVID-secure pathways and cohorting of patients.

Surge and capacity plans have been considered.
The Trust has an 18 bedded modular build (K25) on site to help support winter demand. The intention
is for this facility to be used to support surges in demand and provide additional capacity at peak
times. A staffing model has been approved for this ward.
In addition, ward B3 at Halton offers a 26-bed space that can be stepped up as part of our escalation
planning.
Any further surge demands will be managed in collaboration with the region.
It is anticipated that there may be some additional demands this winter: • Managing influenza alongside COVID-19
• Increased demands on our capacity related to COVID-19
• Restoring elective activity safely alongside any resurgence of COVID-19
• Socially distancing in ED
WHHFT will use learning from the first and second phase response to COVID-19 to prepare for
additional pressures this winter.

4.6 FLU 8 - Warrington and Halton
The 2020-21 flu campaign will commence mid-September and intensively run through until the end of
November 2020, though opportunities for individuals meeting the influenza criteria will be eligible for
the immunisation until 31st March 2021.
During the first phase, the priority is to vaccinate the 65+ age group as well as 18-64 age group with
underlying identified health conditions, with the aim of increasing uptake rates on previous
years. CCGs are currently awaiting guidance from NHSE regarding the vaccination of an additional
cohort group which will target healthy individuals between the ages of 50 and 64 years. It is
anticipated that the latest cohort eligible for the flu vaccination will be offered later in the flu campaign
and the CCGs are exploring suitable venues such as local church halls and community centres in order
to deliver the vaccination programme on a much larger scale.

8
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Eligible flu cohorts for 2020/21:
In 2020/21 groups eligible for the NHS funded flu vaccination programme are the same as last year,
although this may change if the programme is expanded, and include:
•
•
•
•
•
•
•
•
•
•
•

All children aged two to eleven on 31 August 2020 (DOB: 1.9.2009 - 31.8.2018 inclusive).
Children of appropriate age for school year 7 (DOB: 1.9.2008 – 31.8.2009).
Those aged six months to under 65 years in clinical risk groups.
Pregnant women.
Those aged 65 years and over.
Those in long-stay residential care homes.
Carers.
Close contacts of immunocompromised individuals.
Health and social care staff employed by a registered residential care/nursing home,
registered domiciliary care provider, or a voluntary managed hospice provider.
Household contacts of those on the NHS Shielded Patient List. Specifically, individuals who
expect to share living accommodation with a shielded person on most days over the winter
and therefore for whom continuing close contact is unavoidable.
Health and social care workers employed through Direct Payment (personal budgets) and/or
Personal Health Budgets, such as Personal Assistants, to deliver domiciliary care to patients
and service users.

The purpose of vaccinating eligible cohorts with influenza immunisation is to help reduce the
circulation of flu and the co-allegiance of COVID-19 with the aim of reducing the numbers of patients
presenting at ED and being admitted to secondary care, particularly with the potential of exacerbation
of co-morbidities.
PHE have specified that communication regarding influenza vaccine is promoted individually and not
in collaboration with COVID 19. This is to ensure the population we serve are aware of the importance
of influenza vaccines and how it can reduce the spread of the virus within the community and
consequently reduce the impact of illness produced by flu infection.
The CCGs aim to support providers to review the uptake and delivery of the influenza immunisation
within the identified eligible 2 and 3-year old cohorts. By reducing the spread of influenza infection
from children this will enhance herd immunity as well as reducing the carriage of infection to
vulnerable and elderly populations.
Currently a review of capacity, demand and workforce is supported by both CCGs, Primary Care, Acute
Trusts and Community Providers. This will ensure that the complexities and demands of the influenza
programme will be delivered in a timely and effective way and to the health and wellbeing benefit of
individuals within the localities we serve.
A joint flu action group for Warrington and Halton localities is ensuring consistent and collaborative
working is established across all areas of the Health and Social Care environment. A joint
communications campaign is being developed locally by Warrington & Halton CCGS and Warrington
and Halton WBCs making use of any national information and publications. The campaign will use
social media and local media to promote initiatives, information, and signposting to populations of
Warrington and Halton.

Bridgewater – Vaccinations (Investment needed – further work required)
This development will see the implementation of the following plans:
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Drive in vaccinations at Widnes Urgent Treatment Centre and other Community settings
• Community Nurses to vaccinate all housebound patients in their case load, to reduce GP
workload.
• All services to deliver flu vaccinations to all patients they treat as routine.
• Internal vaccination programme to deliver 80% compliance rate.
Benefits of the Development:
• Prevention of a spike in flu to free up resource to deal with any potential second spike in
Covid-19.
• Reduced demand on services across both acute and community.
• Increased internal resilience against flu.

Bridgewater – Flu Testing (Investment needed – further work required)
This development will expand the use of Point of Care Flu testing kits that are currently used by the
GP Out-of-Hours service and the Enhanced Care Home Support Team by rolling this out to Warrington
and Halton Community Matrons, Care Homes, and HIFS service in Halton. This will provide the
capability for these services to deliver a 10-minute diagnosis of flu and the ability to start therapy
straight away.
Benefits of the Development:
• Early diagnosis and commencement of anti-viral treatments
• Reduced ED admissions of patients age 18+ years
• Reduce inappropriate use of antibiotics

Appendix 3 – Halton and Warrington Flu Action Plan

4.7 Integrated hospital discharge
Warrington9
Discharge to assess pathway to be established by end of October 2020. This is including
commissioning of specialist bed capacity and additional home care via Reablement services.

Halton
Integrated team operates on the Warrington Hospital site managing pathways 1 – 3 discharges. In
addition, the team ‘track’ all Halton people aged 55+ admitted to the trust to enable timely
assessment and discharge. The focus is on a home first / discharge to assess model with IC MDT
community services being the first point of discharge. IC bed capacity is available in the exceptional
circumstance that this is required and operates a discharge to continue rehab model ensuring increase
capacity through reduced length of stay. The same model operates at Whiston hospital.

4.8 Intermediate Care Bed Capacity
Warrington 10
The main bed based intermediate care (IMC) unit is at Padgate House. It’s a council owned 35 bedded
IMC Nursing unit. Four beds are dedicated to Stroke patients. The care and social work element of the

9
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service is delivered by Warrington Borough Council (WBC) adult services and the nursing/therapy
input is delivered by Bridgewater Community Trust.
The second bed-based unit is a 14 bedded nursing unit at Brampton Lodge in Appleton. The building
is owned by a private provider who delivers the care component, whilst Bridgewater Community Trust
provide the therapy input and WBC adult services deliver the social work support.
Unusually, both these establishments offer nursing, as opposed to only residential intermediate care
bed capacity. A previous snapshot audit identified that 64% of service users’ needs could have been
met in a residential environment.
This has led to the commissioning of 8 intermediate care residential beds at Woodleigh. These beds
are utilised for the intermediate care cohort, as well as flexing remaining capacity for patients awaiting
commissioned services.
Additional intermediate care bed / flex bed capacity:
During the COVID 19 pandemic, there has been experience of delays in accommodating COVID positive
patients in the intermediate care bed bases. This has resulted in the commissioning of 7 beds at
Whittle Hall to accept COVID positive patients only. This allows the remaining intermediate care bed
cohort to maximise their full bed capacity.
95% of the Intermediate Care bed capacity is accessed via the acute hospital discharge process of
admission avoidance, these are also accessed via an attendance to ED rather than from the community
setting.
The aim of the additional capacity is to prevent avoidable hospital admissions, facilitate early hospital
discharge and will provide:
• An alternative to hospital admission where a service user’s medical or care needs requires 24hour residential care with GP oversight.
• Comprehensive assessment, treatment and advice to service users and carers participating in
a rehabilitation programme.
• Service users will have medical oversight, provided by a general practitioner.
• Service users will receive a fully integrated multi-disciplinary review including medical,
nursing, therapy, and social care input if appropriate.
• Service user will receive physiotherapy and occupational therapy according to their needs
which will be provided by the Intermediate Care Service.
• Where service users require support for continence this support will be provided by the
Bladder & Bowel Service following assessment and referral.
• The additional capacity will provide reablement, therapy and care offering an alternative to
hospital admission for those directly referred from the community for rehabilitation and for
service users requiring a continued period of rehabilitation in transition from acute hospital
care. We would not expect length of stay to exceed six weeks and discharge planning will
commence on admission to ensure their needs can be met in an appropriate setting.
• Capacity for intermediate care for COVID 19 positive patients.
The target group for the service are those people:
• Aged 18 years or older.
• A resident of Warrington or in a neighbouring authority with a Warrington GP.
• Assessed as requiring intermediate care by the Intermediate Care Trusted Assessor.
• Willing to consent to care and/or therapeutic input.
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•
•
•
•

Have the ability and be motivated and in agreement to engage in their rehabilitation plan.
Considered to gain a benefit from intermediate care/ rehabilitation.
Medically stable.
Must not require specialist input to manage their behaviour or be considered a risk to
themselves or others.

There has also been a recent view of Warrington’s intermediate care bed base offer. This has resulted
in the implementation of a standard and less restrictive criteria across all three bed bases.

Halton 11
Halton will continue to operate home first, discharge to assess for Pathway 1 hospital discharge and
crisis response in the community with Reablement care, therapy, and community nursing support.
Bed based services remain in place where home is not possible with a dedicated MDT approach to
improve function and continue rehabilitation at home. This model has been used throughout the
pandemic, successfully reducing length of stay and therefore increasing bed-based capacity.

4.9 Intermediate Tier Services Escalation Plan - Warrington 12
Appendix 4 - Please see for the Intermediate Tier Services Escalation Plan

4.10 24/7 Mental Health Crisis Line – System Catchment 13
Earlier this year North West Boroughs was commissioned to establish and run a 24-hour Mental Health
Crisis Line. The purpose of establishing the service was to ensure that the Warrington and Halton
populations had access to crisis support 24/7 during COVID-19.
The service offers telephone support to both adults and children (no age restriction) and is staffed by
North West Borough Mental Health Practitioners who are able to assess people over the phone and if
necessary, signpost them onto other services for support. The crisis line can also make direct referrals
into other mental health services.
The service will continue to operate and provide support during Winter 2020-21 and will support
admissions avoidance.

4.11 HIU – System Catchment 14

The High Intensity User (HIU) service offers a robust way of reducing high intensity user activity to ED
and aims to reduce the number of non-elective admissions and GP contacts as a natural by-product.
The aim of the service is to catch the “frequent attenders” at ED and to drive a case management
approach that prevents this cohort of patients from returning time after time to ED time, as they can
be better managed elsewhere.
In addition, the HIU service will aim to:
• Work with multi-agency and existing professional services to negotiate a new and innovative
way forward.
• Reduce the impact on unscheduled care services and the wider health economy resulting
from reduced 999 calls, which otherwise would have attended ED with a possible admission,
or a call to the police.
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•

Actively seek safe solutions for this cohort through community and service connections and
the voluntary sector in order to support them to flourish.

Due to COVID-19, face-to-face client interaction hasn’t been possible, therefore, the HIU service
mainly communicated with patients by either phone or video calls, which hasn’t been ideal and has
since led to some HIU patients relapsing. Nationally, this has been recognised as an issue as the
success of the programme relies on that person-centred 1-1 approach.

4.12 Volunteer and at Home Support - Warrington 15
Building on the success of the ‘Safe and Well’ offer mobilised in the Borough during Covid, it is
proposed to retain and build on the volunteer force to commission a pilot ‘good neighbour scheme’
from Autumn 2020. This scheme will focus on connecting people to their communities to reduce
feelings of isolation/loneliness, promote health and wellbeing and offer practical support to help
people to regain and maintain their independence. The scheme will include support to people to
settle in back at home after a stay in hospital/intermediate care and will also provide informal breaks
for carers to support them in their caring role.

4.13 Reconfiguration of ED – System Catchment 16
In response to the demands associated with COVID-19, the department adapted to support the safety
and appropriate isolation of patients accessing the department. The emergency department is
configured to triage patients safely based on their presenting symptoms, including pathways for
patients with respiratory symptoms. The clinical teams present are responsible for determining the
safest place for patient placement.

Appendix 5 - ED department configuration
Patient Placement

Following patient assessment, there is a clear process in place to manage the placement of patients.
All patients are screened for COVID-19 upon admission (Emergency or Elective).

Appendix 6 – Admission Process Flowchart

4.14 WHHFT Workforce Risk and Mitigation 17
Gaps in our workforce generally exist within both our Nursing and Medical staff groups. Contingency
plans we are seeking to put in place are international recruitment, improved bank recruitment/fill
rates and to increase the number of substantive clinical support roles.
It’s predicted over winter the key workforce risks will exist within our Staff Nurse roles and a small
number of Medical roles.
To address the Staff Nursing shortages the Trust will be embarking on the International Recruitment
of 30 Staff Nurses, we hope to have these in place by the end of the year. To supplement this, the
Trust are also increasing the number of clinical support roles, (HCAs) and are currently recruiting these;
we hope to have an additional 40 to 60 substantive HCAs in post by late 2020.
The Medical Gaps are harder to fill substantively, however we continue to work with WWL and their
international recruitment programme, we are also building up our Medical Bank; to supplement this
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we’re currently in discussions about joining the doctors in training bank, which will give the Trust
access to greater numbers of trainee bank doctors.

4.15 Elective Plan 18 - System Catchment
The Trust has developed a proactive elective plan to sustain the process of the delivery of elective
activity over the winter period. The Planned Care working group continue to develop this to support
the delivery of elective activity as part of recovery, the third phase of the response to COVID-19
according to the guidance and to increase activity in the coming months. This plan will provide the
capacity to deal with emergency activity, deliver the elective activity, and to support restoration and
improvement against the Referral to Treatment performance (RTT), whilst ensuring access to urgent,
cancer services and long waiters are met in according to the third phase NHS response guidance.
As part of our restoration plans, the Captain Sir Tom Moore Building (formerly CMTC) AND Florence
Nightingale Building are being developed as The Halton Elective Centre. The development of the
elective hub continues and supports resilience for potential winter pressures. This provides a safe and
COVID-light pathway to deliver elective treatment to category 1 and 2 patients and those with >52
weeks wait.
The plan, which is focussed on elective work, will reduce the number of cancellations, and ensure
elective patients receive their treatment in a safe way on a COVID-light pathway. Activity will continue
to be delivered on the two sites however, escalation plans to manage COVID-19 pathways could lead
to all elective activity occurring at the Halton Elective Hub.

Actions
The key components of the plan are:
Responding to the priorities identified in Third Phase of Response to COVID-19, including:-Accelerating
the return of non-Covid health services, making full use of the capacity available in the window of
opportunity between now and winter
• We aim to restore full operation of all cancer services. This work will be overseen by a national
cancer delivery taskforce, involving major patient charities and other key stakeholders.
• We continue to recover the maximum elective activity possible between now and winter
(August – October).
• In September, we plan to achieve at least 80% of last year’s activity for both overnight
electives and for outpatient/day case procedures, rising to 90% in October (aiming for 70% in
August).
• This means that we need to very swiftly return to at least 90% of last year’s levels of MRI/CT
and endoscopy procedures, with an ambition to reach 100% by October.
• We aim to achieve 100% of last year’s activity for first outpatient attendances and follow-ups
(face to face or virtually) from September through the balance of the year.
• Clinically urgent patients should continue to be treated first, with next priority given to the
longest waiting patients, specifically those breaching or at risk of breaching 52 weeks by the
end of March 2021
• Waiting lists are scrutinised frequently through the Patient Review Group, Planned Care Group
meetings and updates are subsequently reported to Recovery Board on a weekly basis. These
updates are shared with the Strategic Executive Oversight Group.
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•
•
•
•
•
•
•

In the months leading up to the Planned Care Group will develop plans to ensure full utilisation
and plan for additional activity to sustain our elective plan in line with the third phase
guidance.
We plan to continue our collaboration with Spire Cheshire to support the elective programme
in Theatre Radiology and Endoscopy through the national ISP contract.
The Planned Care Group continues to manage the elective process and support patient and
staff safety through the elective pathway.
Evening and weekend elective activity plans have been submitted to support increase in
activity and a reduction in waiting lists in Endoscopy.
The Winter Plan will start 21st December until 31st January 2021. The end date for the
Warrington site will be reviewed in January to determine if longer is required. The Halton
Elective Centre will continue to be fully operational during this time
We will schedule am Day Cases activity only on Christmas Eve and New Year’s Eve across all
three sites.
During the 2-week Christmas period there will be a focus on Day Case activity at the Halton
Elective Centre and any inpatient activity will be reviewed should we need to undertake
inpatient lists. Particular attention will be paid to those patients >52 weeks in line with the
priorities outlined in the phase 3 response to COVID-19.

4.16 Long Length of Stay – System Catchment 19
Long length of Stay (LLOS) stay patients, specifically those that stay in hospital for more than 21 days
account for 7% of all NEL admissions and 20% of hospital stays nationally. As well as being better for
patients, reducing LLOS also releases capacity. In line with other trusts and planning guidance, NHSE
have challenged acute trusts to achieve a 40% reduction of long length of stay patients by March 2020.
Locally, this equates to having no more than 95 patients at any time in Warrington Hospital with a stay
more than 21 days.
Significant progress has been made from the 2019/20 baseline position with the reduction in long
length of stay patients supported by:
•
•
•
•
•
•
•
•
•

Long length of stay reviews
Clinical engagement
Roll out of the SAFER bundle
Same day emergency care
Acute frailty services
Daily discharge situation reporting
Transitional care
Care home discharge coordinator
Intermediate care

March 2020 saw a significant reduction in LLOS due to the Covid-19 pandemic. NHSE tasked all
hospitals to reduce the acute bed capacity by 50% to ensure that capacity was available to meet the
increased demand for secondary care.

19
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For winter 2020/21, delayed transfers of care will be further reduced which will contribute to the
overarching LLOS measure by introducing additional capacity within:
• Rapid Response (see 4.2)
• Reablement service (see 4.4)
• Intermediate care (see 4.9)
These services provide assessment, care and rehabilitation at home for 11 people per week with a
plan for 37 people per week when the services are forecast to reach full establishment in January
2021.
Initiatives within WHTHFT and across the intermediate care tier including:
• Where Best Next
• Home for Lunch
The chart below describes both the agreed trajectory and actual performance for patients in
Warrington Hospital.

Within this total, there are of course, several non-Warrington and/or Halton CCG patients.

Appendix 7 - Current LLOS position

4.17 Where Best Next 20

NHSE has challenged our system to achieve a 40% reduction in the number of patients staying in
hospital in excess of 21 days. Whilst a long length of stay may be clinically appropriate for some
patients, for most patients’ long lengths of stay are associated with deconditioning, increased
dependency, and an increased risk of contracting a hospital acquired infection. The clinical case for
reducing long lengths of stay is clear and success to this approach is entirely dependent upon the
support of our key partners from across the Health and Social Care system.
WHHFT completed a Where Best Next campaign in October 2019, December 2019, and January 2020.
Key objectives of the campaign centred on the five key principles:
• Plan for discharge from the start
20
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•
•
•
•

Involve patients and their families in discharge decisions
Establish systems and processes for frail people
Embed multidisciplinary team reviews
Encourage a supported ‘Home First’ approach

WHHFT arranged for a training session, open to all staff, based around NHS England and NHS
Improvement five key principles which can help ensure that patients are discharged in a safe,
appropriate, and timely way.
The session took place in October 2019 and was supported by external partners.
Where Best Next has continued daily on three in-patient wards identified as having the highest lengths
of stay and for all medically optimised/ fit in-patients.
In collaboration with the Integrated Discharge team at WHHFT, the intermediate care tier plan to
launch where best next within the Intermediate care bed bases, launch planned in conjunction with
the “Home for lunch” project on 13/08/2020. Both initiatives intend to support safe and timely
discharge from Hospital and Intermediate care, reducing overall LLOS.

4.18 Care home discharge coordinator - Warrington 21
The Care home discharge coordinator role was introduced at WHHFT in December 2018/19 with the
objective to:
•

•

•
•

Support improvement in hospital discharge arrangements from hospital to Nursing and
Residential Homes in Warrington, improving patient experience, clinical safety and patient
flow.
Facilitate discharge where issues have arisen which could compromise the quality or
timeliness of discharge from hospital, working with all relevant staff across organisational
boundaries with a problem-solving approach.
Track Care home patients from EDD to discharge to enable timely discharge and support
arrangements e.g. provision of equipment, therapy input etc.
Work with the hospital discharge team based at Warrington hospital, to act on behalf of Care
Home providers, to support appropriate assessment and facilitate timely and safe discharges
from hospital to Care Homes within Warrington.

The Care home trusted assessor has continued to act on behalf of care home providers, to support
appropriate assessment and to facilitate safe and timely discharges from hospital. The average length
of stay for care home residents prior to the commencement of the role in November 2018 was 12.11.
Today the average LLOS for care home residents in WHTHFT is 11.2.
The role of the care home discharge coordinator is currently funded via the better care fund; this is
due to be reviewed in December 2020/21.

4.19 Brexit Planning – System Catchment 22
Brexit planning will be monitored through the Event Planning Group ahead of the UK’s exit from the
European Union. Our response will continue to be guided by the publication of additional supporting
21
22
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information from NHSE with regards to the UK exit strategy. The impacts on supplies of medicines and
consumables will be monitored closely.

4.20 Minor Ailments Service – Halton 23
This scheme is operated across the majority of pharmacies in Halton so there is wide geographical
coverage of the service across the whole locality. Patients can self-refer to any pharmacy delivering
the service and request to be treated under this scheme.
The scheme covers specific minor ailments and illnesses and medication can be provided from an
agreed local formulary of over the counter medicines free of charge if patients are exempt from NHS
prescription charges.
The scheme will be jointly reviewed with neighbouring CCGs, St Helens, and Knowsley, during Autumn
2020 to ensure it is in line with NHSE guidance and the local self-care work programme. At this time
there is a reciprocal agreement across Knowsley and St Helens so that Halton patients can be treated
under the scheme in any of these areas. This supports and encourages patient to seek advice and
support from the right place first time and so improving access within the system.

4.21 Avoidance of Admissions (IV Antibiotics) – Halton 24

This service is provided by two Halton pharmacies. They stock an agreed list of IV antibiotics to support
access in the community when needed for the OPAT team and to avoid an admission to secondary
care purely to access this medication.

4.22 Avoidance of Admissions (Access to Palliative Care Medicines) 25
Halton
This service is provided by five Halton pharmacies. They stock an agreed list of end of life medication
to improve access to these vital medications in a timely manner at a very critical time for patients and
carers and ultimately will avoid patients having to be admitted to a hospice or secondary care
unnecessarily to obtain the correct medication. During COVID the CCG commissioned two of these
pharmacies to provide an urgent one-hour delivery service for suspected or confirmed COVID patients
to manage end of life symptoms, this service will be continually reviewed as we go into winter to
assess its ongoing suitability and ensure it is fit for purpose. All palliative pharmacies have also been
provided with a mobile phone to ensure timely communication between prescribers and dispensers
and to support resolution of issues.

Warrington
This service is provided by nine Warrington pharmacies. They stock an agreed list of end of life
medication to improve access to these vital medications in a timely manner at a very critical time for
patients and carers and ultimately will avoid patients having to be admitted to a hospice or
secondary care unnecessarily to obtain the correct medication. During COVID the CCG commissioned
three of these pharmacies to provide an urgent one-hour delivery service for suspected or confirmed
COVID patients to manage end of life symptoms, this service will be continually reviewed as we go
into Winter to assess its ongoing suitability and ensure it is fit for purpose. All palliative pharmacies

KLOE, 1a, 1d, 2a, 3a
KLOE, 1a
25
KLOE, 1a
23
24

Page 29 of 59

V 1.0
Page 121 of 205

have also been provided with a mobile phone to ensure timely communication between prescribers
and dispensers and to support resolution of issues.

4.23 Minor Eye Conditions Service (MECS) – Pharmacy Support Service - Halton 26
The CCG is in the process of commissioning the pharmacy element of the MECS service. Patients seen
by local opticians, as part of this service, who require medication as a result can be supplied this from
a pharmacy free of charge if they do not pay for their prescriptions. This is primarily to support
treatment of urgent eye conditions during the COVID period but will remain in place to support the
ongoing MECS service as they move back towards recovery and routine consultations.

4.24 Improved Medicines Optimisation to reduce non-elective admissions 27
Halton

In line with the national medicine’s optimisation agenda, the CCG Medicines Management
Pharmacists and Technicians focus is on high priority areas that can support a reduction in unnecessary
admissions and the out of hospital agenda. As we go into winter, priorities will focus around
respiratory, cardiovascular and antimicrobial resistance as well as refocussing on safe use of opioids
for chronic pain. Structured medication reviews will continue for complex patients with long term
conditions and specifically for care home residents. The reduction in polypharmacy and de-prescribing
in appropriate patients will support a reduction in unnecessary admissions due to adverse effects
related to medication and will also support more effective use of NHS resources.

Warrington
In line with the national medicines’ optimisation agenda the CCG Medicines Management Pharmacists
and Technicians focus is on high priority areas that can support a reduction in unnecessary admissions
and the out of hospital agenda. As we go into winter, priorities will focus around respiratory,
cardiovascular and antimicrobial resistance as well as refocussing on safe use of opioids for chronic
pain. The team is also supporting the frailty workstream and de-prescribing in appropriate patients
will support a reduction in unnecessary admissions due to adverse effects related to medication and
will also support more effective use of NHS resources.

4.25 Urgent Treatment Centres – Halton 28
Two Urgent Treatment Centres which provide a new model of care will be available in the Borough
from October 2020. The aim of the new model of care is to ensure the service is integrated into
primary and community care to offer patients with low acuity, minor injuries and illness, same day
access to urgent care services.
This new model aims to decrease Halton ED activity for the two acute trusts by up to 20% per year.
This will ensure patients are seen in the right place, at the right time by the right health care
professional.
The UTC’s will align with the NHS 111 First model and enable 111 to book appropriate patients into
the services. Both Warrington and Halton populations will be able to use these services. It is also a
minimum standard that the UTC sites will be able to receive patients via ambulance arrival, again those
that are appropriate which will also reduce the demand into both acute ED departments.
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4.26 Psychiatric Liaison Service - Halton 29
Patients presenting at either Warrington or St Helens & Knowsley ED departments with a mental
health condition are currently assessed by the Mental Health Practitioner from the Psychiatric Liaison
Service in the ED. Patients are either signposted to other mental health services or receive
intervention as required. The aim of the PLS is to help reduce the number of mental health admissions
into secondary care, reducing length of stays in hospital for patients. The service currently operates
24/7.
PLS also works with clinical staff on the wards to assess whether mental health patients are suitable
for discharge and help the patient to get home sooner with community mental health support. PLS
aims to reduce unnecessary admissions into secondary care and contributes towards reducing the
length of stay for patients.

4.27 24/7 Crisis Response Resolution & Home Treatment – Halton & Warrington 30
Part of crisis offer. Secondary care service to help support and maintain patients at home step down
into community services and support. Became a 24/7 service offer from 1st April 2020. Helping reduce
length of stay in a mental health patient bed.

4.28 Community IV Team 31
The IV therapy service plays a pivotal role in hospital admission avoidance, by offering access to
intravenous therapy treatment to residents of Halton and Warrington in a community setting or their
own homes. The current service offer is a seven-day service operating between 08:00 – 17:00 and the
focus of this development is to increase the operational hours of the service to 07:00 – 20:00.
This change will be achieved by a reconfiguration of the current staffing model to “spread” the
capacity more effectively across the widened hours of operations. A demand and capacity exercise
has been completed to inform the new model and has provided confirmation that the team are able
to effectively accommodate the extended service offer.
Benefits of the Development:
 Reduce the number of avoidable ED attendances and hospital admissions and/or readmissions
by providing an intravenous therapy service in the community.
 Contribute to effective discharge pathways and smooth transition between providers across
health and social care.
 Provide safe, flexible, and responsive services which meet patient and population needs,
release capacity and maintain high quality care.
 Improve pathway efficiency through positive communication between provider partners and
promotion of Bridgewater services.
 Reduce unnecessary hospital admissions through use of active admission avoidance and early
intervention pathways.
 Reduce hospital-based length of stay through pro-active discharge management and early
supported discharge (ESD) pathways.
 Support Enhanced Care Home Service to maintain people in their usual environment.

KLOE, 1a
KLOE, 1a
31
KLOE, 1a, 2a
29
30
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4.29 Central Equipment Store (Investment needed – more work required) 32
The Trust’s Community Equipment Stores provides equipment services that support independent
living for residents of all ages in Halton and Warrington. The provision supports early hospital
discharge into the community setting and reduction in avoidable hospital admissions.
This development centres on expanding the operational hours of the service from Monday to Friday
08:00 – 16:00 to a seven-day provision, with a two-hour response time for priority dispatches that the
meet essential criteria.
Benefits of the Development:
• Reduced avoidable hospital admissions by enhancing independence at home
• Minimise delayed discharge from hospital into the community
• Service availability at weekends

4.30 Halton Bladder and Bowel Service 33
The Halton Bladder and Bowel Service is available to people aged 18 and over who are experiencing
issues with bladder or bowel continence. The service aims to improve quality of life, by providing
support and advice on the self-management of incontinence, including provision of appropriate aids
and products, and training on continence issues to patients, their families/carers and other health
professionals.
This development introduces the Warrington style catheter service, to enable a quicker response to
blocked catheters and failed TWOC (trial without catheter) and will ensure provision of a consistent
responsive catheter support service across Halton and Warrington.
Benefits of the Development:
• Improved quality of service
• Reduction in unplanned hospital admissions
• Consistence of offer across Halton and Warrington

5.0 Primary Care 34
General Practice is often the first point of contact for the health care needs of patients; general
practice provides continuity of care over a lifetime and often across generations.
During the winter months, primary care providers, like all other system providers, can find demand
for their services increased significantly compared to the summer months. This can mean that the
capacity for bookable appointments is used quickly requiring practices to extend clinics. In turn this
can of course mean that clinics run late. Like the rest of the system, this can contribute to staff feeling
exhausted and anxious.
Whilst the Primary Care Network Directed Enhanced Service has enabled the introduction of
additional clinical staff through the ‘Additional Roles Reimbursement Scheme’, Warrington still has a
per head shortage of clinical staff and therefore the additional patient demand during the winter
months does increase pressure on and within the primary care system.
KLOE, 1a
KLOE, 1a
34
KLOE, 1a, 1b, 2a, 2b, 3a, 3b, 3c, 4c
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Primary care like most other services has been severely affected during COVID-19, and GP Practices
are delivering their commissioned services in accordance with the National Standing Operating
Procedure (SOP), which is currently V3.4. (August 2020).

NHS Priorities for Primary Care SOP V3.4
•
•
•
•

General Practice, to restore activity to pre-Covid levels where clinically appropriate and reach
out proactively to clinically vulnerable patients and those whose care may have been delayed.
Practices should open for delivery of face to face care, whilst triaging remotely in advance
wherever possible.
Ensure online consultation systems are in place to support total triage.
Ensure video consultations are available to support clinical needs.
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5.1 Warrington
Total Triage
Primary Care remains at the forefront of the coronavirus “challenge” and whilst COVID changed the
method of delivery to a total triage platform overnight all practices have remained open and treating
their patients.
The new total triage way of working includes telephone consultations, new digital ways of working,
on-line consultations (known locally as eConsult) and video consultation, this new way of working is
embedded for future care delivery.
Primary Care for patients who do not have symptoms of COVID-19 is all delivered from a patient’s
registered practice however patients who have any symptoms of COVID-19 or indeed live in a
household where COVID-19 symptoms are present must be treated in a separate environment by
separate clinical staff. In Warrington there is one COVID face to face assessment centre used by all 26
practices.
Making every contact count is still very much the embraced ethos within primary care, embedded
within the processes of the total triage systems, primary care actively signposts their patients to the
most appropriate part of their workforce within the health system to ensure that patients are seen by
the right person, at the right time in the right place.
Every contact to primary care is first clinically triaged. It is important to note that if it is deemed
clinically appropriate, an appointment will be made for a face to face consultation within the practice
or the COVID face to face assessment centre with a suitable clinician. Alternatively, patients may be
signposted to another service more appropriate for their needs, e.g. pharmacy, RCRS, Warrington
Wellbeing Service (for social needs) or IAPT services for any low-level mental health needs.
On-line consultations have significantly increased across Warrington over recent months, the CCG is
working with eConsult and GPs to review the pathways to ensure the service continues to be safe but
responsive. A review will be undertaken to determine if this digital method of accessing primary care
can be developed into the out of hours service to assist the ways of working within that service.

COVID Face to Face Assessment Centre
From 1st August 2020 a single face to face assessment centre is in place across the Warrington
population to ensure patients with COVID symptoms are examined and treated in a safe, infection
control compliant environment. This service extends to patients who are resident in a household
where there are COVID symptoms and is not just for patients who have possible COVID.
From 1st November 2020 the face to face assessment service specification will be varied to enable the
service to meet the winter pressures of patients who have both COVID and influenza like symptoms
(which are very similar). The service specification will link directly into other winter schemes across
the health system to ensure that people who can be safely managed in the community are and that
admissions to hospital can be avoided where necessary.

GP Home Visits
Each Practice offers a GP Home visiting service under the core contract. In response to COVID-19 the
CCG commissioned a Home Assessment Service for shielded patients, the service was paramedic led
and complemented the Rapid Community Response Service managed by Bridgewater Foundation NHS
Trust. The two services were co-located and complemented each other in service delivery.
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The CCGs commissioned service recently ended however, Bridgewater has now employed the
paramedic for a further 12 months to develop a proof of concept. This service will support winter
pressures with admission avoidance.

Workforce

GPs and clinical staff in primary care work in small teams, where most other NHS providers often work
as part of a larger team. Across Warrington, there are four practices with sole medical practitioners
responsible for a surgery (‘single handed’ practice). This equates to approx. 11,569 patients. So, should
a GP or clinical staff member in these practices become unwell, that patient population may be
without a medical practitioner having a knock-on effect across the system. There is also potential for
a whole practice having to self-isolate which is a significant risk for primary care.
PCN’s and the CCG are working together to assess the level of impact and through completion of risks
assessments, mitigations are being agreed and plans are being developed in response to any notable
risks raised.

Additional Roles Reimbursement Scheme (ARRS)
To support the delivery of the national specifications, PCNs will have access to funding to employ
specific clinical roles within their networks. The Additional Roles Reimbursement Scheme will fund 100
per cent of the cost of some roles which will be developed during the contract term. This team will
support the identified workforce shortage in General Practice and increasingly become involved inpatient care.
The roles include:
•
•
•
•
•
•
•
•
•
•

Clinical pharmacists, who will review patient medications.
Social Prescribing Link Workers, who will address non-clinical issues such as isolation.
Physiotherapists, who support recovery and mobility.
Pharmacy Technicians, who support patients to get the best out of their medicines.
Physician Associates, who can take medical histories and blood pressures, complete insurance
forms and explain treatments, freeing up the GP.
Health and Wellbeing Coaches, who work alongside patients who may need additional support.
Care Co-Ordinator’s, who are trained health professionals that help to manage patient's care.
Dieticians, who diagnose, treat, and educate on dietary and nutritional problems.
Podiatrists, who diagnose and treat conditions of the feet and lower limb.
Occupational Therapists, who can support with everyday activities which have become difficult.

Across Warrington, PCNs are currently completing their workforce plans as directed by NHS England
under the Network Contract DES. A rapid recruitment processes will be mobilised to enhance the
workforce and fully utilize the ARRS resource.

Primary Care Restart
Primary Care in Warrington has responded extremely well over the past 5 months to the global
pandemic to minimise its impact on our population and to manage the virus in those who have been
affected. All practices have adopted the national Standard Operating Protocol and practices have all
ensured that patients are seen safely.
In accordance with the letter received on 9th July 2020 from NHS England, Primary Care is now starting
to restore activity to usual levels. The letter outlined the next stage of the COVID-19 response which
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is to move primary care into a ‘recovery’ stage, focusing on, where possible, restoring routine care to
patients.

Local Enhanced Services (LES)
The CCG commissions a LES to support the practices to deliver the Warrington Brand. This ensures
that all practices offer similar enhanced services that deliver bespoke Warrington services meeting
our local needs. In March 2020, NHS England instructed that all LES schemes, unless supporting
COVID, should be paused. The intention was to ensure that GP/primary care capacity was released to
focus on the response to the demands of COVID-19.
NHS E has recently confirmed that LES programmes can now restart. Therefore, the CCG is currently
reviewing all service specifications to ensure they are fit for purpose and complement delivery of the
national SOP v3.4. Once defined and agreed, the services will commence from September 2020 –
March 2021 (6-month period).

Network Contract Directed Enhanced Service (Network Contract DES)
The “Network Contract DES” was first introduced in the Directed Enhanced Services Directions 2019.
The Network Contract DES placed obligations on practices and commissioners and granted various
entitlements to practices with effect from 1 July 2019. An objective of the Network Contract DES in
2019 was for primary medical services contractors to establish and develop Primary Care Networks
(“PCNs”).
The Network Contract DES forms part of a long-term, larger package of general practice contract
reform originally set out in Investment and Evolution: A five-year framework for GP contract reform
to implement the NHS Long Term Plan.
During 2020/21, the DES sets outs obligations for PCN’s across several areas, these are: • Enhanced Health in Care Homes
• Structured Medication Reviews and medicines optimization
• Early cancer diagnosis, and
• Social Prescribing Services

Enhanced Health in Care Homes
There are 55 CQC registered care homes across Warrington including homes for patients with a mental
health disability. PCNs are aligned to each home, along with Clinical Leads identified for each home.
PCNs are working closely with community providers to plan the next stages of the enhanced health in
care homes, which will: By 30th September 2020 – develop and coordinate a multidisciplinary team (MDT) with community
service providers and other relevant partners.
By 1st October 2020 - Commence weekly ward round with every care home and commence MDTs to
enable the development of personalised care and support plans with people living in the PCN’s Aligned
Care Homes.
This proactive and pre-emptive approach to managing residents within care homes will support the
winter plan by reducing the number of admissions to hospital and by enabling faster discharge.
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Primary Care working with community providers will ensure that care is provided appropriately and
will endeavor to keep patients in their own homes.

Structured Medication Reviews and Medicines Optimisation

From the 1 October 2020, the PCNs are required to identify and prioritise PCN patients who would
benefit from a structured medication review, which must include patients:
•
•
•
•
•

in care homes
with complex and problematic polypharmacy, specifically those on 10 or more medications
on medicines commonly associated with medication errors
with severe frailty, who are particularly isolated or housebound patients, or who have had
recent hospital admissions and/or falls; and
using potentially addictive pain management medication

This detailed review is a practical and proactive review of the most vulnerable who are often the
patients who end up being admitted to hospital. By linking in with other services it is envisaged that
admissions to hospital during winter for this cohort of patients will be reduced.

Early Cancer Diagnosis
From 1 October 2020, PCNs are required to:
• review referral practice for suspected cancers, including recurrent cancers.
• review the quality of the PCN’s Core Network Practices’ referrals for suspected cancer, against
the recommendations of NICE Guideline and make use of:
• practice-level data to explore local patterns in presentation and diagnosis of cancer

Social Prescribing Service
PCNs are encouraged to have social prescribing link workers in place across primary care. In
Warrington, the local authority commissions a wellbeing service which offers a similar service. To
avoid duplication and to ensure seamless pathways are in place that will benefit patients and practices
a Task & Finish group has been established. A public engagement event has taken place and the next
phase of the project is for PCNs to recruit into post in readiness for winter 2020/21.
PCNs are currently seeking advice for the implementation of this service, which will be in place for
Winter 2020.

Potential COVID second wave outbreak
During COVID-19, GP Practices responded to the outbreak effectively to manage to patient
populations. Should a second wave occur, primary care will activate their business continuity planning
that was put into place from March 2020. A high-level overview of the primary care COVID response
is described below: • Total triage processes were put into place which included amending how access to premises
takes place (via intercom to reduce foot fall).
• Practices zoned their premises and patient flows.
• SOPs were put into place to support the changes.
• Five COVID face to face assessment centre’s were established across the Warrington Borough
(this is now just one centre for the Warrington population).
• Patient taxi transport services were commissioned to transport patients to primary care
COVID and non COVID services across the town.
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Improved Access to General Practice
Extended Access Service
The CCG commissions Bridgewater Foundation NHS Trust to deliver an extended access service. The
service is available from 5.30pm – 8pm weekdays, Saturdays 10am-4pm and Sunday 10am – 2pm.
The total capacity commissioned is 3660 minutes (equivalent to 17.26 hours per 1,000 weighted
population). The CCG working with the PCNs is currently exploring how the service can be improved
and expanded to meet patient demand.
GP Extended Hours Service (DES requirements)
Through the Network DES, GP Practices are delivering an extended hours service, which offers patients
30 minutes per 1000 registered patients per week.
This is broken down across the Networks as described in the diagram below: PCN

Hours delivered each week

Central East

19.6

Central &West

23.65

East

16.4

WIN

26.7

SWaN

24.6

Total

111 additional hrs

GP Out of Hours Service
Bridgewater Foundation NHS Trust is commissioned to deliver a GP Out of Hours Service from 6.30pm
– 8.00am Monday – Friday and a 24hr service during weekends and bank holidays.
The CCG are currently exploring if online consultation systems can be embedded into the EA and GP
OOH Services.
ECGs in Primary Care
The CCG has commissioned a 12-lead ECG service in Primary Care, which is currently live across 24
Practices. The next stage of development is a 24hr tape service.
The CCG and the Acute Trust are currently mobilising the service, which will be in place for winter
2020/21.
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5.2 Halton 35
Total Triage
Primary Care remains at the forefront of the coronavirus “challenge”. NHS England continues to
require practices to operate under a total triage platform.
Total Triage includes telephone consultations, on-line consultations (known locally as eConsult) and
video consultations. Every contact to primary care is first clinically triaged. If a patient clinically
requires a face to face appointment this is offered.
Primary Care for patients who do not have symptoms of COVID-19 will be delivered from a patient’s
registered practice. Patients who have any symptoms of COVID-19 or indeed live in a household
where COVID-19 symptoms are present must be treated in a separate environment by separate clinical
staff through the local operationalised COVID response service.

COVID Service
Both Halton Primary Care Networks covering the populations of Runcorn and Widnes continue to
ensure access to services are available for patients with suspected/confirmed Covid-19 and their
household members. The specific separate services available during the peak are being adapted.
Plans are being developed to provide this service from the two Urgent Treatment Centres with the
ability to scale up the provision should a second peak occur. This service includes home visits where
required.

Additional Roles Reimbursement Scheme (ARRS)
The Halton PCNs are reviewing workforce and intend to maximise the funding available via the
Additional Roles Reimbursement Scheme. This will increase the number and enhance the skill mix of
staff within primary care to support demands over winter. This will assist total triage in directing
patients to the most appropriate member of the primary care clinical workforce.

Improved Access
Extended Access
Primary Care in Halton will continue to provide evening and weekend appointments, or extended
access, at two sites. In Runcorn this is provided at Heath Road Medical Centre whist in Widnes this is
provided within the Urgent Treatment Centres. All patients across Halton can attend either site.
Appointments are available between 6.30pm-9pm weekdays and 9am-3pm weekends and during
bank holidays.
Prior to the pandemic NHS 111 were able to directly book patients into this service. Whilst this was
switched off during the initial pandemic peak, direct booking is being re-introduced and will once again
be available over the winter.
Discussions also continue to improve the links between the Extended Access service into the Urgent
Treatment Centre and vice versa allowing patients to be seen by the most appropriate healthcare
professional; and the development of robust pathways.

35
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Extended Hours
Following the introduction of the 2019/20 PCN Enhanced Service for Extended Hours, all practices
now offer additional early morning or evening appointments. Whilst this service was stood down
during the pandemic, this is now fully re-instated and will be available this winter.
Care Navigation
Halton Care Navigators have been established since September 2018. One of the top ten high impact
actions outlined in the GP Five Year Forward View, care navigation supports patients to make informed
decisions on how they access services as an alternative to waiting for a GP appointment. Whilst the
pandemic had disrupted access to these services, this is being re-instated as the local system returns
to pre-Covid service levels. Patients can be signposted to the following services:
• Community Pharmacy
• Health Improvement Team
• Minor eye conditions (MECS)
• MSK service
• Sexual health
• Wellbeing Access

Primary Care Network Enhanced Health in Care Homes & Provision of Anti-Viral medication
Since 2017 GP practices have been aligned to specific care homes, ahead of the new PCN DES
requirements. Whilst patients retain the choice to decide which practice, they would like to remain
registered with, the scheme promotes registration with the aligned practice offering an improved and
less reactive model of care by providing regular ward rounds.
This scheme has been invaluable during the Covid-19 Pandemic with ward rounds being held virtually
to ensure continuity of care. Both Halton Primary Care Networks are fully implementing the new
national requirements and are looking to retain the additionality that the local scheme brings to
ensure patients in care homes continue to receive pro-active primary care provision.
In addition, the CCG will continue to commission PC24 to provide anti-viral medication to care homes
in the event of a Flu outbreak.

6.0 Respiratory 36
A number of key activities are in place across the system to improve the care of respiratory patients.
During 2019/20 Cheshire and Merseyside were working across the region to roll out a Transformation
Change Programme and to develop a “good pathway” for the system. The Programme is expected to
continue its rollout throughout Winter 20/21 and be fully operational again in 2021.
Respiratory development currently sits within multiple CCG workstreams including respiratory
ambulatory care, the flu vaccination programmes and a Post COVID follow up pathway. The CCG has
mandated a local Respiratory Work Programme Post COVID which outlines the priority projects. They
are:-

Improve Pneumonia Management
•
•
•
36

Point of Care Testing
Vaccinations
IV Team Support

KLOE, 1a
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Optimise Long Term Conditions
•
•
•
•

Medication Optimisation (Rescue Packs, Physician Associates)
Pulmonary Rehab
Palliative Care
Enhanced Care Homes

Minimise COVID Cross Contamination
•
•

Rapid response community IV Therapy
Supporting in Close to Home environment

Appendix 8 – Respiratory further detail

7.0 North West Boroughs response to the Capacity Challenge
There will be an enhanced service to meet the capacity challenge in 2020/21.
Whilst we have maintained a psychiatric liaison service, the core hours will be extended to provide a
24/7 service, with visibility at the acute hospital. Known as “Core 24”, this is a funded service to
provide psychiatric input for service users who require assessment and intervention.
This service will be available to ED. The service provision with extended delivery commenced on the
10th August 2020, and a night practitioner, (registered mental health nurse), commenced on the 17th
August 2020. It is expected by the end of September in preparedness for the ‘Winter Months’, our
service care model will include psychology as well as the existing nursing and medical staff.
The above cover will be available 7 days a week, 365 days a year. It will need to be established how
this model aligns itself with the WHHFT intent of implementation of NHS 111 First, given that model
would want to signpost service users and limit ‘on foot’ attendance, however it is expected we will
have a cohort of mental health users who may present with physical health interventions in the first
instance and the availability of mental health support is to be welcomed. More information can be
found in 4.25.
On the 14th April 2020, the trust launched its 24/7 crisis line, (brought forward given the national
pandemic), and this is a helpline available to service users, and very much fits in with the NHS 111 First
approach. Again, alignment with the philosophy of NHS 111 First is to be established as a ‘pathway’
for mental health users. More detail can be found in 4.9.
In response to service users who may be an inpatient at WHHFT but have further or identified mental
health needs, the response for assessment will be enhanced given the increase in capacity with the
development of the 24/7 in reach service.
With NWBH, twice daily bed management calls have been developed, (as an enhanced response to
Covid19 and form a strong component of business continuity), which now include medical/consultant
representation to enhance clinical decision making and patient flow. A ‘RAG’ rated admission criterion
for beds has been established and will be launched in preparation for the winter months.
It is to be noted that there will continue to exist a ‘community provision’ – Park House which can
support an identified care package for crisis intervention and will be utilised appropriately to support
the existing bed stock and demand at the trust.
All other internal measures established in the winter plan for 19/20 will continue.
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8.0 System Wide Communication Plan 37
The Winter Plan which was agreed and implemented across the Mid Mersey footprint for 19/20 was
reviewed and evaluated in February 2020. The key outcomes and learnings will be incorporated into
the planning process and activities for 20/21.
Discussions are being held with NHS E/I and the CMHCP regarding a C&M approach to the winter
communication plan. Weekly meetings are taking place with a view to the development of a C&M
wide plan, with a single approach in terms of the call to action, campaign materials, key messages etc.
Whilst this will be a C&M wide plan, each locality will retain the ability to flex the messages and
approach to meet local need.

9.0 Management & Reporting 38
Across the Warrington System, the monitoring of the winter plan will be conducted through several
forums. The below describe the different groups across Warrington and Halton.

37
38
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10.0 Conclusion
The 2020/21 winter planning process and plan development has been derived using learning from the
previous winters, guidance following the world-wide pandemic and system expertise.
The whole system has contributed to the plan, detailing each part of system response to winter and
the ask in the KLOE’s.
The plan will be implemented to ameliorate winter pressures and will be underpinned by robust
escalation and planning processes that are outlined below:
• weekly winter system-wide planning meeting attended by representatives from all system
health and care partners.
• weekly system escalation calls, if required, attended by operational leads from all health and
care partner organisations.
• fortnightly system escalation calls, if required, attended by executive leads from all health and
care partner organisations.
• weekly winter pressures call, hosted by NHS England/ Improvement and attended by all key
decision makers, if required.
• frequent updates by partner executives to the relevant executive management teams, and.
• monthly meeting of Better Care Fund Steering Group that oversees performance of
interventions aimed at reducing winter pressures.
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Appendices
Appendix 1 – KLOE reference table
DEMAND

1a
1b
1c
1d
1e
2a
2b
3a
3b
3c
4a
4b
4c
5a
5b
5c
5d

In what ways is the local system working to reduce avoidable admission into
hospital or other environments?
What are the key drivers of system demand?
How is the local system expecting demand to be different this winter
(compared to previous winters)?
How is the local system planning to manage any surge in demand this winter
(primary, community and secondary care)?
How will the local system maintain effective oversight of performance across
the winter months?
CAPACITY
How is the local system seeking to make maximum use of existing and potential
capacity this winter, including mutual aid?
How is the local system seeking to balance increasing emergency demand with
the restoration of critical services (esp. routine elective care)?
WORKFORCE
What steps is the local system taking to maximise the utilisation and
effectiveness of its permanent workforce?
Where workforce gaps exist what potential contingency procedures can be
invoked?
What are the key workforce risks over winter across the system? What
mitigations are being put in place to reduce risk?
EXIT FLOW
What are the key risks to flow?
How is the local system seeking to work together to support improved flow at
system exit points?
What lessons learnt from COVID-19 related to exit flow will be implemented/
maintained through this winter?
EXTERNAL EVENTS
What local system impacts are anticipated related to a 2nd COVID-19 surge?
What local system impacts are anticipated related to flu?
What local system impacts are anticipated related to Brexit?
Does the local have an approved communications plan agreed?

Number of
References
in the plan
24
5
5
10
3
EVIDENCE
17
3
EVIDENCE
12
3
4
EVIDENCE
1
10
3
EVIDENCE
1
1
2
2
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Appendix 2 – NHS 111 First Additional Information
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Appendix 3 – Warrington & Halton Flu Action Plan 2020/21
Summary:
As Category 2 responders under the CCA (2004) and in line with arrangements for other major
incidents and emergencies, Clinical Commissioning Groups (CCGs) have a role in supporting
NHS England and providers of NHS funded care in planning for and responding to an influenza
pandemic. The threat and potential impact of a pandemic influenza is such that it remains
the top risk of the UK Cabinet Office National Risk Register of civil emergencies and continues
to direct significant amount of emergency preparedness activity on a global basis. Lessons
identified during the response to the 2009/10 pandemic caused by the A (H1N1) pdm09 virus
and subsequent 2010/11 winter seasonal influenza outbreaks have informed ongoing
preparedness activity.
Halton and Warrington seasonal flu action plan 2020/21
Flu is a key factor in NHS winter pressures. It impacts on both those who become ill, the NHS
services that provide direct care, and on the wider health and social care system that supports
people in “at-risk groups”. Flu occurs every winter in the UK. The Flu Plan aims to reduce the
impact of flu in the population through a series of complementary measures. These measures
help to reduce illness in the community and unplanned hospital admissions, and therefore
pressure on health services generally and ED.
The national flu immunisation programme is a key part of the plan. NHS Halton and NHS
Warrington’s Flu immunisation plan reflects the national plan.
This plan aligns to part one of the annual flu letter and will be updated when part two is
produced.
This is a joint collaborative plan between Halton and Warrington localities due to a wider
range of services working across both boroughs.
Covid-19 has caused major impacts on the Health and Social Care system, and this will need
to be considered as we plan for winter pressures and seasonal flu.
The overall aims and objectives of this plan are:
•
•

•

To outline NHS Halton and NHS Warrington CCGs roles and responsibilities during a
pandemic influenza outbreak.
To assist NHS Halton and NHS Warrington CCGs in minimising the potential health
impacts caused by a future influenza pandemic on society and economy by:
a) Supporting the continuity of essential services.
b) Supporting the continuation of everyday activities as far as is practicable if
an Influenza outbreak is declared throughout the 2020 / 21 period.
c) Promoting a return to normality and the restoration of disrupted services at
the earliest opportunity if Influenza outbreak occurs during 2020 / 21.
Instil and maintain trust and confidence by ensuring that other health partners, the
public and the media are engaged and well informed in advance of and throughout
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the possible pandemic period and that health and other professionals receive
information and guidance in a timely way so that they can respond to the public
appropriately.
Planning:
Due to the uncertainty around the scale, severity, and pattern of development of any future
flu pandemic, the following 3 key principles will underpin NHS Halton and NHS Warrington
CCGs plan:
•

•

•

Precautionary: This plan considers a new virus may carry the risk of being severe in
nature. This plan therefore considers that any pandemic will have the potential to
cause severe symptoms in individuals and widespread disruption to society.
Proportionality: NHS Halton and NHS Warrington CCGs Flu Plan will be applicable for
both potential high impact pandemics and milder scenarios with the ability to adapt
as new evidence emerges.
Flexibility: This plan will consider local patterns of spread of infection and be flexible
and agile as required/ dictated by any possible pandemic.

Primary
Care/GP

Action

Lead/responsibility

Completion
date

Update / RAG

Guidance/information
circulated
recommending influenza
vaccine orders

NHS England

February
2020

Completed.

Vaccination
orders
placed – using guidance
produced by NHSE

GP Practices

Possibility
that
more vaccines will
need
to
be
ordered if demand
increases
this
winter due to
covid-019

February
2020

Completed

All Clinical and nonclinical immunisers are
up to date with relevant
training for delivering
seasonal flu vaccination

GP Practices

Face
to
face
training in line
with Government
social distancing
guidance

July
–
September
2020

Meeting with Primary
Care to clarify dilemmas
and
capabilities
of
delivering 2020 / 21 Flu
programme.

GP Practices & CCG
- SE

Shielding patients
and
social
distancing issues
regarding delivery.

July
August
2020.

JCVI advice on
Influenza Vaccines for

Risk
associated
with covid-019

/
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Supporting Primary Care
with the delivery of an
extended
programme
following publication of
nation flu letter part 2
(5.8.2020).

Primary Care

Workforce
capacity
issues.
Social distancing
restrictions with
environments.

July
–
September
2020.

Financial elements
Accessing larger
venues
to
accommodate
extended cohort.

Circulation
of
Flu
assurance template to
Primary Care to allow
CCGs
assurance
regarding robust, safe
and high-quality delivery
of Flu programme for
identified
eligible
cohorts.

GP surgeries

Invite eligible individuals
from identified groups as
per PHE for vaccination:

GP Practices

•
•

•
•
•
•
•

65+
Under 65 with
long
term
medical
condition
–
including
children.
Pregnant
individuals
2-year olds
3-year olds
Carers
Shielded
household
individuals

Attendance at joint
monthly locality Flu
group in collaboration
with
LA,
Voluntary
groups, Pharmacist / LPC,
Providers to ensure

August
2020.

Additional
plans/risk
assessments will
have
to
be
implemented to
ensure
social
distancing is in
place

September
2020
for
invites
–
programme
to
run
September
to
November
2020

May need to
review location of
where vaccine is
delivered

Identify how they
will
vaccinate
shielded
cohort
who may still be
staying in their
own homes
CCG – SE

Ongoing.
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robust and consistent
offer as well as delivery
regarding Flu – vaccine,
communications
and
delivery

Representation on C& M
Influenza
programme
Board facilitated by PHE –
report
updates,
initiatives and outcomes
from
meeting
into
locality Flu meetings.
PPE – requirement of
individual PPE when
facilitating Immunisation
clinics in accordance with
IPC
recommendations
from PHE.

CCG -SE

GP surgeries

May
have
restrictions
on
accessing
and
sourcing PPE for
mass
immunisation
sessions.
PHE
guidance shared
with Providers.
Providers
may
choose not to
follow
PHE
national guidance.

To
encourage
GP
surgeries
to deliver
identified Flu programme
to eligible cohorts by
supporting
and
facilitating initiatives that
will ensure patients are
immunised timely and
with the least disruption
to usual contracted
activities delivered.

Surgeries
may
decline to deliver
to
Flu
immunisation
programme due to
competing
workloads and due
to
constraints
identified due to
social distancing
and
national
guidance.
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Appendix 4 – Intermediate Tier Services Escalation Plan

Intermediate Tier of Services Escalation Plan
ACTIONS TO BE IMPLEMENTED
Green Day: Daily actions to ensure optimum flow and capacity

Bed Bases
Daily Huddles
Daily information to be sent
to all relevant personnel
Regular contact with
assessment team in the
hospital
Identify any patients who
can be discharged within
huddle and weekly
handover
Identify any reasons for
delay – remove barriers
Patients awaiting POCICAHT in community until
POC available
Routine utilisation of respite
and transitional beds

Intermediate CareBridgewater

Twice weekly formal
MDT with all MDT
present
Assessment Team
Manager (ATM) to
review patients at MDT
to ensure all care visits
from ICAHT essential.
Daily Huddles for Red
cases
Manager to attend
morning
teleconference
Assess all service users
for single handed care

Daily Teleconference between ICaHT and IHDT
Three times weekly Between ICaHT, IHDT and Dom Care
Hospital Discharge ICAHT/ Reablement
Assisted
Team
Living/Telecare
Bed coordinator to
chair twice daily
teleconference with
community and bed
base colleagues.

Review individuals on
bed list to determine
MOFD status.
Complete / share
with system sitrep.
Face to face
assessments /
reviews to take place
by bed assessor.
Daily data to be
circulated with the
system.
Daily huddle for all
cases including SS
and DTOC

To discuss patients on
the ICAHT list on the
daily teleconference to
ensure number of visits
initially recommended
are still appropriate
and ensure no medical
change

Deputy
Managers
monitor
desktops- First
response,
Assisted Living,
MASH and
Telecare.

Capacity to be
reviewed Daily

Each referral is
screened by DM.

Waiting list circulated
to all interested
stakeholders and
interdependent
services

Cases assessed on
a priority basis.

MDT’s occur on
Tuesday (full MDT) and
Thursday (1:1). Deputy
Manager to attend
MDT’s

Staff allocated to
geographical
areas and work
agilely.
Monitor all
special
equipment panel
requests weekly
to identify

Carecall
Incoming referrals
are monitored
throughout the
day Mon-Fri by
Admin staff.
Incoming
Telecare
prescriptions are
monitored and
actioned daily.
Carecall referrals
and Telecare
prescriptions are
screened and
prioritised by
Admin staff with
the support of
TM.
Carecall
Installations/fault
repairs are

Rapid Community
Response

Telephone referrals
received from
community and
hospital are triaged via
phone by qualified
professionals.
Referrals are
prioritised with the
support of the MDT
according to level of
risk and requirement
for 2hr/2-day
response.
Strength based
assessments ensure
that care requirements
are identified and
provided on a needs
led basis
Daily communication
with Intermediate Tier
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Daily LLoS exec debrief.
Daily allocation and
authorisation of
work.

Geographical runs
designed to enhance
flow and capacity.

Daily where best next
virtual huddle to
confirm discharges,
address delays,
barriers and escalate
to leads when
needed.
Twice weekly tele
conferences between
IHDT manager, ICAH
manager and Care
Arranger Manager to
review capacity and
demand, waiting
lists. Identifying how
best to support the
system.

Work closely with Dom
Care to understand
demand and capacity
of both services.

Use of transitional
beds for all patients
that are MOFD and
delays in discharge.

priorities for
discharge
Monitor
authorisation on
Elms to ensure
avoidance of
admission is
prioritised.

carried out 7 days
per week, plus
two evenings per
week and will be
completed within
a week.
Telecare
installations are
carried out Mon –
Fri and will be
completed within
a week.
Installations are
arranged
geographically
wherever possible
to maximise
productivity.
Capacity left
within the
working day for
minimum of one
urgent
installation/fault
repair.
Equipment levels
are monitored
closely (Carecall &
Telecare) to
ensure continuity
of service.

about capacity in bed
base/ ICaHT.
Daily check of
equipment available
onsite to ensure that
urgent assessment and
provision can take
place.
Holistic assessment will
identify other services
to provide
support/intervention
to enable effective
seamless discharge to
longer term services or
community assets.
Utilising the mobile
App enables the staff
to receive live updates
about service users
requiring face to face
assessment.
Staff are multi-skilled
and can cross
professional
boundaries where
trained appropriately
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ESCALATION ACTIONS TO BE IMPLEMENTED- In addition to Green Day
Amber Day: Actions to be implemented when there are 10 or more on the ICAHT list or 5 on the IMC bed waiting list, one person has been waiting more than 5
days for bed bas or Reablement have a caseload of 75+, Number of Super Stranded Patients > 60
Padgate & Brampton:
Average LoS 35
Longest LoS 40
Woodleigh
Average Los 25
Longest Los 35 days
Bed Bases link in with ICAHT, IDHT and Dom Care three times weekly tele-conference

Bed Bases

ICT Bridgewater

Actions in Green day
above
Plus
Three times weekly IHDT
Management telephone
review of all patients in all
bed bases to expedite flow
through the service
Report to service manager
on actions and timescales

Actions in Green
above plus…
Manager to review
all patients on the
boards and ensure
resource is
sufficient to
manage increasing
caseload
Review all cases on
community
caseload
collaboratively to
identify
opportunities for
single handed care
and a reduction in
care
Report to service
manager on actions
and timescales

IHDT/Hospital
Discharge Team

Actions in Green
above plus…
Face to face
assessment of
patients on bed list.
Report to service
manager on actions
and timescales.
Daily management
review of all SS and
DTOC patients.
Escalation of delays
to health and social
management.

ICaHT /Reablement
Actions in Green above
plus…
Enhanced MDT discussion
regarding intervention and
discharge of those in
service.
ICAHT Team
Manager/deputy to run a
CM report to identify any
visit taking less than 10
minutes or where patient is
now independent.
ICaHT/Reablement team to
ensure visits are
geographically optimised
Open runs in areas where
demand is greater and close
runs in low demand areas.

Assisted
Living/Telecare

Carecall

Actions in Green
plus….

Actions in
green plus….

Reprioritisation
by DM if urgent
cases are
identified and
require response.

Urgent
referrals/Telec
are
installations
are
prioritised/ins
tallations
reprioritised
to facilitate by
TM

Telephone
assessments
where possible to
enhance effective
time
management
OT will be
available in the
First Response
team at times of
enhanced
demand

Team
Manager will
review waiting
list and ensure
appropriate
prioritisation.
ICAHT/Rapid
response staff
will carry out

Rapid Response
Actions in green plus….
Prioritisation by TM and DM
on an hourly basis of those
in service.
AP’s to be utilised to
provide care where
possible.
Additional intensive therapy
to be provided where
possible to reduce POC
required
Anticipation of equipment
requirements by senior
OT/PT to ensure continuous
replenishment of stock
Additional huddles am and
pm.
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Request support from Dom
care where appropriate.

urgent
installations,
in addition of
Carecall
installers.
Carecall
Operators to
carry out
installations
with the use
of an ICaHT
vehicle.

TM to prepare for additional
resource requirements by
monitoring referral types
and communicating with
referrers regarding demand
i.e. FAU

ESCALATION ACTIONS TO BE IMPLEMENTED
Red Day: Actions to be implemented when ICAHT has a waiting list of 15+, bed base 8+ A waiting list of more than 8 days exists for bed base or
Reablement have a caseload of 80+and the number of SS patients exceeds 80
Padgate & Brampton:
Average LoS 38
Longest LoS 45
Woodleigh:
Average Los 32
Longest 45
Daily IMC tele-con chaired by AD Integrated Care
Bed Base
COMMUNITY
Hospital Discharge Team ICaHT
Assisted
Carecall
Rapid Response
Living/
Telecare
All actions in Green and Amber
plus
Service Manager to attend bed
base weekly MDT and identify any
barriers to discharge

All actions in Green
and Amber plus…
Service Manager to
attend MDT and

All actions in Green and
Amber plus…
Senior support on LLoS
ward rounds.

All actions in Green and
Amber plus…

Manager to attend team
huddle and those of

All actions in
Green and
Amber plus…

All actions in
Green and
Amber plus…

All actions in
Green and Amber
plus…
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Report to Associate Director
Spot purchase respite or
transitional beds

identify any barriers to
discharge
Report to Associate
Director
Joint service review of
cases

Direct escalation to Silver
Command and ADASS to
overcome barriers.
Twice daily review of SS
and DTOC patients.
Daily exec de-brief on SS
patients.
Escalate to First Response
for assessment support.
Management to undertake
assessments to reduce
delays.

assessment and
reablement team
Resource allocation to
be reviewed with
Service Manager to
ensure optimal use of
available staff
Approach families to
support care where
possible
Prioritise visits to P1 and
Group A service users
Consider additional runs
and overtime
Senior capacity review
for assessments only
Utilisation of Rapid
Response AP’s where
appropriate

Service
Manager to
ensure
optimal use
of available
staff and skill
set within the
service.

Service
Manager to
ensure
optimal use
of available
staff and skill
set within the
service.

Overtime to
be offered to
manage
waiting lists
on sessional
basis.

Overtime to
be offered to
manage
waiting lists
on sessional
basis.

Enhance 1:1
with staff to
ensure cases
are managed
effectively
and flow is
optimised

Enhance 1:1
with staff to
ensure cases
are managed
effectively
and flow is
optimised

Service Manager
to ensure optimal
use of available
staff and skill set
within the service.
Overtime to be
offered to
manage waiting
lists.
DM and TM to
engage in the
triage process to
enable
professional staff
to assess.
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Appendix 5 – Space within Warrington Hospital ED

IMC Board
18th August 2020
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Appendix 6 – Patient Placement

IMC Board
18th August 2020
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Appendix 7 – Long Length of Stay (LLOS) per CCG

IMC Board
18th August 2020
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Appendix 8 – Respiratory Driver Diagram

IMC Board
18th August 2020
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N/A

Strategic Objectives and Risks
Achieving the strategic direction of the CCG
• Failure to deliver our strategic outcomes as we have not integrated our
commissioning activities with the local authority
• Failure to deliver its strategic outcomes because we have not tackled the wider
determinants of health, including health inequalities
• Failure to deliver the priorities required to respond to emergencies as a Category 2
responder under the Civil Contingencies Act
Ensuring high quality which is safe
• Failure to maintain and improve the quality and safety of services due to ineffective
commissioning arrangements resulting in harm to patients
• Failure to use and develop appropriate patient and public engagement intelligence
to support service improvement and plans to change service models
• Failure to make full use of and deliver digital technologies
Within available resources which demonstrate value for money
• Failure to secure best value
• Failure to adequately provide for external factors, which impact on financial
sustainability
• Failure to reduce running costs by 20% for 2020/21 onwards, as required by NHSE
Supporting, planning and investing in workforce
• Failure to develop a local People Plan, in line with the ‘We are the NHS: People
Plan for 2020/21 – action for us all’
With clinical, local government and public involvement
• Failure to deliver our strategic outcomes because we have not worked effectively
on an ICS/STP footprint
• Failure to ensure that a health and care infrastructure is in place, which retains the
local needs-based commissioning approach
• Failure to appropriately support the development of Primary Care Networks and
new care models to achieve system wide transformation
Ensuring systems of accountability to support good governance and management
• Failure to ensure we evidence compliance with our statutory duties
• Failure to improve the CCG rating as a result of monitoring performance via the
Single Oversight Framework
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2020/21 Financial Reporting
COVID-19 Response – Month 4
David Cooper, Chief Finance Officer
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2020/21 Month 4 Reporting
variance analysis month 4 reporting

NHS HALTON CCG M4 YTD

Budget
YTD
£'000

•

£3.465m adverse variance reported
at month 4 against prescribed
COVID-19 Budgets, of which
£3.282m directly CV-19 related.
Financial pressures, COVID-19
costs, and Hospitals Discharge
Programme identified investment
(periods 1-3) have been funded
with additional allocation of
£6.041m, within “Other
Programme”

£'000

£'000

of which
Covid 19

Net
Variance

£'000

£'000

43,152

43,351

(199)

2

(197)

Mental Health Services (ISFE)

7,869

8,767

(898)

0

(898)

Community Health Services (ISFE)

6,332

7,010

(678)

0

(678)

Continuing Care Services (ISFE)

5,113

7,081

(1,968)

2,842

874

10,114

13,104

(2,990)

414

(2,576)

Prescribing

8,556

9,129

(573)

0

(573)

Other

1,558

3,975

(2,417)

414

(2,003)

Primary Care Co-Commissioning (ISFE)

6,492

6,637

(145)

0

(145)

Other Programme Services (ISFE)

8,558

5,145

3,413

3

3,416

87,630

91,095

(3,465)

3,261

(204)

809

809

0

21

21

88,439

91,904

(3,465)

3,282

(183)

Acute Services (ISFE)

•

Expenditu
Variance
re YTD

Primary Care Services (ISFE)
within which:

Total Commissioning Services
Running Costs (ISFE)
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Total CCG Net Expenditure

2020/21 Variance Analysis - NHS Halton CCG
7

6

5

4
£m
3

2

1

0

FNC Prescribing Acute - CATS C&M HCP
Non
MH OOA
Reset &
Reset & Clatterbridge Packages of
Retrospective 19/20 Impact activity
GPFV b/f
Contracted placements, Recovery
Recovery
SALT
Care (s117)
Price Award
commitment Activity (Prior Neuro Rehab (Lung Health (One Halton /
19/20
Year)
prior year
Checks) Well Halton)
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Propco b/f
dispute

Place Based PC Delegated Prescribed
Allocation - Contract
budget
provision
Pressure
shortfalls
mth1-3

Resource COVID-19 / Prescribed
True-Up
Allocations
Hospital
budget
Allocation
"True-up"
Discharge shortfalls Mth Anticipated
Mth1-3
Programme
4
mth4

2020/21 Month 4 Reporting
variance analysis month 4 reporting

M4 NHS WARRINGTON CCG YTD

Budget
YTD
£'000

•

•

£2.937m adverse variance
reported at month 4 against
prescribed COVID-19 Budgets, of
which £2.937m CV-19 related.
Financial pressures, COVID-19
costs, and Hospitals Discharge
Programme identified investment
(periods 1-3) have been funded
with additional allocation of
£2.363m, within “Other
Programme”

Expenditu
Variance
re YTD
£'000

£'000

of which
Covid 19
£'000

Net
Variance
£'000

Acute Services (ISFE)

60,620

60,429

191

97

288

Mental Health Services (ISFE)

11,835

12,418

(583)

0

(583)

Community Health Services (ISFE)

9,982

10,423

(441)

273

(168)

Continuing Care Services (ISFE)

7,305

10,443

(3,138)

2,085

(1,053)

14,741

15,632

(891)

856

(35)

11,696

12,090

(394)

0

(394)

3,045

3,542

(497)

856

359

Primary Care Co-Commissioning (ISFE)

9,512

9,604

(92)

0

(92)

Other Programme Services (ISFE)

4,630

2,615

2,015

0

2,015

118,625

121,564

(2,939)

3,311

372

1,434

1,432

2

57

59

120,059

122,996

(2,937)

3,368

431

Primary Care Services (ISFE)
within which (as memo items)
Prescribing
Other

Total Commissioning Services
Running Costs (ISFE)
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Total CCG Net Expenditure

2020/21 Variance Analysis - NHS Warrington CCG
4

3.5

3

2.5

£m

2

1.5

1

0.5

0

FNC Prescribing
Mental
Retrospective 19/20 Impact Health OOA
Price Award
19/20

Palliative
Care

Other Prior RLUHT prior WMAS prior Acute Work
Non
Independent Independent Primary Care Prescribed
Year
year activity year activity In Progress Contracted
Sector
sector
Delegated
budget
Pressures performance performance adjustment
Activity Activity (Prior Activity (In
shortfalls
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Year)
Year)
mth1-3

Resource
Covid-19
Prescribed
True-Up
Allocations
related
budget
Allocation
"True-up" expenditure surplus mth4 Anticipated
Mth1-3

CV-19 Financial Tracker (as at 21/08/20)
Headlines:
• c£2.2m of approved
expenditure
schemes to support
COVID-19 response
• Largely Primary Care
related and Hospital
Discharge
Programme related
expenditure
• Most schemes have
been attributed to
WCCG but are
reflective of both
localities – emphasis
on limiting number
of transactions (i.e.
limited dissection of
cost to each CCG)

Care Setting
Spend Category
Allowable cost type
Care Homes
Non Pay - consumables
Support stay at home model
Care Homes
Non Pay - equipment
Remote management of patients
Care Homes
Non Pay - other (provide commentary) Plans to release bed capacity
CCG
Non Pay - other (provide commentary) Other action (provide commentary)
Medicines - End of Life Non Pay - equipment
Support stay at home model
Medicines - End of Life Non Pay - other (provide commentary) Support stay at home model
Medicines - OP shift
Non Pay - consumables
Remote management of patients
Medicines - Staffing
Pay
Support stay at home model
Primary Care
Non Pay - consumables
PPE
Primary Care
Non Pay - consumables
Segregation of patient pathways
Primary Care
Non Pay - equipment
PPE
Primary Care
Non Pay - equipment
Segregation of patient pathways
Primary Care
Non Pay - equipment
Support stay at home model
Primary Care
Non Pay - other (provide commentary) Remote management of patients
Primary Care
Non Pay - other (provide commentary) Segregation of patient pathways
Primary Care
Non Pay - other (provide commentary) Support stay at home model
Primary Care
Non Pay - transport
Support stay at home model
Primary Care
Non Pay - transport
Transportation of patients
Primary Care
Pay
Diagnostic Sampling (in Community)
Primary Care
Pay
Segregation of patient pathways
Community
Non Pay - other (provide commentary) Other action (provide commentary)
NHS Halton CCG Total
Care Homes
Non Pay - consumables
Support stay at home model
CCG
Non Pay - other (provide commentary) Other action (provide commentary)
Enhanced Discharge
Non Pay - other (provide commentary) Plans to release bed capacity
Enhanced Discharge
Non Pay - other (provide commentary) Segregation of patient pathways
Enhanced Discharge
Non Pay - transport
Transportation of patients
Enhanced Discharge
Pay
Plans to release bed capacity
Hospices
Non Pay - other (provide commentary) Plans to release bed capacity
Medicines - End of Life Non Pay - equipment
Support stay at home model
Medicines - End of Life Non Pay - other (provide commentary) Support stay at home model
Primary Care
Non Pay - cleaning
Decontamination
Primary Care
Non Pay - consumables
Other action (provide commentary)
Primary Care
Non Pay - consumables
PPE
Primary Care
Non Pay - consumables
Segregation of patient pathways
Primary Care
Non Pay - equipment
PPE
Primary Care
Non Pay - equipment
Remote management of patients
Primary Care
Non Pay - equipment
Segregation of patient pathways
Primary Care
Non Pay - facilities
Segregation of patient pathways
Primary Care
Non Pay - other (provide commentary) Segregation of patient pathways
Primary Care
Non Pay - other (provide commentary) Support stay at home model
Primary Care
Non Pay - transport
Support stay at home model
Primary Care
Non Pay - transport
Transportation of patients
Primary Care
Pay
Diagnostic Sampling (in Community)
Primary Care
Pay
Remote management of patients
Primary Care
Pay
Segregation of patient pathways
Community
Non Pay - other (provide commentary) Other
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NHS Warrington CCG Total
TOTAL - BOTH LOCALITIES

APR
4,998
9,391
12,242
3,646
30,277
4,998
1,008
94,228
26,180
72
5,436
9,390
8,755
21,437
10,077
1,000
4,574
11,545
198,700
228,978

MAY
JUN
2,132
260
6,000
3,500
4,454
250
1,385
1,978
11,516
5,514
3,249
100
7,843
7,208
5,341
4,052
2,955
500
500
1,000
1,000
12,540
11,756
17,595
62,584
50,045
4,454
363,091
94,524
34,581
26,180
63,148
182,365
263
3,597
2,473
432
144
600
600
568 0
3,138
3,631
5,964
23,696
928
500
500
717
1,000
10,673
11,182
5,544
176
484,415
358,397
546,999
408,442

JUL
260
3,500
2,044
1,219
855
600
4,750
2,270
2,283
28,000
1,000
6,840
20,700
74,322
41,515
34,581
140,630
35,110
2,555
720
600
1,600
19,617
8,663
720
3,450
28,000
11,940
42,245
10,667
382,614
456,936

AUG
260
3,500
593
1,226
900
600
6,840
13,920
23,944
34,581
95,524
64,024
742
600
1,600
750
1,000
11,940
6,633
10,667
252,005
265,924

SEP
5,200
1,225
900
1,800
6,840
15,965
10,920
34,581
47,412
61,958
1,600
1,000
11,940
10,667
180,078
196,043

OCT
1,226
6,840
8,066
37,175
1,000
11,940
50,115
58,181

NOV
37,175
37,175
37,175

DEC Total
4,998
8,112
16,500
4,454
250
6,000
11,516
4,896
12,046
11,764
4,750
10,213
7,208
17,583
12,937
28,000
1,000
3,000
27,360
44,996
17,595
255,178
4,998
5,462
628,221
138,323
52,360
529,078
37,175
272,617
263
9,366
1,368
7,836
14,758
15,525
19,617
21,437
48,401
207
4,200
28,000
1,000
5,717
47,760
26,429
66,143
32,001
37,175
1,980,674
37,175
2,235,851

Hospital Discharge Programme (Month 4)
Halton:
• Largely LA led and focussed on
stepped increases to care
packages during CV-19 response
period
• Lily Cross provision (Reablement
/ Intermediate Care) endorsed
through Regional OOH Cell is
supported by the CCG.
Warrington:
• Aligned budgets established
with both partners.
• Care Home management key
consideration.
• Additional Hospice capacity
supported by the CCG.

NHS Warrington CCG

NHS Halton CCG

HOSPITAL DISCHARGE PROGRAMME

Local Authority Commissioned
Care Home
Other care accomodation
Domiciliary/Home care
Reablement/intermediate care
Other
Total Local Authority Commissioned

CCG Commissioned
Care Home
Other care accommodation
Domiciliary/Home care
Transport
Other
Total CCG Commissioned

Total Hospital Discharge Programme
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Cumulative
number of
people
supported by
Cumulative a package to
cost to date
date
£'000
NUMBER

Both CCGs

Cumulative
Total number
number of
of people
people
supported by
supported by
Cumulative a package to Total cost to a package to
cost to date
date
date
date
£'000
NUMBER
£'000
NUMBER

545
35
448
873
31
1,932

196
0
318
427
237
1,178

692
0
53
0
151
896

326
0
64
0
6
396

1,237
35
501
873
182
2,828

522
0
382
427
243
1,574

84
0
385
0
0
469

23
0
95
0
0
118

294
44
206
0
7
551

69
3
99
0
2
173

378
44
591
0
7
1,020

92
3
194
0
2
291

2,401

1,296

1,447

569

3,848

1,865

Phase 3 Update

• Financial framework for latter part of 2020/21 (Mths 7 to 12) to be confirmed; with
 greater focus on system partnership and restoration of elective services;
 No retrospective payment mechanism
 Systems expected to breakeven

• Funding envelopes will comprise;

 CCG allocations (within which block values for NHS providers continue to be nationally
calculated)
 Additional funding to support the delivery of breakeven position
 Non-recurrent COVID allocation to cover COVID related costs for remainder of the year

• Mental Health Investment Standard (MHIS) to continue, initial Draft plans
submitted 24/08/2020, with exceeded MHIS expenditure requirement outlined.
• Regional (Cheshire & Merseyside HCP) collective Capital and Revenue Resource
limit allocation, with period of financial constraint anticipated. CCG forecast draft
expenditure requirements issued 01/09/2020 to inform regional position.
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Risks

• Accounting estimates, such as prescribing (2 months), for
data in arrears. Potential under / over statement.
• MHIS delayed for new investments.
• C&MHCP Planning collection, local priorities may be
impacted by financial constraint implications.
• Contract variations (i.e. Urgent Treatment Centres)
prohibited.
• Anticipated COVID expenditure requirements being
estimated as we approach Winter period.
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Next Steps
• Complete final period of initial COVID-19
response term, now extended until
September.
• Optimise opportunities for Hospital Discharge
allocations and understand Discharge to
Assess guidance requirements.
• Submit Phase 3 financial planning returns
(periods 7-12) later this month.
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IItem 067/20
Title of
report:

Equalities and Inclusion Paper including Workforce Race Equality Standard Reporting
and Action Plan (WR to:

Date of
meeting:

9th September 2020

Committee NHS Halton CCG & NHS
Warrington CCG Joint Governing
name:

Presented
by (Name
and Job
Title) :

Dr Andrew Davies
Clinical Chief Officer

Author
(Name and
Job Title):

GB/Clinical
Lead:

Report
Category

Jen Mulloy
Equality & Inclusion Business
Partner, NHS Midlands and
Lancashire CSU
Dr Andrew Davies
Clinical Chief Officer and GB
Equalities Lead

IMT Lead:

For Discussion ☒ For Decision☒

Body Meeting
Jen Mulloy
Equality & Inclusion Business
Partner
NHS Midlands and Lancashire
CSU
Maria Austin
Chief of Public Affairs &
Engagement (Equalities and
Inclusion)

Suzanne Barker
Chief of Corporate Services (for
equalities in employment)

For Information☐

For Assurance☐

Purpose of the report:
This report provides an overview for the Governing Body regarding the leadership
arrangements in place in respect of the Equalities agenda. The report provides assurance
that the CCG’s are adhering to their statutory requirements through the development of a
Workforce Race Equality Scheme Action Plan.
Executive Summary
This report provides an overview of the leadership arrangements in place in respect of the
equalities and inclusion agenda.
The report also presents the Workforce Race Equality Standard Action Plan for review and
approval by the Governing Body.
Any Conflicts of Interest identified?
N/A
Recommendations:
The Governing Body is asked to:
• Note and support the leadership arrangements in place in respect of Equality and
Inclusion
• To approve the WRES Action Plan
Is the subject matter
☐ Yes
confidential?
Links to strategic objectives (Please tick):
01
Achieving the strategic direction of the CCG
02
Ensuring high quality which is safe
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☒ No
☐
☒

03

☐

Within available resources which demonstrate value for
money
Supporting, planning and investing in workforce
With clinical, local government and public involvement
Ensuring systems of accountability to support good
governance and management

04
05
06

Implication analysis

Yes
☐
☐

Information Governance
Financial
Quality

☒
☐

Patient, Public and Stakeholder
Legal
If ‘Yes’ to any of the above, please provide details below:
•
•

☒
☐
☒

☒

No
☐
☐
☐
☐
☐

N/A
☒
☒
☒
☒
☐

Quality of the workforce’s experience
Legal requirement to submit WRES report and action plan

Any risks associated with this report? Are they included in the risk register and in
this report?
•
•

Failure to deliver its strategic outcomes because we have not tackled the wider
determinants of health, including health inequalities
Failure to develop a local People Plan, in line with the ‘We are the NHS: People
Plan for 2020/21 – action for us all’

The NHS Constitution: (How the report supports the NHS constitution)
This report cross references with the key principles outlined in the NHS Constitution.
Equality and Human Rights Analysis

Yes

Do the issues identified in the report affect one of the protected
groups more favourably than the other groups?
Are there any valid legal/regulatory reasons for discriminatory
practice?

x

No

x

Report History (report presented prior to coming to this meeting)
Committee Name
Integrated Management
Team – WRES Action Plan

Committee Date
Tuesday 2nd September
2020

Outcome

Were there any conflicts of interest identified at any of the above meetings?
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N/A

If ‘Yes’ Please detail below:
a

Strategic Objectives and Risks
Achieving the strategic direction of the CCG
• Failure to deliver our strategic outcomes as we have not integrated our
commissioning activities with the local authority
• Failure to deliver its strategic outcomes because we have not tackled the wider
determinants of health, including health inequalities
• Failure to deliver the priorities required to respond to emergencies as a Category 2
responder under the Civil Contingencies Act
Ensuring high quality which is safe
• Failure to maintain and improve the quality and safety of services due to ineffective
commissioning arrangements resulting in harm to patients
• Failure to use appropriate patient and public engagement intelligence to support
service improvement and plans to change service models
• Failure to make full use of and deliver digital technologies
Within available resources which demonstrate value for money
• Failure to secure best value
• Failure to adequately provide for external factors, which impact on financial
sustainability
• Failure to reduce running costs by 20% for 2020/21 onwards, as required by NHSE
Supporting, planning and investing in workforce
• Failure to develop a local People Plan, in line with the ‘We are the NHS: People
Plan for 2020/21 – action for us all’
With clinical, local government and public involvement
• Failure to deliver our strategic outcomes because we have not worked effectively
on an ICS/STP footprint
• Failure to ensure that a health and care infrastructure is in place, which retains the
local needs-based commissioning approach
• Failure to appropriately support the development of Primary Care Networks and
new care models to achieve system wide transformation
Ensuring systems of accountability to support good governance and management
• Failure to ensure we evidence compliance with our statutory duties
• Failure to improve the CCG rating as a result of monitoring performance via the
Single Oversight Framework
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1. Purpose
This report provides an overview for the Governing Body regarding the leadership
arrangements in place in respect of the Equalities agenda. The report provides assurance
that the CCG’s are adhering to their statutory requirements through the development of a
Workforce Race Equality Scheme Action Plan.

2. Leadership Arrangements
Following the discussions at the previous Governing Body Meeting and in order to support
leadership and accountability, the Clinical Chief Officer, Dr Andrew Davies will take the role
as named Governing Body member responsible for tackling inequalities and leading on the
equalities and inclusion agenda.
Dr Latha Meda (NHS Halton CCG), Dr Sangeetha Steevart (NHS Warrington CCG) and Dr
Golam Choudhry (NHS Warrington CCG) have also agreed to represent the CCG and
Governing Body on the recently established Regional Strategic Advisory Board and will
feedback on pertinent matters.
Maria Austin, Chief of Public Affairs & Engagement holds the brief for the Equalities and
Inclusion agenda with Suzanne Barker, Chief of Corporate Services leading on all matters in
relation to equalities in employment and people development.
From 1st October 2020, the NHS Midlands and Lancashire CSU Equality and Diversity Team
will provide a specialist equalities and inclusion service to both NHS Halton CCG & NHS
Warrington CCG (continues existing arrangement). Jen Mulloy, Equality & inclusion
Business Partner will act as the CCGs Lead Contact.
A cycle of reporting in respect of the equalities and inclusion agenda will be established
including both Governing Body and Quality Committee reporting at routine intervals.

3. Workforce Race Equality Standard (WRES)
The Workforce Race Equality Standard (WRES) 2020 is a statutory requirement from
NHSE/I. Race equality issues have gained greater momentum within the NHS and wider
society with the recent disproportionate impacts relating to COVID19. There is a national call
for action by NHSE/I to address inequalities, discrimination and improve the support that
Black and Asian Minority Ethnic (BAME) NHS staff receive.
The report in appendix A provides data on ethnicity of the CCG workforce for both
Warrington and Halton CCGs, with reporting against a range of indicators.
Data shows that the workforce is relatively static compared to previous year. Self-disclosure
of ethnicity is generally high – 98% for Warrington and 94.6% for Halton. Representation
within the workforce from BAME backgrounds is relatively low – with 8% BAME for
Warrington CCG and 4% Halton. This representation is lower than the national BAME
population of 14% but is higher than the local BAME population for Warrington and Halton
ONS data. The representation of BAME for senior posts (including clinical leads) and
governing body members is above the overall BAME workforce and local BAME populations.
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Our WRES action plan outlines key areas to promote the equality agenda across the CCGs
and aligns to the published NHS Peoples Plan and WRES Model Employer Strategy which
calls for action for improving Leadership Diversity.
Please note due to some low number data sets being potentially identifiable to certain staff,
and in accordance with the WRES technical guidance, we have taken the decision not to
publicly publish our WRES data sets, but wish to seek agreement from the Governing Body
to publish our WRES action plan on the CCG website by the deadline of 31st October 2020.
Report prepared by
Jen Mulloy
Equality & Inclusion Business Partner
NHS Midlands and Lancashire CSU
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Appendix A

Workforce Race Equality
Standard (WRES) Action Plan
2020-2021

NHS Halton CCG
NHS Warrington CCG

August 2020
(Report prepared by Jen Molloy, E & D Specialist Adviser, NHS CSU
Midlands and Lancashire)
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Workforce Race Equality Action Plan 2020/2021
What is the WRES?
The NHS Workforce Race Equality Standard (WRES) was introduced for NHS
organisations in April 2015 and was included within the NHS Standard Contract from
2015-16. WRES baseline data has been provided and published on a yearly basis by
the NHS since 01 July 2015.
The main purpose of the WRES is to help local and national NHS organisations to
review their workforce data against WRES indicators and to produce an action plan
to improve workplace experiences of Black, Asian and Ethnic Minority (BME) staff.
The WRES also places an obligation on NHS organisations to improve BME
representation at Board level.
WRES reporting links with NHS England mandated Equality Delivery System (EDS)
goals. EDS is an equality performance and evaluation tool to help improve equality
performance across 4 goals –
1. Better health outcomes
2. Improve patient access and experience
3. A represented and supported workforce
4. Inclusive leadership
WRES relates directly to all goals but specifically directly to goal 3 and 4.
Our reporting duty 2020-21
NHS Halton and NHS Warrington CCGs have respectively completed WRES
reporting to NHS England since 2015 and published its WRES action plans.
The data is reported to NHS England who combine with larger data sets across
England to analyse representation and experiences across NHS organisations –
including CCGs. Due to relatively low numbers of staff employed by the CCGs, the
data sets on staff is potentially identifiable and therefore we are unable to publish
this. We are able to publish our WRES action plan for 2020/21 which provides the
direction for improving our equality performance for our workforce.
This year, we have decided to publish a joint collaborative CCG WRES action plan.
This is due to collaborative and joint working arrangements in place across NHS
Halton and NHS Warrington CCG. Our WRES action plan will also incorporate the
recently published reports - NHS Peoples Plan 2020-21 Action for us all and WRES
Strategy report – A Model Employer.
We have developed a general WRES action plan based on intended work over the
next year. We have also developed a five year Leadership Diversity action plan.
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Our action plans and progress will be regularly reviewed throughout the year with
oversight from our governance processes. The Integrated Management Team will
have overall responsibility for monitoring progress with assurance reported to the
Governing Body Board via the nominated lead, Dr Andrew Davies, Clinical Chief
Officer, who has responsibility for reducing inequalities and leading on the equalities
and inclusion agenda.
Progress will be reported and published within:
• 2020/21 Equality and Inclusion Annual Report
• 2020/21 WRES Outcomes Report
• CCG Corporate Annual Report 2021

Action

Timescale

1. Supporting BAME staff
a. To implement Staff Risk Assessments
across all staff with priority given first to staff
with high risk factors for COVID 19 – BAME,
Disability, Age

Responsible
Person /
Team
IMT / Line
Managers

End Aug
2020

b. Ensure any back to office / workplace follows
national guidance and risk assessments take
all possible mitigating factors to address
risks and support staff

End of
September
2020

c. Ensuring that any COVID-19 work
arrangements such as working from home
are supported via Line Managers and
through the CCG staff health and wellbeing
actions

Ongoing as
part of roll
out plan

2. Self-reporting ethnicity

April 2021

Increase / maintain staff self-reporting of their
ethnicity to above 95%. Promoting update of
ESR records through team brief and supervision
meetings.

Outcome &
Links
Supported
staff during
COVID-19
planning
Action cited
within NHS
Peoples Plan
Links to EDS
goals 1, 3 and
4

IMT / HR and
E & D Leads
/ Line
Managers

Improve data
reporting

IMT Leads &
Staff
Engagement/
E & D Leads

Monitoring
staff
experience

Links to EDS 3

(Current reporting for Warrington: 98% and
Halton: 94.6%)
3. Staff Survey

By June
2021

CCGs to review staff survey questions in light of
WRES report data. This should be considered in
order for the survey to align with the WRES

(action
carried over
from
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Links to EDS
goals 3 and 4

reporting and NHS national survey questions to
ensure consistency to help analysis across wider
NHS workforce.

4. Development of BAME network
a. CCGs to support development of BAME
network across the area/system to ensure
that BAME staff can access local network
support.

previous
year)

November
2020 to
March 2021

Link to People
Plan
Strategic
Advisory
Group Reps,
Chief of
Corporate
Services & E
& D Leads

Develop and
support BAME
employees
Action cited
within NHS
Peoples Plan
Links to EDS
goals 3 and 4

b. Use supporting documents via NHS
Employers website to help establish a local
network.
c. Link network development with Primary Care
Networks.
d. Network to have links with local senior
representatives on NW BAME Advisory
Group to ensure local voices are heard and
represented.
5. Staff training and development
a. Review the process and approval process for October
staff applying for non-mandatory training – in 2020
order to ensure equity of opportunity.
b. Improve recording of non-mandatory training
by setting up central recording of nonmandatory training. (info that is not already
recorded via ESR)
c. Governing Body members to attend annual
Equality and Health Equality Development
session (including health inequalities)
d. CCG to routinely share Development
Opportunities provided through the NHS NW
Leadership Academy
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Ensuring
equity of
opportunity
Improve ease
of access to
data for WRES
reporting

April 2021

Linked to NHS
Peoples Plan
Links to EDS
goal 3

January
2021
Ongoing

6. Recruitment
a. Promote development programme for
Managers – potentially within People
Management Programme to include a
module on Recruitment Practice

Chief of
Corporate
Services

April 2021

Chief of
Corporate
Services &
E & D Leads

Ensure that
fair recruitment
practices are
upheld
Links to EDS
goal 3

b. To promote greater understanding of bias
within recruitment - Recruiting Managers to
undertake unconscious bias training. Free
NHS training available:

April 2021

https://lms.leadershipnhs.uk/login?redirect=/
profile

c. Continue to follow fair recruitment and best
practice guidance as directed by NHSEI and
HR team

Ongoing

7. Leadership Diversity
a. Action contained within NHS Peoples Plan
Oct
requires NHS organisations to outline a 5
2020
year plan to achieve BAME representation at
Board and Senior level. Develop and Publish
5 year Leadership Diversity Plan (as detailed
below)
b. Every NHS Trust and CCG must publish
progress against the goals. Progress to be
reported through the annual Equality and
Diversity report and WRES reporting 2021

Clinical Chief
Officer (E &
D GB Lead)
E & D Leads

Oct 2021
(E&D
report)
and August
2021
(WRES
report)

Ensuring
continued
leadership
diversity
Cited action
within Peoples
Plan
Links to EDS
goals 3 and 4

Leadership Diversity 5-year Action Plan
This relates to action 7 in the general WRES action plan
Action required as cited within the NHS Peoples Plan: Plan to show Governing
Body and Senior Leaders representation should be comparable to overall workforce
or BAME population (whichever is highest):
Table showing current BAME staffing and BAME projections of senior leadership /
Governing Body Membership (data supplied by CSU HR Service):
Proportion of
BAME
workforce

%of Gov
Body
Members

% of
BAME
senior
grades
>8b and
above
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% combined
BAME
senior
grades and
Gov Body

Projections for
combined senior
leaders and Gov Body
membership

Warrington
and Halton
CCGs

2020 WRES reporting data set
6.3%
18.1%
13.4%

14.6%

2020

2023

2025

14%

>10%

>10%

Supporting narrative
• 6.3% of all staff on ESR (including VSM) are BAME. This is calculated from total of
175 staff of which 11 are BAME
• Current representation of leadership is above the local BAME population and
overall BAME workforce. According to the Office of National Statistics, the local
BAME population of Warrington is 4.1% and Halton is 3.6%
• Due to relatively small governing body membership, caution should be taken with
the data
• Relatively good percentages for Governing Body and Senior grades may reflect that
the area has generally lower than average BAME population compared to England
rates
** Some data cleansing underway in relation to Clinical Leads and Governing Body
representatives.

5 Year Action Plan – Leadership Diversity
Timescale

Responsible person /
team

1. Maintain the Projections for
combined senior leaders and
Gov Body membership in above
table to ensure diversity at
influencing level within the
CCGs. This should be monitored
and reported annually to agreed
governance routes

September
2020 - 2015

2. All Governing Body Members to
undertake Equality training – see
action 5C in above table. To
ensure that members know their
legal duties and have informed
understanding of equality issues
across all protected groups

January
2021

Clinical Chief Officer
& Chief of Corporate
Services, Governing
Body Members

3. Ensure good governance is in
place for monitoring and driving
equality improvement – through
regular reporting to Quality
Committee and Governing Body

September
2020 - 2025

Clinical Chief Officer
& Chief of Corporate
Services
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Clinical Chief Officer
& Chief of Corporate
Services

Progress

– review and agree reporting
intervals
4. Promoting inclusive culture review work to further consider
action planning to review
equality work across other
protected characteristics such as
sex, disability and sexual
orientation
5. CCG representation and
attendance at the North West,
Black, Asian and Minority Ethnic
Strategic Advisory Committee to share and promote good
practice across race equality
agenda
6. Consider mentoring / reverse
mentoring programmes in line
with Model Employer guidance –
ICS level for equality groups

Clinical Chief
Officer, IMT Lead,
E&D lead

July 2020

Gov Body
representatives

September
2021

Chief of Corporate
Services, E & D
Lead

Contextual information - supporting information from Model Employer publication
showing national trajectories:
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Item 068/20
Title of
report:

Update on Governance Arrangements

Date of
meeting:

9th September 2020

Presented
by (Name
Suzanne Barker, Chief of
Corporate Services
and Job
Title) :
GB/Clinical Dr Andrew Davies
Lead:
Report
Category

For Discussion ☒

Committee
name:
Joint meeting of the Governing
Bodies of NHS Halton CCG
and NHS Warrington CCG
Author
(Name and Rebecca Knight, Head of
Job Title): Assurance & Risk
IMT Lead:

For Decision☒

Suzanne Barker, Chief of
Corporate Services

For Information☒

For Assurance☒

Purpose of the report:
The purpose of the report is to provide an update on the proposed governance arrangements
moving forward in line with previous Governing Body reporting.
Executive Summary
• Update on proposed committee
arrangements from September onwards
• Update on Governing Body Membership

•
•

Proposal to appoint lay members to
each CCG Governing Body
Update on Constitution process

Any Conflicts of Interest identified?
None identified. Any declarations of interest made will be managed in line with the
appropriate Policy
Recommendations:
NHS Halton CCG Governing Body and NHS Warrington CCG Governing Body is asked to
respectively:
a. Receive assurance about the proposed governance arrangements involving committees
and memberships.
b. Approve the Committees in Common model and Joint Committees model as described
in the paper.
c. Recommend the proposal to appoint each lay member as a member of each respective
CCG Governing Body, in order that the relevant appointment processes outlined in the
respective Constitutions can be enacted.
Is the subject matter
☐ Yes
confidential?
Links to strategic objectives (Please tick):
01
Achieving the strategic direction of the CCG
02
Ensuring high quality which is safe
03
Within available resources which demonstrate value for
money
04
Supporting, planning and investing in workforce
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☒ No
☒
☒
☒
☒

05
06

With clinical, local government and public involvement
Ensuring systems of accountability to support good
governance and management

☒
☒

Implication analysis

Information Governance
Financial

Yes
☐
☐

Quality

☐

Patient, Public and Stakeholder

☐

No
☐
☐
☐
☐

N/A
☒
☒
☒
☒

Legal
☒
☐
☐
If ‘Yes’ to any of the above, please provide details below:
Each CCG is required by legislation to have a Constitution in place which reflects the
latest CCG Model Constitution (as developed by NHS England).
Any risks associated with this report? Are they included in the risk register and in
this report?
• The issues highlighted in this paper align with the strategic risk “ Failure to ensure
we evidence compliance with our statutory duties”. The Assurance Framework
will capture all associated control measures and actions required to mitigate.
The NHS Constitution: (How the report supports the NHS constitution)
This report cross references with the seven key principles outlined in the NHS
Constitution.
Equality and Human Rights Analysis

Yes

No

Do the issues identified in the report affect one of the protected
groups more favourably than the other groups?
Are there any valid legal/regulatory reasons for discriminatory
practice?

N/A
x
x

Report History (report presented prior to coming to this meeting)
Committee Name
Update to Governance
Report to Governing Body

Committee Date
5th and 11th March
8th July 2020

Outcome
Approval of arrangements
subject to matters discussed
Approval to proceed with
planned arrangements

Were there any conflicts of interest identified at any of the above meetings?
N/A
If ‘Yes’ Please detail below:
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N/A

Strategic Objectives and Risks
Achieving the strategic direction of the CCG
• Failure to deliver our strategic outcomes as we have not integrated our
commissioning activities with the local authority
• Failure to deliver its strategic outcomes because we have not tackled the wider
determinants of health, including health inequalities
• Failure to deliver the priorities required to respond to emergencies as a Category 2
responder under the Civil Contingencies Act
Ensuring high quality which is safe
• Failure to maintain and improve the quality and safety of services due to ineffective
commissioning arrangements resulting in harm to patients
• Failure to use and develop appropriate patient and public engagement intelligence
to support service improvement and plans to change service models
• Failure to make full use of and deliver digital technologies
Within available resources which demonstrate value for money
• Failure to secure best value
• Failure to adequately provide for external factors, which impact on financial
sustainability
• Failure to reduce running costs by 20% for 2020/21 onwards, as required by NHSE
Supporting, planning and investing in workforce
• Failure to develop a local People Plan, in line with the ‘We are the NHS: People
Plan for 2020/21 – action for us all’
With clinical, local government and public involvement
• Failure to deliver our strategic outcomes because we have not worked effectively
on an ICS/STP footprint
• Failure to ensure that a health and care infrastructure is in place, which retains the
local needs-based commissioning approach
• Failure to appropriately support the development of Primary Care Networks and
new care models to achieve system wide transformation
Ensuring systems of accountability to support good governance and management
• Failure to ensure we evidence compliance with our statutory duties
• Failure to improve the CCG rating as a result of monitoring performance via the
Single Oversight Framework
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UPDATE ON GOVERNANCE ARRANGEMENTS
PURPOSE
1. This report provides an update on the proposed governance arrangements across NHS
Halton CCG and NHS Warrington CCG following previous reporting to Governing Bodies.
BACKGROUND
2. Following the national directive of ‘Reducing Burden and Releasing Capacity to NHS
Providers and Commissioners to Manage the COVID-19 Pandemic’, changes to
committee arrangements were made to enable resources and capacity to be fully released.
3. A Joint Urgent Issues Committee was established to subsume the business of the usual
committees (with the exception of Primary Care Commissioning Committees, Audit
Committees and Remuneration Committees). The joint Urgent Issues Committees has
operated during this period and reported to Governing Body on matters discussed and
approvals. A full report was provided to Audit Committee in July 2020 and will be updated
in October 2020 to ensure effective close down of Committee arrangements.
4. Following approval of the committee arrangements proposal to both Governing Bodies on
8th July 2020, this paper gives further information about how the approved proposal will be
taken forward.

COMMITTEE ARRANGEMENTS
5. The arrangements for committees with effect from September 2020 is as follows:
a. Governing Body meetings – joint meetings involving each CCG Governing Body
membership with individual CCG meetings held in line with any business
requirements. Please see note below.
b. Audit Committee – Committees in Common
c. Remuneration Committee – Committees in Common
d. Primary Care Commissioning Committee – separate meetings for each placebased CCG
e. Joint Quality Committee – committee working across both CCGs with a joint
membership
f. Joint Finance & Performance Committee - committee working across both CCGs
with a joint membership
Please note it is proposed that the Governing Body moves back to formal Governing Body
meetings held 6 times a year (Oct, Dec, Feb, April, June, August). The intervening months will
be used for strategic workshops and development time for the Governing Bodies. This time
will also be available for formal business in line with any emerging requirements.
COMMITTEES IN COMMON
6. The key features of committees in common are:
a. They are accountable to their respective Governing Bodies.
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b. Although each organisation appoints its own committee, they can meet at the same
time and within the same remit.
c. Co-ordinated decision making is improved by each committee having, wherever
possible, the same membership.
d. Commissioning contracts remain with respective partners.
e. Assets remain in each organisation’s ownership but committees in common can
be given responsibility for managing them.
f. Establishing committees in common does not affect the regulatory framework. 1
7. The committees in common identified, Audit and Remuneration Committees are decision
making committees and therefore the members of each respective committee must comply
with that organisation’s internal governance structure and the terms on which they have
delegated authority to those who represent them at the committee meetings
JOINT COMMITTEES
8. A joint committee can be formed where CCGs working together can make arrangements
which involves all CCGs working together to exercise any of its commissioning functions
jointly (including quality, performance and finance). The CCG may also establish and
maintain a pooled fund made up of contributions by any of the CCGs working together
pursuant to the above.
GOVERNING BODY MEMBERSHIP ON COMMITTEES
9. Work is underway and discussions taking place to review Governing Body membership
for each meeting in line with the terms of reference and updated job plans for members.
Discussions with individual Governing Body members has commenced to support this
work.
CONSTITUTION
10. Each CCG received an amended Constitution for approval at the Governing Body
meetings held on 5th March 2020 (NHS Halton CCG) and 11th March 2020 (NHS
Warrington CCG). The revised Constitutions were in line with the new NHS model
constitutions. This work was obviously paused following the Governing Body meetings in
line with the requirements of national directives in respect of ‘Reducing Burden and
Releasing Capacity to NHS Providers and Commissioners to Manage the COVID-19
Pandemic’.
11. At the Halton Governing Body meeting, some discussion points were raised including
concern about the amendment of the Director of Public Health role from a voting member
to a non-voting attendee. Subsequently a discussion has taken place between the Director
of Public Health (Halton Borough Council) and the Head of Assurance & Risk for the CCG
regarding the concerns and to agree the way forward. The NHS Model Constitution
developed by NHS England was discussed with the Director of Public Health and
reassurance given that the public health contribution is vital and necessary at the
Governing Body meetings. The Director of Public Health agreed she felt reassured by this
and proposed that we consider having a similar arrangement for the Director of Public
Health being included in the NHS Warrington CCG Constitution.

1

Committees in common. ICSA Health Service Governance Handbook 3rd Edition 2019
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12. As this work is now back on-line, any other queries raised by the respective governing
Body are being reviewed to ensure they are addressed and then incorporated where
necessary in the core documentation. The final step for approval will be approval of each
Constitution by NHS England.
LAY MEMBER PROPOSAL
13. As part of the review of the membership of lay members on committees going forward,
there is a proposal to utilise lay members for chairing committees across both NHS Halton
CCG and NHS Warrington CCG. Due to the need to potentially chair joint and committees
in common, it would be prudent for the lay members to be included as members of each
respective CCG Governing Body, not least to ensure that any conflicts of interest can be
managed appropriately. A proposal is made that each CCG Governing Body recommends
that each existing lay member is a member of each CCG Governing Body (where relevant).
14. In the event that this proposal is recommended by each respective CCG, the appropriate
governance arrangements would be enacted within each Constitution to move the
proposal forward.

RECOMMENDATIONS
15. NHS Halton CCG Governing Body and NHS Warrington CCG Governing Body is asked
to respectively:
a. Receive assurance about the proposed governance arrangements involving
committees and memberships.
b. Approve the Committees in Common model and Joint Committees model as
described in the paper.
c. Recommend the proposal to appoint each lay member as a member of each
respective CCG Governing Body, in order that the relevant appointment processes
outlined in the respective Constitutions can be enacted.
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Item 069/20 a
Title of
report:

Audit Committees Key Issues Report

Date of
meeting:

9th September 2020

Committee
name:
Governing Body

Presented
by (Name
Suzanne Barker, Chief of
Corporate Services
and Job
Title) :
GB/Clinical Dr Andy Davies
Lead:
Report
Category

For Discussion ☐

Author
(Name and
Job Title):
IMT Lead:

For Decision☐

Rebecca Knight, Head of
Assurance & Risk
Suzanne Barker, Chief of
Corporate Services

For Information☒

For Assurance☒

Purpose of the report:
The purpose of the report is to provide assurance to the Governing Body on key issues
discussed and approved at committee meetings
Executive Summary
• Update on North West Boroughs transaction • Assurance Framework update
with Mersey Care
• Conflicts of Interest update
• Update on management of COVID-19
• Report on Capita Business Services
community deaths
• Anti-Fraud progress reports
• Self-assessment of COVID-19 governance
• Information governance update
• External Audit progress report
• Month 4 financial reporting
Any Conflicts of Interest identified?
None identified. Any declarations of interest made will be managed in line with the
appropriate Policy
Recommendations:
The Governing Body is asked to note the report and receive assurance following updates in
relation to the key issues identified
Is the subject matter
☐ Yes
confidential?
Links to strategic objectives (Please tick):
01
Achieving the strategic direction of the CCG
02
Ensuring high quality which is safe
03
Within available resources which demonstrate value for
money
04
Supporting, planning and investing in workforce
05
With clinical, local government and public involvement
06
Ensuring systems of accountability to support good
governance and management
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☒ No
☒
☒
☒
☒
☒
☒

Implication analysis

Information Governance
Financial

Yes
☒
☒

Quality

☒

Patient, Public and Stakeholder

☒

No
☐
☐

N/A
☐
☐

☐

☐

☐

☐

Legal
☒
☐
☐
If ‘Yes’ to any of the above, please provide details below:
• CCG Information Governance (IG) requirements were discussed at the Audit
Committees in Common with detailed data provided in relation to IG issues which
are also included in this report
Any risks associated with this report? Are they included in the risk register and in
this report?
All Committees will be presented with the risk register containing risks associated with the
Committee. There are no specific risks associated with the key issues report.
The NHS Constitution: (How the report supports the NHS constitution)
This report cross references with the seven key principles outlined in the NHS
Constitution.
Equality and Human Rights Analysis

Yes

No

Do the issues identified in the report affect one of the protected
groups more favourably than the other groups?
Are there any valid legal/regulatory reasons for discriminatory
practice?

N/A

x
x

Report History (report presented prior to coming to this meeting)
Committee Name
N/A

Committee Date

Outcome

N/A
Were there any conflicts of interest identified at any of the above meetings?
N/A
If ‘Yes’ Please detail below:
N/A

Strategic Objectives and Risks
Achieving the strategic direction of the CCG
• Failure to deliver our strategic outcomes as we have not integrated our
commissioning activities with the local authority
• Failure to deliver its strategic outcomes because we have not tackled the wider
determinants of health, including health inequalities
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Failure to deliver the priorities required to respond to emergencies as a Category 2
responder under the Civil Contingencies Act
Ensuring high quality which is safe
• Failure to maintain and improve the quality and safety of services due to ineffective
commissioning arrangements resulting in harm to patients
• Failure to use and develop appropriate patient and public engagement intelligence
to support service improvement and plans to change service models
• Failure to make full use of and deliver digital technologies
Within available resources which demonstrate value for money
• Failure to secure best value
• Failure to adequately provide for external factors, which impact on financial
sustainability
• Failure to reduce running costs by 20% for 2020/21 onwards, as required by NHSE
Supporting, planning and investing in workforce
• Failure to develop a local People Plan, in line with the ‘We are the NHS: People
Plan for 2020/21 – action for us all’
With clinical, local government and public involvement
• Failure to deliver our strategic outcomes because we have not worked effectively
on an ICS/STP footprint
• Failure to ensure that a health and care infrastructure is in place, which retains the
local needs-based commissioning approach
• Failure to appropriately support the development of Primary Care Networks and
new care models to achieve system wide transformation
Ensuring systems of accountability to support good governance and management
• Failure to ensure we evidence compliance with our statutory duties
• Failure to improve the CCG rating as a result of monitoring performance via the
Single Oversight Framework
•
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KEY ISSUES
Audit Committee (Committees in Common) ( 22nd July 2020)
Agenda Item
No:

Item title:

Key issue and action identified:

A

Quoracy

It was noted that Warrington Audit Committee was quorate with the relevant number of
members present. However, it was noted that Halton Audit Committee was not quorate
and therefore any decisions required would require approval to be sought with absent
members via email following the meeting.

C

Audit Committee minutes

It was agreed to seek approval of the minutes for the previous meeting (for the Halton
section of the meeting only) via email. The Chair recommended the approval of the
minutes to the absent member

4.

Update on North West
Boroughs transaction with
Mersey Care

An updated proposal for the future configuration of services between Mersey Care NHS
Foundation Trust and North West Boroughs Healthcare NHS Foundation Trust (the Trusts)
was provided to both Trust Boards and as a result the strategic case had been formally
approved on 29 June 2020 for submission to NHS England/Improvement.
The two main issues for the CCGs to consider were around finance and contracts, and
could the level of opportunity, as described in the strategic case, be realised. With respect
to the current finances the ‘true-up’ exercises should address any shortfalls. The
Committees noted the report

5.

COVID-19 update on
review of deaths in the
community

A report was presented which highlighted the partnership working across a range of
agencies but including Halton CCG, Warrington CCG and Cheshire CCG. The report
demonstrated the additional arrangements put in place for the verification and certification
of deaths in the event of a significant increase across the county. The report also
highlighted areas for improvements to support any additional response required with any
second COVID19 wave. The Committees concluded that the report provided assurance

Page 187 of 205

Agenda Item
No:

Item title:

Key issue and action identified:
that the management of deaths in the community was robust and in line with relevant
legislation and guidance. The success of the collaborative approach between partners was
to be congratulated.

6.

Assurance Framework

An update report was presented which outlined the standstill status of the monitoring of the
Assurance Framework. Discussion took place regarding the shift in strategic risk as a
result of the declaration of a global pandemic. It was proposed that a new assurance
framework was drafted for 2020/21 to align with the current emergency and ‘ask’ from
government and NHS England. It was agreed that it would be sensible to align and cross
reference the strategic objectives and strategic risks with guidance including the latest
Phase 3 letter

7.

Conflicts of Interest

An update was given to the Committee with regards to the work planned in relation to
conflicts of interest and gifts and hospitality. The Committees were advised of the recent
implementation of Civica ‘Declare’ system in Halton CCG and the ongoing work to ensure
compliance with all relevant guidance, policy and recommendations from annual internal
audit reports.

8.

Primary Care Support
England ISAE3402 Type
II Report

A report was provided which identified that the CCGs relied on Capita Business Services
for Primary Care Support services (GP Payments and management of the performers list).
An independent service auditor review highlighted that despite some progress in
addressing the control weaknesses that were highlighted in the previous reports, the
Capita report continued to receive a qualified opinion.

9.

Anti-Fraud Progress
Reports

The Anti-Fraud Progress Report set out the work undertaken during the first three months
of the financial year 2020/21 by the CCGs’ Anti-fraud Specialist. This was the first
consolidated report for the two CCGs following the agreement for a joint counter fraud plan
for the financial year 2020/21. The report highlighted one slippage on progress against
plan against the Inform & Involve theme. Covid-19 activity had delayed planned work and
Roger Causer advised that he was looking to join a CCGs’ Team Briefing to start this work.
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Agenda Item
No:

Item title:

Key issue and action identified:

11.

MIAA COVID-19
Governance report

The report detailed where Internal Audit had supported the CCGs with briefings, updates
and benchmarking materials focused on managing the challenges of Covid-19. It also
referred to the revisions made to the CCGs’ risk assessment and 2020/21 plan, and that
staff within MIAA had been deployed where necessary. Appended to the report was a
table showing the status of progress against the plan.
The report provided information on the MIAA review and assessment of the adequacy of
the CCG’s self-assessment evaluation in respect of revised governance and financial
governance arrangements in light of Covid-19. Due to the nature of the review, a gap
analysis had been completed. A few areas requiring consideration had been identified
including the development of processes to capture any opportunity costs in relation to
Covid-19, calculating the sickness absence costs and determining whether these could be
claimed as part of the Covid-19 costs and once additional guidance had been published to
consider potential requirements for QIPP schemes in 20/21.

12.

Grant Thornton External
Audit Progress plans

The report provided progress in delivering Grant Thornton’s responsibilities as the CCGs’
external auditors. The report also provided a summary of emerging national issues and
developments and challenge questions in respect of these issues. The full list of audit
deliverables and progress were also included.

13.

Data Security and
Protection (DSP) Toolkit
briefing

A report highlighted the work that the CSU Information Governance team were undertaking
to support the CCGs to meet their statutory requirements. Data was provided which
included Subject Access Requests (SARs), Freedom of Information (FOI) requests, Data
Protection Impact Assessments (DPIAs), breaches. It was agreed that the 2020/21
Delivery Plan should be presented to the Committee at its October meeting

14.

Urgent Issues Committee
Key Issues Report

The report provided an overview of the key discussion items from the Joint Halton CCG
and Warrington CCG Urgent Issues Committee Meetings (UICs) held between 27th April
2020 and 1st July 2020, plus the actions completed by that Committee.
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Key Issues Report
Date
Prepared by: Rebecca Knight, Head of Assurance & Risk
28/08/20
NOTE:
A copy of the approved Minutes from this Meeting or any papers referenced in this Key Issues Report will be made available on request to the
Committee Chair
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Item 069/20 b

Title of
report:

Chair’s update from Halton Primary Care Commissioning
Committee

Date of
meeting:

9th September 2020

Committee
Governing Body
name:

Presented
by (Name
and Job
Title) :
GB/Clinical
Lead:

Ruth Austen-Vincent
Lay Member
Chair, Halton Primary Care
Commissioning Committee

Report
Category

For Discussion ☐

Dr Smitha Joseph

Author
(Name and
Job Title):
IMT Lead:

For Decision☐

Sarah Vickers
Head of Primary & Community
Care
Leigh Thompson

For Information☒

For Assurance☒

Purpose of the report:
This report provides an overview of the key discussion items from NHS Halton CCG Primary
Care Commissioning Committee meeting held on Thursday 16th July 2020.
Executive Summary
• The meeting was chaired by Ruth Austen-Vincent and was quorate.
• The committee received reports relating to the oversight of primary medical services.
These include a finance report and an overview of the outcome of the 2018/19 Quality,
Contracting & Transformation visit programme. A move to align NHS Halton and NHS
Warrington contract monitoring processes was also acknowledged.
• The committee also received a detailed update on the numerous actions taken by
General Practice and the Primary Care Networks to support the response to the
Covid-19 Pandemic to ensure the safe provision of primary medical services. The
report also highlighted the rapid implementation of new ways of working including
digital first primary care access routes.
• The committee discussed and agreed a thematic review proposal for CVD to ensure
good practice is shared and to support service improvement and transformation.
• The committee also informed that work had commenced on building the new site for
Appleton Village Surgery. Widnes.
Any Conflicts of Interest identified?
• There were no conflicts of interest identified.
Recommendations:
The Governing Body is asked to receive the report for information and assurance.
Is the subject matter
☐ Yes
confidential?
Links to strategic objectives (Please tick):
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☒ No

01
02
03
04
05
06

Achieving the strategic direction of the CCG
Ensuring high quality which is safe
Within available resources which demonstrate value for
money
Supporting, planning and investing in workforce
With clinical, local government and public involvement
Ensuring systems of accountability to support good
governance and management

☒
☒
☒
☒
☒
☒

Implication analysis

Information Governance
Financial

Yes
☐
☒

Quality

☒

Patient, Public and Stakeholder

☒

Legal
If ‘Yes’ to any of the above, please provide details below:

☐

No
☐
☐

N/A
☒
☐

☐

☐

☐
☐

☐

☒

Any risks associated with this report? Are they included in the risk register and in
this report?
No
The NHS Constitution: (How the report supports the NHS constitution)
Primary Care Commissioning supports all of the principles and values within the NHS
Constitution
Equality and Human Rights Analysis
Do the issues identified in the report affect one of the protected
groups more favourably than the other groups?
Are there any valid legal/regulatory reasons for discriminatory
practice?
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Yes

No



N/A

Report History (report presented prior to coming to this meeting)
Committee Name

Committee Date

Outcome

Were there any conflicts of interest identified at any of the above meetings?

If ‘Yes’ Please detail below:

Strategic Objectives and Risks
Achieving the strategic direction of the CCG
• Failure to deliver our strategic outcomes as we have not integrated our
commissioning activities with the local authority
• Failure to deliver its strategic outcomes because we have not tackled the wider
determinants of health, including health inequalities
• Failure to deliver the priorities required to respond to emergencies as a Category 2
responder under the Civil Contingencies Act
Ensuring high quality which is safe
• Failure to maintain and improve the quality and safety of services due to ineffective
commissioning arrangements resulting in harm to patients
• Failure to use and develop appropriate patient and public engagement intelligence
to support service improvement and plans to change service models
• Failure to make full use of and deliver digital technologies
Within available resources which demonstrate value for money
• Failure to secure best value
• Failure to adequately provide for external factors, which impact on financial
sustainability
• Failure to reduce running costs by 20% for 2020/21 onwards, as required by NHSE
Supporting, planning and investing in workforce
• Failure to develop a local People Plan, in line with the ‘We are the NHS: People
Plan for 2020/21 – action for us all’
With clinical, local government and public involvement
• Failure to deliver our strategic outcomes because we have not worked effectively
on an ICS/STP footprint
• Failure to ensure that a health and care infrastructure is in place, which retains the
local needs-based commissioning approach
• Failure to appropriately support the development of Primary Care Networks and
new care models to achieve system wide transformation
Ensuring systems of accountability to support good governance and management
• Failure to ensure we evidence compliance with our statutory duties
• Failure to improve the CCG rating as a result of monitoring performance via the
Single Oversight Framework
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Purpose
1. This report provides an overview of the key discussion items from Halton Primary Care
Commissioning Committee held on 16th July 2020
2. The committee was quorate and was chaired by Ruth Austen-Vincent, Lay Member.
Key Issues
3. The table below details the key discussion points and matters for approval as discussed in the
meeting.
Item

Agenda
Item

Briefing Note of Committee Discussions

PCCC Action

2b.

PCC49-19

The committee received and reviewed an updated
Terms of reference. A number of amendments are
required to accurately reflect the committees
membership, as required under the delegation
agreement with NHSEI.

To receive amended
Terms of Reference at
a future meeting for
approval.

3a.

PCC50-19

The committee received a Finance update detailing The committee noted
the 2019/20 outturn position and draft plan for the financial update and
2020/21, for the delegated primary care budget.
committed to review the
2020/21 budget in
The committee noted the 2019/20 outturn position of
November to
a £58k overspend. Key variances which contributed
understand and
towards this include a continued increase in patient
consider any mitigating
list sizes, reimbursement to GP practices to support factors.
locum costs linked to maternity and sick leave cover,
and the outcome of rental reviews undertaken by the
District Valuer. The final expenditure outturn position
for 2019/20 has been incorporated into the CCG
annual accounts.

No

The committee also received set budgets at a
devolved level across a range of categories
(subjectives) allowing the committee to monitor the
recurring costs associated with providing primary care
medical services. The budgets for 2020/21 have
been realigned to take account of the contractual
changes that have been announced by NHSE/I, this
includes additional funding available to support
Primary Care Networks
The committee also received an overview of how the
delegated primary care budget was being managed
during the Covid-19 Pandemic April to July 202 to
ensure practice income is maintained. The current
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projected position forecasts an overspend and further
information is awaited from NHSEI.
3b.

PCC51-19

The committee reviewed the outcome report for the
Quality, Contracting and Transformation visit
programme for 2018/19. Presentation of this report
had been delayed as the committee had not met due
to the pandemic.

The committee noted
the report, and the
change
to
contract
monitoring processes
moving forward.

The committee noted primary medical services
contract monitoring will now be undertaken by a joint
Halton and Warrington Contracting team. This would
require an alignment of processes and timescales previously Halton CCG had undertaken reviews at the
end of the contract year, whilst Warrington CCG
completed them in year. During the pandemic all
contract monitoring has been suspended therefore
once BAU recommences the joint contract team will
commence the development of an aligned process
across both CCGs.
3d.

PCC53-19

In response to a request by the committee a proposal
was presented outlining a CVD thematic review. A
Task & Finish Group had been established and key
aims agreed to reduce health inequalities and identify
areas for improvement. Committee members
discussed and agreed the content and approach of
the review.

4a.

PCC54-19

The committee received a report on the General
Practice Response to the Covid-19 Pandemic. The
report summarises the numerous actions taken from
17th March 2020 onwards when the first of the national
Standard Operating Procedures were issued for
general practice.

4b.

-

The committee were informed that building work had commenced on the new site for Appleton Village
Surgery, Widnes. The new site will be known as Fir
Park Medical Centre and it is hoped to be operational
from Spring 2021.

The committee
requested that an
updated be provided at
the November meeting.

The committee
acknowledged the hard
work and dedication of
the practices and
Primary Care Networks
and requested that a
communication be sent
The report includes; key changes to service delivery; to thank the teams.
the rapid implementation of digital primary care
initiatives; and the action taken by both practices and
Primary Care Networks to ensure the safe delivery of
general medical services across the borough. Support
to specific patients groups is also summarised.

Recommendations
4. The Governing Body is asked to note the discussions and decisions made by Halton
Primary Care Commissioning Committee at their meeting on Thursday 16th July 2020.
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Item 069/20 c

Title of
report:

Chair’s update from Warrington Primary Care Commissioning
Committee

Date of
meeting:

Committee Governing Body
name:

Presented
by (Name
and Job
Title) :
GB/Clinical
Lead:

Dilys Quinlan
Lay Member
Chair, Warrington Primary Care
Commissioning Committee
Dr Sangeetha Steevart

Report
Category

For Discussion ☐

Author
(Name and
Job Title):

Pam Broadhead
Chief Primary Care Officer

IMT Lead:

Pam Broadhead

For Decision☐

For Information☒

For Assurance☒

Purpose of the report:
This report provides an overview of the key discussion items from the NHS Warrington CCG
Primary Care Commissioning Committee meeting held on Wednesday 19th August 2020
Executive Summary
• The meeting was chaired by Dilys Quinlan and was quorate. Mr Gareth Hall, Lay
Chair of the CCG’s audit committee was also in attendance.
• The meeting approved the re-basing of the additional roles reimbursement scheme
baseline for Warrington.
• The meeting received and discussed the plans from each of the five Primary Care
Networks (PCNs) in Warrington with respect to
i.
How each PCN spent the £1.50 per head core PCN funding during 2019/20
ii.
Each PCN proposal for spend during the financial year 2020/21 against the
£1.50 per head Core PCN funding
iii.
The outline plan for each PCN on how the PCN intends to spend the 2020/21
Additional Roles Reimbursement Scheme
iv.
A general overview as to how the PCN intends to meet the requirements of the
DES service specifications.
Any Conflicts of Interest identified?
The following conflicts were reiterated
• Dr Sangeetha Steevart declared her conflict of interest as a partner at Helsby Street
Medical Centre and therefore a member of the Warrington Central PCN
• Dr Justin McCarthy declared his conflict of interest as a partner at Stockton Heath
Medical Centre and therefore a member of the South Warrington PCN
• Dr Rashmi Jain declared her conflict of interest as a partner at Stretton Medical Centre
and therefore a member of the South Warrington PCN
Recommendations:
The Governing Body is asked to receive the report for information and assurance
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Is the subject matter
☐ Yes
confidential?
Links to strategic objectives (Please tick):
01
Achieving the strategic direction of the CCG
02
Ensuring high quality which is safe
03
Within available resources which demonstrate value for
money
04
Supporting, planning and investing in workforce
05
With clinical, local government and public involvement
06
Ensuring systems of accountability to support good
governance and management

☒ No
☒
☒
☒
☒
☒
☒

Implication analysis

Information Governance
Financial

Yes
☐
☒

Quality

☒

Patient, Public and Stakeholder

☒

No
☐
☐

N/A
☒
☐

☐

☐

☐

☐

Legal
☒
☐
☐
If ‘Yes’ to any of the above, please provide details below:
Primary Care Networks receive £1.50 per head of population from the CCG’s programme
allocation for core contract funding.
Primary Care Networks have a contractual obligation for the delivery of service
specifications which will improve the quality and outcomes for patients
The Primary Care Network Direct Enhanced Service (DES) has service specifications
within it, for example, enhanced health in care homes, which require patient engagement
Any risks associated with this report? Are they included in the risk register and in
this report?
No
The NHS Constitution: (How the report supports the NHS constitution)
Primary Care Commissioning supports all of the principles and values within the NHS
Constitution
Equality and Human Rights Analysis
Do the issues identified in the report affect one of the protected
groups more favourably than the other groups?
Are there any valid legal/regulatory reasons for discriminatory
practice?

Page 197 of 205

Yes

No



N/A

Report History (report presented prior to coming to this meeting)
Committee Name

Committee Date

Outcome

Were there any conflicts of interest identified at any of the above meetings?

If ‘Yes’ Please detail below:

Strategic Objectives and Risks
Achieving the strategic direction of the CCG
• Failure to deliver our strategic outcomes as we have not integrated our
commissioning activities with the local authority
• Failure to deliver its strategic outcomes because we have not tackled the wider
determinants of health, including health inequalities
• Failure to deliver the priorities required to respond to emergencies as a Category 2
responder under the Civil Contingencies Act
Ensuring high quality which is safe
• Failure to maintain and improve the quality and safety of services due to ineffective
commissioning arrangements resulting in harm to patients
• Failure to use and develop appropriate patient and public engagement intelligence
to support service improvement and plans to change service models
• Failure to make full use of and deliver digital technologies
Within available resources which demonstrate value for money
• Failure to secure best value
• Failure to adequately provide for external factors, which impact on financial
sustainability
• Failure to reduce running costs by 20% for 2020/21 onwards, as required by NHSE
Supporting, planning and investing in workforce
• Failure to develop a local People Plan, in line with the ‘We are the NHS: People
Plan for 2020/21 – action for us all’
With clinical, local government and public involvement
• Failure to deliver our strategic outcomes because we have not worked effectively
on an ICS/STP footprint
• Failure to ensure that a health and care infrastructure is in place, which retains the
local needs-based commissioning approach
• Failure to appropriately support the development of Primary Care Networks and
new care models to achieve system wide transformation
Ensuring systems of accountability to support good governance and management
• Failure to ensure we evidence compliance with our statutory duties
• Failure to improve the CCG rating as a result of monitoring performance via the
Single Oversight Framework
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Purpose
1. This report provides an overview of the key discussion items from the Warrington
Primary Care Commissioning Committee held on 19th August 2020
2. The committee was quorate and was chaired by Dilys Quinlan, Lay Member. Also in
attendance was Gareth Hall, Lay Member and Chair of the Audit Committee.
Key Issues
3. The table below details the key discussion points and matters for approval as
discussed in the meeting. The meeting focussed on presentations from the Primary
Care Networks.
Item

Agenda
Item

Briefing Note of Committee Discussions

1.

034/20

The committee received the Chief Primary Care
Officer’s report which as well as detailing key national
and local issues which are relevant to NHS
Warrington CCG with respect to primary care also
included a summary from the leads for
commissioning, finance and quality.

2.

035/20

The committee received the Primary Care Core
Contract Report which included the re-submission of
the 2019 workforce template for the Primary Care
Network Additional Roles Reimbursement Scheme
(ARRS).

No

PCCC Action

The committee noted
the report and in
particular wanted to
record and
acknowledge the effort
and contribution that
primary care has and
The committee discussed the pressures facing
continues to make to
primary care contractors (practices) and how demand
and for the patients of
has significantly increased to levels far in excess of
Warrington.
that prior to the Coronavirus Pandemic.
The Chair agreed to
The committee agreed that a primary care reporting
escalate to the
system was required to ensure that the system is
Governing Body the
aware when primary care is at unsafe levels of
pressure in terms of
demand.
demand that primary
care is experiencing
and to request support
in developing a primary
care reporting system
for alerts.
The committee agreed
to amend the original
baseline to reflect the
CCG
employed
members of staff who
have a patient facing
The committee was requested to accept a number of
role and the adjustment
amendments previously submitted to NHS England
with respect to the ARRS baseline to accurately
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reflect the numbers of CCG employed members of to practice employed
staff who have a patient facing role and a minor clinical pharmacists.
adjustment to the practice employed clinical
pharmacists.
3.

036/20
037/20
038/20
039/20
040/20

The committee received presentations from each of The meeting agreed that
the five Primary Care Networks in Warrington with the
PCN
Clinical
respect to
Directors would be
requested to attend the
i.
How each PCN spent the £1.50 per head
committee and give
core PCN funding during 2019/20
regular updates with
ii.
Each PCN proposal for spend during the
respect to progress both
financial year 2020/21 against the £1.50 per
in terms of core PCN
head Core PCN funding
funding
and
the
iii.
The outline plan for each PCN on how the
achievement & plans for
PCN intends to spend the 2020/21 Additional
each specification.
Roles Reimbursement Scheme
iv.
A general overview as to how the PCN intends
to meet the requirements of the DES service
specifications.
Members discussed each presentation in detail and
questioned and challenged how each PCN is
delivering against the Network Direct Enhanced
Service requirements.
The meeting congratulated each Clinical Director on
the positive work that has been undertaken to support
patients and practices and to enhance future care and
outcomes for patients.

4.

036/20 ii
037/20 ii

The committee received papers from Central and
West Warrington PCN for additional pharmacy
technician time and from South Warrington PCN for
first contact practitioner time above the 1whole time
equivalent default for each role within the Direct
Enhanced Service Specification.

The meeting delegated
the CCG approval or
otherwise to the Primary
Care Operational Group
meeting on 26th August
to support the PCNs
request to appoint at
The committee discussed the requests but delegated
levels above those set
the approval to the Primary Care Operational Group
out
in
the
DES
to allow the other PCNs time to consider a similar specification
request.

Recommendations
4. The Governing Body is asked to note the discussions and decisions made by the
Warrington Primary Care Commissioning Committee at their meeting on Wednesday
19th August 2020.
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Item 069 20 d
Title of
report:

Joint Urgent Issues Committee 12th and 26th August – Key Issues Report

Date of
meeting:

9th September 2020

Committee Governing Body
name:

Presented
by (Name
and Job
Title) :
GB/Clinical
Lead:

Suzanne Barker,
Chief of Corporate Services
on behalf of the Committee
Chairs
Lay Members as Chairs of the
Committee

Author
(Name and
Job Title):

Suzanne Barker,
Chief of Corporate Services

IMT Lead:

Suzanne Barker,
Chief of Corporate Services

Report
Category

For Discussion ☐

For Decision☐

For Information☒

For Assurance☒

Purpose of the report:

To provide an overview of the key discussion items from the Joint NHS Halton CCG and NHS
Warrington CCG Urgent Issues Committee.

Executive Summary

This report provides an overview of the key discussion items from the Joint NHS Halton CCG & NHS
Warrington CCG Urgent Issues Committee Meetings held on Wednesday 12th August 2020 and
Wednesday 26th August 2020.

Any Conflicts of Interest identified?
As documented in the minutes.
Recommendations:
•
•
•

To note the discussions and decisions made at the Joint Urgent Issues Committee Meetings
dated 12th and 26th August 2020.
To note that the last meeting of the Joint Urgent Issues Committee took place on the 26th
August and usual Committee arrangements in respect of Quality and Finance & Performance
will resume in September 2020.
A full summary of all decisions and actions taken by the joint and individual Urgent Issues
Committees during the period April – August 2020 will be provided to the CCG August
Committees in October.

Is the subject matter
☐ Yes
confidential?
Links to strategic objectives (Please tick):
01
Achieving the strategic direction of the CCG
02
Ensuring high quality which is safe
03
Within available resources which demonstrate value for
money
04
Supporting, planning and investing in workforce
05
With clinical, local government and public involvement
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☒ No
☒
☒
☒
☒
☒

06

Ensuring systems of accountability to support good
governance and management

☒

Implication analysis

Yes
☐
☐

Information Governance
Financial

☐

Quality

☐

Patient, Public and Stakeholder

☐

Legal
If ‘Yes’ to any of the above, please provide details below:

No
☐
☐
☐
☐
☐

N/A
☒
☒
☒
☒
☒

Not Applicable for the nature of this report.
Any risks associated with this report? Are they included in the risk register and in
this report?
This is a summary report of key issues discussions from Committee. All specific risks
linked to individual papers have been identified.
The NHS Constitution: (How the report supports the NHS constitution)
This report cross references with the seven key principles outlined in the NHS
Constitution.
Equality and Human Rights Analysis

Yes

No

Do the issues identified in the report affect one of the protected
groups more favourably than the other groups?
Are there any valid legal/regulatory reasons for discriminatory
practice?

N/A
X
X

Report History (report presented prior to coming to this meeting)
Committee Name
Reporting from Urgent
Issues Committee to
Governing Bodies
Summary Report to Audit
Committee

Committee Date
May – September 2020

Outcome
Actions and approvals noted

July 2020

Actions and approvals noted

Were there any conflicts of interest identified at any of the above meetings?
None
If ‘Yes’ Please detail below:
N/A
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Strategic Objectives and Risks
Achieving the strategic direction of the CCG
• Failure to deliver our strategic outcomes as we have not integrated our
commissioning activities with the local authority
• Failure to deliver its strategic outcomes because we have not tackled the wider
determinants of health, including health inequalities
• Failure to deliver the priorities required to respond to emergencies as a Category 2
responder under the Civil Contingencies Act
Ensuring high quality which is safe
• Failure to maintain and improve the quality and safety of services due to ineffective
commissioning arrangements resulting in harm to patients
• Failure to use and develop appropriate patient and public engagement intelligence
to support service improvement and plans to change service models
• Failure to make full use of and deliver digital technologies
Within available resources which demonstrate value for money
• Failure to secure best value
• Failure to adequately provide for external factors, which impact on financial
sustainability
• Failure to reduce running costs by 20% for 2020/21 onwards, as required by NHSE
Supporting, planning and investing in workforce
• Failure to develop a local People Plan, in line with the ‘We are the NHS: People
Plan for 2020/21 – action for us all’
With clinical, local government and public involvement
• Failure to deliver our strategic outcomes because we have not worked effectively
on an ICS/STP footprint
• Failure to ensure that a health and care infrastructure is in place, which retains the
local needs-based commissioning approach
• Failure to appropriately support the development of Primary Care Networks and
new care models to achieve system wide transformation
Ensuring systems of accountability to support good governance and management
• Failure to ensure we evidence compliance with our statutory duties
• Failure to improve the CCG rating as a result of monitoring performance via the
Single Oversight Framework
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1.

Purpose
This report provides an overview of the key discussion items from the Urgent Issues
Committee meetings held on Wednesday 12th August 2020 and Wednesday 26th August 2020.
On the 8th April, the Governing Bodies agreed to establish a temporary Urgent Issues
Committee for the current Covid-19 period to have oversight of any urgent discussions and
decision-making requirements (particularly linked to the business of Committees that had
been paused due to the current Covid-19 response). The Governing Bodies reviewed, updated
and approved the terms of reference of the Urgent Issues Committee and agreed to establish
a two-week meeting cycle. A rotational chair arrangement from the Lay Members of both
CCGs is in place for the joint meetings.

2.

Key Issues from Urgent Issues Committee held on Wednesday 12th August 2020
The table below details the key discussion points and matters for approval as discussed at the
Urgent Issues Committee held on Wednesday 12th August 2020. This meeting was Chaired
by Nick Atkin, Lay Governing Body Member, NHS Warrington CCG.
Item
No
1.

Agenda
Item

Briefing Note of Committee Discussions

UIC Action

039/20

The Committee reviewed the Joint Urgent Issues It was noted that two of
Committee Combined Action Logs and noted the the outstanding matters
updated.
would be brought back
to the Urgent Issues
Committee on the 26th
August 2020.

Key Issues from Urgent Issues Committee held on Wednesday 26th August 2020

3.

The table below details the key discussion points and matters for approval as discussed at the
Urgent Issues Committee held on Wednesday 26th August 2020. This meeting was Chaired
by Gareth Hall, Lay Member, NHS Halton CCG and NHS Warrington CCG
Item
No
1.

Agenda
Item

Briefing Note of Committee Discussions

UIC Action

042/20

The Committee received a report around the 2020/21
Month 4 Financial Reporting for the Covid-19
response period which outlined the financial
performance of both CCGs and an update on the
Phase 3 planning/implementation requirements.

The Committee noted
the financial position at
the end of June 2020,
the Phase 3 update in
respect of financial
arrangements, risks
and next steps.
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3.

2.

043/20

The Committee received a report around the Pan The Committee
Mersey
Area
Prescribing
Committee approved the APC
Recommendations for July 2020.
recommendations as
detailed within the
report.

3.

044/20

The Committee received a report around the Mid The Committee
Mersey System Winter Planning documents and acknowledged the
submission.
winter planning
response and
supported the Mid
Mersey submission.

4.

045/20

The Committee received a draft NHS11 First Equality
Impact Assessment report which outlined the plan to
prevent avoidable attendances to the hospital
emergency department.

5.

041/20

It was noted that this was the final joint Urgent Issues Noted by the
Committee and normal Committees would resume in Committee
September 2020.

The Committee
approved the Equality
Impact Assessment and
received assurance that
the CCGs were
adhering to their public
sector equality duty.

Recommendations
The Governing Body is asked to note the discussions and decisions made by the Urgent
Issues Committee at their meetings on Wednesday 12th August 2020 and Wednesday 26th
August 2020. The Governing Body were asked to note that the last meeting of the Urgent
Issues Committee took place on Wednesday 26th August and the usual Committee
arrangements in respect of Quality Committee and Finance & Performance Committee will
resume in September 2020. A full summary of all decisions and actions taken by the joint and
individual Urgent Issues Committee will be provided to the CCG Audit Committee in October
2020 for completeness of Committee business.

Report Prepared by:
Suzanne Barker, Chief of Corporate Services
NHS Halton CCG & NHS Warrington CCG
August 2020
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